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Mediation  faiis,  but  taiks  couid  continue 
as  UTFA  prepares  for  certification  drive 


The  University  of  Toronto  Faculty 
Association  (UTFA)  has  been  author- 
ized by  its  council  to  hold  a member- 
ship meeting  at  5 p.m.  Nov.  19  in  Con- 
vocation Hall  following  failure  of  talks 
with  a mediator  on  a procedure  to 
replace  Article  6 in  the  Memorandum 
of  Agreement.  It  is  expected  that  the 
agenda  will  include  a motion  to  amend 


Frank  lacobucci:  “We  must  make  every 
effort." 


the  constitution  to  remove  legal 
obstacles  to  a certification  drive.  The 
council  also  passed  a motion  to  em- 
phasize the  association’s  willingness  to 
continue  negotiating. 

“We  have  made  plain  to  the  other 
side  that  the  door  is  still  open  to 
continue  negotiations,”  said  Peter 
Dyson,  UTFA’s  president,  late  last 
week,  “but  at  this  point  we  see  very 
little  sign  of  the  kind  of  significant 
movement  on  the  part  of  the  admin- 
istration that  would  let  us  hold  out 
much  hope  of  an  agreement.” 

Said  Frank  lacobucci,  vice-president 
and  provost  and  head  of  the 
administration’s  negotiating  team: 
“Although  we  may  not  succeed,  we 
must  make  every  effort  to  reach  an 
agreement,  and  therefore  we  are  most 
willing  to  resume  negotiations  if 
UTFA  agrees.” 

If  the  UTFA  membership  meeting 
approves  the  amendments  to  the 
constitution,  the  association  will  then 
be  legally  in  a position  to  enlist 
members  for  certification  by  having 
them  sign  a card  and  pay  a $1  fee.  The 
applications  will  be  collected  by  a 
network  of  more  than  40  canvassers 
and  kept  in  a confidential  location  until 
the  association  can  present  member- 


10  Ont.  faculty  associations 
have  certified  since  1 975 


In  Canada,  49  faculty  associations 
have  legal  recognition  as  the  sole 
bargaining  agent  protected  by  law . 

In  Ontario,  10  of  the  21  faculty 
associations  affiliated  with  the  Ontario 
Confederation  of  University  Faculty 
Associations  (OCUFA)  are  certified 
under  the  Ontario  Labour  Relations 
Act:  Algoma,  Carleton,  Hearst, 
Lakehead,  Laurentian,  the  Ontario 
Institute  for  Studies  in  Education, 
Ottawa,  Trent,  Windsor  and  York. 

The  oldest  university  faculty  union  in 
Ontario  is  at  Carleton,  which  certified 
in  1975.  These  associations  represent 
about  4,050  faculty  members,  about  40 
percent  of  the  total  number  in  Ontario, 
according  to  OCUFA.  Ryerson  Poly- 
technical  Institute,  which  is  not  a uni- 
versity, acquired  a faculty  union  in 
1964. 

With  the  exception  of  McGill,  all  uni- 
versities in  Quebec  are  certified,  in- 
cluding the  University  of  Quebec 
system.  The  other  certified  faculties 
include  those  at  New  Brunswick, 
Dalhousie,  Mount  Alli^^on,  Acadia, 
Manitoba,  Saskatchewan,  Winnipeg, 
Regina,  St.  Anne’s,  St.  Mary’s,  St. 
Thomas  More,  Brandon,  Moncton, 
Cape  Breton,  St.  Boniface,  St.  Louis 
Maillet  and  the  Technical  University  of 
Nova  Scotia.  Alberta,  Calgary, 
Lethbridge  and  Athabasca  have 
statutory  recognition  to  bargain 
collectively. 

Among  the  uncertified  universities 
in  Ontario,  besides  U of  T,  are 


Western,  Queen’s,  McMaster, 

Waterloo  and  Guelph.  Among  the 
larger  universities  elsewhere  in 
Canada  that  do  not  have  unionized 
faculties  are  British  Columbia,  Simon 
Fraser,  Victoria,  McGill,  Memorial  and 
Prince  Edward  Island.  Universities  in 
British  Columbia  are  prevented  by  law 
from  being  covered  by  the  Labour 
Relations  Act. 

A successful  certification  drive  at 
U of  T,  said  Bill  Jones,  president  of 
OCUFA,  would  be  a major  milestone 
in  the  certification  of  faculties  in 
Canada.  He  observed  that  most  of  the 
faculty  unions  are  in  the  smaller  uni- 
versities. Certification  made  a 
particular  difference  at  small, 
v\ilnerable  institutions  like  Carleton, 
Trent  and  Lakehead,  he  said,  because 
universities  of  their  size  tend  not  to 
have  endowments  and  they  tend  to  get 
less  than  the  system  average  in 
government  funding.  Such  univer- 
sities, if  they  were  not  certified,  might 
be  tempted  to  lay  off  faculty  as  a 
solution  to  a short-term  deficit,  said 
Jones.  “There  was  much  more 
temptation  at  small  institutions  before 
they  were  certified  to  say  a state  of 
financial  exigency  existed.  A 
negotiated  exigency  procedure  means 
that  the  university  administration  has 
to  present  a convincing  case  that  its 
deficit  is  likely  to  persist  and  cannot  be 
cured  in  any  other  way  than  by  faculty 
layoff.” 


ship  evidence  for  more  than  55  percent 
of  those  in  the  group.  Where  there  is 
evidence  of  membership  for  between 
45  and  55  percent  of  the  group  a rep- 
resentation vote  can  be  held,  and  if 
more  than  50  percent  of  those  voting 
are  in  favour  a certificate  will  be 
issued. 

Lawyers  for  the  association  and  the 
administration  met  with  mediator 
Michel  Richer  all  day  Oct.  26  and  27, 
as  planned,  and  extended  their 
negotiations  to  Oct.  28,  but  by  7 p.m. 
they  agreed  an  impasse  had  been 
reached  in  their  effort  to  find  agree- 
ment on  a procedure  for  the  determin- 
ation of  salaries  and  benefits  for  fac- 
ulty members  and  librarians.  (For  a 
statement  of  their  final  positions,  see 
page  2.) 

Both  had  agreed  on  a three-member 
dispute  resolution  panel  if  agreement 
could  not  be  reached  through  negotia- 
tion and  mediation,  but  the  adminis- 
tration stipulated  that  binding  arbitra- 
tion should  result  only  if  the  decision 
was  unanimous  and  that  the  panel 
should  have  a member  appointed  by 
each  side,  though  these  panelists 
would  be  able  to  form  their  opinions  in- 
dependently. UTFA  proposed  that  if 
the  panel  had  nominees  and  the  deci- 
sion was  not  unanimous  either  a 
majority  decision  should  be  binding  or, 
if  there  was  no  majority  decision,  the 


Peter  Dyson:  “The  door  is  still  open." 


chairperson’s  decision  should  govern. 
An  alternative  proposal  was  that  if 
there  was  no  unanimity  the  chair- 
person should  make  a final  offer  selec- 
tion. A third  idea  from  UTFA,  pro- 
posed for  a two-year  trial  period,  was 
that  the  panel  be  composed  of  mutu- 
ally agreed-upon  panelists  whose 
unanimous  decision  would  be  binding. 
If  unanimity  could  not  be  reached  and 
Governing  Council  repudiated  a major- 
ity or  chairperson’s  decision  the  final 
outcome  would  be  decided  in  a refer- 
endum of  faculty  members  and 
librarians. 

Mediation  opened  with  both  sides 
presenting  positions  that  they  had 
defined  after  the  final  meeting  of 
negotiating  teams  Aug.  31.  UTFA  had 
withdrawn  a conditional  offer  to 
accept  arbitration  that  was  binding 
only  if  it  was  unanimous  as  long  as  the 
panel  was  impartial.  If  the  decision 
was  not  unanimous  the  majority 
decision  was  to  be  binding  if  not 
repudiated  by  Governing  Council  or 
the  UTFA  Council. 

The  association’s  opening  position 
was  that  if  agreement  could  not  be 
reached  through  negotiation  and 
mediation  a three-member  panel  of 
two  nominees  and  a neutral  chair- 
person should  set  the  salaries  and 
benefits  for  faculty  members  and 
librarians  by  either  a unanimous 
decision,  a majority  decision  or  a 
decision  by  the  chairperson.  The 
arbitration  would  be  binding. 

The  administration’s  opening 
position  continued  the  idea  of  a three- 
member  dispute  resolution  panel  with 
a member  selected  by  each  side  but 
stipulated  that  a panelist  would  not 
consult  with  the  party  that  appointed 
him  or  her  on  the  matters  in  dispute 
unless  directed  to  do  so  by  the  chair- 
person. The  arbitration  would  be 
binding  if  it  was  unanimous,  but  if  it 
was  not  it  would  be  binding  only  if  it 
was  not  repudiated  by  a majority  vote 
of  either  the  Governing  Council  or  the 
UTFA  Council,  with  the  parties 
requited  to  assess  the  impact  of  imple- 
mentation before  referring  a majority 
or  chairperson’s  report  to  their 
councils. 


The  Governing  Council  of  the  University  of  Toronto 
requests  the  honour  of  your  presence 
at  the  Installation  of 


George  E.  Connell 

as  the  twelfth  President  of  the  University 

on  Friday,  November  16,  198U  at  2.30  p.m. 
in  Convocation  Hall 

Reception  to  follow  at  Hart  House 


UTFA’s  last  position  in  mediation 


With  respect  to  the  impasse  resolution 
phase,  the  UTFA  negotiating  team  sub- 
mitted the  following  statement: 

The  UTFA  negotiating  committee  con- 
siders that  the  proposal  of  the  admin- 
istration regarding  final  dispute 
resolution  is  fundamentally  flawed  in 
that  the  president’s  appointee  has  the 
power  to  frustrate  unanimity  and 
thereby  prevent  a final  and  binding 
award.  As  long  as  the  president  re- 
tains the  power  to  appoint  a panelist, 
and  there  is  a requirement  of  unanim- 
ity, the  process  cannot  be  seen  to  be 
fair,  equal  or  binding.  The  process  pro- 
posed by  the  administration  is  not 
equal  because  if  unanimity  is  not 
achieved,  the  Governing  Council  may 
repudiate  the  decision  of  the  panel  and 
the  determination  of  salaries  and 
benefits  will  be  left  within  the 
unilateral  discretion  of  the  Governing 
Council. 

In  order  to  facilitate  final  and 
binding  resolution  of  any  dispute,  the 
UTFA  negotiating  committee  is 
prepared  to  recommend  one  of  the 
following  alternatives; 

(A)  There  shall  be  a dispute  resolution 
panel  comprising  two  nominees  and  a 
mutually  agreed  upon  neutral 
chairperson  which  will  hold  a hearing 
at  which  both  parties  will  have  a full 
opportunity  to  present  evidence  and 
make  submissions.  The  members  of 
the  panel  shall  have  an  opportunity  to 
reach  unanimity  within  a period  of  15 
days  of  the  conclusion  of  the  hearing. 

If  unanimity  is  not  reached  by  that 
time,  the  decision  of  the  majority  shall 
govern  and,  if  there  is  no  majority,  the 
decision  of  the  chairperson  will  be 
binding.  The  award  shall  be  binding 
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under  the  Arbitrations  Act. 

(B)  There  shall  be  a dispute  resolution 
panel  comprising  two  nominees  and  a 
mutually  agreed  upon  neutral 
chairperson  which  will  hold  a hearing 
at  which  both  parties  will  have  a full 
opportunity  to  present  evidence  and 
make  submissions.  The  members  of 
the  panel  shall  have  an  opportunity  to 
reach  unanimity  within  a period  of  15 
days  of  the  conclusion  of  the  hearing. 

If  unanimity  is  not  reached  by  that 
time,  the  chairperson  shall  make  a 
final  offer  selection  between  the  final 
positions  advanced  by  the  nominees  of 
the  parties.  The  award  shall  be  binding 
under  the  Arbitrations  Act. 

(C)  There  shall  be  a dispute  resolution 
panel  comprising  three  mutually 
agreed  upon  independent  members 
who  shall  hold  a hearing  at  which  both 
parties  will  have  a full  opportunity  to 
present  evidence  and  make  submis- 
sions. The  members  of  the  panel  shall 
have  an  opportunity  to  reach  unanim- 
ity within  a period  of  15  days  of  the 
conclusion  of  the  hearing.  If  the  deci- 
sion of  the  panel  is  unanimous,  it  shall 
be  binding.  If  unanimity  is  not 
achieved  within  the  specified  time 
period,  the  decision  of  the  majority  or, 
if  there  is  no  majority,  the  decision  of 
the  chairperson  shall  be  binding  unless 
the  decision  is  repudiated  within  a 
further  15  days  by  the  Governing 
Council.  The  members  of  the  panel 
shall  make  their  decision  without 
taking  into  account  the  possibility  that 
it  may  be  repudiated  by  the  Governing 
Council.  Repudiation  shall  require  a 
motion  carried  by  two-thirds  of  the 
members  of  Governing  Council.  In  the 
event  of  repudiation,  the  positions  set 


out  in  the  panel’s  award  shall  be  sub- 
mitted to  a referendum  of  all  faculty 
members  and  librarians  (precise  con- 
stituency to  be  agreed  upon  by  the 
parties),  and  the  position  so  selected 
shall  be  binding  under  the  Arbitrations 
Act.  This  alternative  shall  be  in  place 
for  a period  of  two  years. 

The  UTFA  negotiating  team  pro- 
posed that  the  negotiation  and  media- 
tion/fact finding  phases  of  the  process 
be  separated  from  the  impasse  resolu- 
tion phase.  The  UTFA  negotiating 
team  was  prepared  to  recommend 
agreement  to  a process  of  negotiation 
and  mediation/fact  finding  and  con- 


sidered that  full  frankness  in  that  pro- 
cess would  be  encouraged  by  separ- 
ating it  from  the  procedure  for  final 
dispute  resolution  so  that  neither 
party  would  be  compromised  by 
having  made  concessions  in  mediation/ 
fact  finding. 

A detailed  outline,  which  had  been 
the  basis  for  UTFA’s  discussion 
during  the  negotiations  preceding 
mediation,  was  submitted  as  the  basis 
for  reaching  agreement  on  the  first 
two  phases  of  the  process. 


Administration’s  last 
position  in  mediation 


Pursuant  to  discussions  in  mediation 
relating  to  a process  for  a final  and 
binding  resolution  of  disputes  relating 
to  salaries  and  benefits,  the  adminis- 
tration is  prepared  to  recommend  a 
procedure  which  shall  result  in  a 
unanimous  award  from  a Dispute 
Resolution  Panel  as  follows: 

(1)  Negotiations  are  commenced  by  the 
parties. 

(2)  In  the  event  of  failure  to  agree,  a 
dispute  resolution  panel  will  be  ap- 
pointed composed  of  a panelist 
selected  by  each  party  and  a. mutually 
agreed  upon  chairman. 

(3)  The  dispute  resolution  panel  shall 
act  as  a mediation  panel  and  assist  the 
parties  in  their  efforts  to  resolve  their 
differences. 

(4)  After  a stipulated  period,  the  chair- 
man of  the  dispute  resolution  panel 
may  issue  a report  which  may  or  may 
not  contain  a preliminary  assessment 
of  the  positions  of  the  parties  and/or 
the  progress  of  the  parties  in 
negotiations. 

(5)  If  a report  is  issued,  it  shall  remain 
confidential  to  the  parties  for  a period 
of  10  days  following  which  the  report 
shall  be  made  public  if  there  has  been 
no  settlement  of  all  matters  in  dispute. 

(6)  In  the  event  of  no  agreement,  all 
matters  in  dispute  shall  be  referred  to 
the  dispute  resolution  panel. 

(7)  The  dispute  resolution  panel  shall 
hold  a hearing  and  shall  allow  each 
party  the  opportunity  to  call  evidence 
and  make  submissions  and  arguments. 

(8)  Prior  to  issuing  its  unanimous 
award,  the  dispute  resolution  panel 
may  have  further  consultation  with 
representatives  of  the  University  of 
Toronto  Faculty  Association  and/or 
the  administration  after  conclusion  of 
the  formal  hearing  and  may  also  ask 
for  the  direct  involvement  of  the  presi- 
dent of  the  University  and  the  presi- 
dent of  the  faculty  association  in  its 
efforts  to  fashion  an  award  which 
reflects  the  agreement  of  the  parties. 

(9)  The  dispute  resolution  panel  may 
allow  the  parties  one  final  opportunity 
to  agree  prior  to  the  issuance  of  an 
award  with  whatever  direction  it 
deems  advisable. 

(10)  In  the  event  of  no  agreement  by 
the  parties,  the  dispute  resolution 
panel  shall  issue  a unanimous  award 
which  shall  be  final  and  binding.  The 
dispute  resolution  panel  will  be 
directed  to  issue  an  award  within  a 


stipulated  period  of  time  and  which 
reflects  the  agreement  the  parties 
would  have  reached  if  they  had  been 
able  to  agree. 

As  indicated,  this  is  an  outline  of  a 
procedure  which  the  administration  is 
prepared  to  recommend.  If  the  pro- 
cedure outlined  herein  or  variations 
thereof  are  agreeable,  details  such  as 
time  limits  for  various  stages  in  the 
process  and  a method  of  appointment 
of  a chairman  in  the  event  of  no  agree- 
ment, will  have  to  be  delineated.  The 
administration  believes  that  this  pro- 
posal will  serve  to  enhance  agreement 
by  the  parties  prior  to  a hearing  and 
will  ultimately  ensure  agreement  by 
requiring  the  dispute  resolution  panel 
to  issue  an  award  which  is  unanimous, 
final  and  binding. 

We  believe  that  this  proposal 
recognizes  and  assumes  the  equality  of 
positions  of  the  parties  in  the  deter- 
mination of  salary  and  benefits  for 
faculty  members  and  librarians. 


Cf. 
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Connell  Installation  to  be  a musical  affair 


George  Edward  Connell  will  be  in- 
stalled as  the  University’s  12th  presi- 
dent in  Convocation  Hall  at  2.30  p.m., 
Nov.  16.  Classes  will  be  cancelled  in 
the  afternoon  so  members  of  the  Uni- 
versity can  attend  the  installation. 

Music  will  figure  prominently  in  the 
ceremony.  At  2 p.m.,  University 
organist  John  Tuttle  will  give  a recital 
of  music  by  Mozart  and  Bach. 

The  Faculty  of  Music  Brass  Choir, 
formed  in  1972  to  provide  music  for 
the  installation  of  John  Evans,  will 
play  a set  of  French  Renaissance 
dances,  climaxing  in  a march  which 
leads  into  the  organ  processional. 

Shortly  after  will  be  John 
Beckwith’s  “For  Starters  (G.E.C.),’’ 


specially  commissioned  for  the  in- 
stallation by  the  U of  T Alumni 
Association.  Beckwith  describes  the 
three-minute  piece  as  “celebratory  — a 
little  wild.  Because  this  is  the  installa- 
tion of  the  12th  president,’’  he  added, 
“it’s  appropriate  that  the  piece  is 
based  on  a 12-note  set  to  be  played  by 
12  brass  instruments.’’  The  first  three 
notes  of  the  piece  are  G,  E and  C (the 
president’s  initials). 

After  the  vice-regal  salute  to 
Lieutenant-Governor  John  Black  Aird, 
Victoria  College  principal  Alexandra 
Johnston  will  read  the  opening  prayer. 

St.  Clair  Balfour,  chairman  of 
Governing  Council,  will  administer  the 
oath  of  office  and  install  the  new  presi- 


dent. University  College  principal 
Peter  Richardson,  Dean  Fred  Lowy  of 
the  Faculty  of  Medicine,  Dean  Gordon 
Slemon  of  the  Faculty  of  Applied 
Science  & Engineering  and  George 
Edmonds,  president  of  the  U of  T 
Alumni  Association,  will  robe  the 
president  in  the  official  gown  and  cap 
of  office. 

President  Connell  will  deliver  his  in- 
stallation address  after  greetings  have 
been  presented  by  a representative  of 
the  provincial  government;  Dalhousie 
University  president  Andrew  Mackay, 
president  of  the  Association  of  Univer- 
sities & Colleges  of  Canada;  Bob 
Jones,  president  of  the  Students’  Ad- 
ministrative Council;  and  Professor 


OCUA  documents  underfunding,  but  says 
long-term  effects  can’t  be  measured  yet 


Ontario  universities  seem  to  have 
coped  remarkably  well  in  the  face  of 
shrinking  support  from  the  provincial 
government,  a report  by  the  Ontario 
Council  on  University  Affairs  (OCUA) 
suggests. 

In  the  five-year  period  since 
1977-78,  a smaller  and  smaller  share  of 
government  revenue  has  been  going  to 
Ontario  universities,  and  their  share  of 
total  operating  income  in  the  form  of 
operating  grants  has  declined,  says 
OCUA,  the  advisory  body  to  the  Min- 
istry of  Colleges  & Universities. 

The  report,  A Financial  Analysis  of 
the  Ontario  University  System,  sug- 
gets  that  universities  made  up  the 
shortfall  in  operating  grant  revenue  by 
increasing  their  income  from  tuition 
fees.  The  share  of  total  operating  in- 
come from  provincial  government 
grants  declined  from  81.8  percent  in 
1977-78  to  77.4  percent  in  1982-83. 
Enrolment  increases  raised  the  income 
from  student  fees  to  provide  19.1  per- 
cent of  universities’  operating  revenue 
in  1982-83,  up  from  16  percent  in 
1977-78. 

Income  from  other  sources,  in- 
cluding municipal  and  federal  govern- 
ment bureaus,  investments  and 
private  donors,  went  up  from  2.2  per- 


cent to  3.5  percent.  However,  the 
report  notes  that  these  sources  “can- 
not be  expected  to  increase  signif- 
icantly and  therefore  cannot  be  ex- 
pected to  compensate  for  shortfalls  in 
government  support.’’ 

“They’ve  coped  with  a significant  in- 
crease in  enrolment,  produced  a signif- 
icant increase  in  research  and  shown 
fiscal  responsibility  in  not  going  into 
big  deficit  positions,”  said  Mamie 
Paikin,  chairman  of  OCUA.  “They’ve 
managed  well,  but  at  what  expense  to 
the  institutions  we  can’t  really  identify 
from  this  paper.  There  is  no  statistical, 
numerical,  financial  way  of  analyzing 
quality.” 

The  report  is  an  attempt  to  docu- 
ment the  kinds  of  changes  the  system 
has  had  to  make  in  order  to  accom- 
modate itself  to  decreased  support 
from  the  government.  “We  didn’t  find 
as  much  change  as  we  were  looking 
for,”  said  Paikin,  “probably  because 
the  nature  of  the  data  is  so  general  and 
so  broad  that  changes  just  don’t 
show.” 

Universities  have  been  required  to 
cut  back  spending  in  several  areas, 
particularly  in  capital  projects.  From 
1976-77  to  1983-84  government  sup- 
port for  capital  expenditures  fell  short 


of  OCUA’s  recommendations  by 
$106.3  million,  and  capital  income 
from  other  sources  has  been  even 
more  constrained. 

The  balance  between  academic  and 
non-academic  spending  has  not  been 
significantly  altered,  according  to  the 
report.  Within  the  non-academic  area, 
there  has  been  a trend  away  from 
spending  on  physical  plant  and  toward 
administration  and  non-academic  com- 
puting. Within  the  academic  area,  the 
share  of  expenditures  for  instruction, 
research  and  library  resources  has  re- 
mained about  the  same,  and  there  has 
been  a slight  decline  in  the  academic 
computing  share  of  expenditures. 

The  increase  in  enrolments  meant  an 
increased  workload,  so  that  salary 
segments  as  a share  of  expenses  did 
not  decline,  though  the  share  of  non- 
faculty salaries  dropped  slightly. 

Since  1977-78,  total  university 
revenue  declined  by  an  average  of  3.9 
percent  per  year  while  enrolment  in- 
creased by  an  average  of  2.1  percent. 
Revenue  in  1982  was  1.1  percent 
higher,  in  constant  dollars,  than  the 
1977-78  level,  but  enrolment  had  by 
that  time  increased  by  10.7  percent. 

Operating  income  for  universities  in 
1982-83  was  $1,344  million.  The 
report  speculates  that  at  least  another 
$115  million  in  operating  income  was 
needed  in  1982-83  to  bring  revenues 
into  line  with  the  1977-78  standard. 

Universities  absorbed  a total  decline 
in  constant-dollar  income  of  $255 
million  during  the  five-year  period.  At 
the  same  time,  the  contribution  from 
Queen’s  Park  dropped  from  63.5  per- 
cent to  58  percent.  The  level  of  oper- 
ating grants  per  student  in  Ontario  for 
1982-83  remained  the  lowest  in  the 
nation. 

Although  sponsored  research 
funding  has  increased  recently,  says 
the  report,  it  remains  short  of 
desirable  levels  and  does  not  address 
such  indirect  costs  as  library  and  com- 
puter staff  resources  incurred  by 
researchers. 

The  report  was  issued  in  time  for 
consideration  by  the  Bovey  Commis- 
sion by  “an  accidental  combination  of 
circumstances”,  said  Paikin.  “We 
hope  it  will  be  helpful  to  them,”  she 
added.  “My  understanding  of  what 
they  wanted  is  as  clear  a picture  as 
they  could  probably  get.  It’s  a lucky 
accident  of  timing  that  this  is  available 
to  them.” 


Bomb  at  MSB 

"DEAR  A.R./M.T.  — DARE  ACCEPTED."  This  message  was  sprayed  beside  a west  exit  of 
the  Medical  Sciences  Building,  where  a small  home-made  bomb  was  ignited  sometime 
between  2.30  and  7 a.m.  Nov.  1 . Broken  glass  and  scorched  walls  accounted  for  about 
$400  damage.  Metro  police  have  no  leads,  but  speculate  that  an  animal  liberation 
organization  was  behind  the  blast.  Minute  debris  was  scattered  as  far  as  1 00  feet  from  the 
site,  although  no  injuries  were  reported. 


Joan  Foley,  speaking  for  the  Univer- 
sity’s staff. 

Following  the  organ  recessional 
(Bach’s  Toccata  in  F),  members  of  the 
Blue  and  White  Society  and  the 
Students’  Administrative  Council  will 
join  the  official  party  for  the  march  to 
Hart  House,  accompanied  by  an 
assortment  of  balloons,  bands  and 
cheerleaders. 


Cancellation 
of  classes 

Classes  will  be  cancelled  from  2 to 
5 p.m.  on  Friday,  Nov.  16  so  that 
members  of  the  University  com- 
munity may  have  the  opportunity  to 
attend  the  installation  of  President 
George  Connell  at  2.30  p.m.  in 
Convocation  Hall. 


Parking  for 
installation 

Parking  on  the  front  campus  around 
King’s  College  Circle  bn  Nov.  16  will 
be  limited  to  guests  from  outside  the 
University  attending  the  installation 
of  the  president.  Holders  of  regular 
U of  T parking  permits  are  requested 
to  park  in  other  University  lots  that 
day.  Fof  more  information  telephone 
the  parking  office,  978-2336. 


United  Way 
message  from 
the  President 

I believe  that  the  United  Way  is  one  of 
the  most  important  foundation  stones 
of  our  community.  The  agencies  which 
it  supports  provide  essential  services 
to  hundreds  of  thousands  of  our  fellow 
citizens  who  are  in  need.  The  agencies, 
because  they  are  founded  on  the  in- 
itiative of  volunteers,  are  collectively 
creative  and  responsive  to  community 
meeds. 

The  annual  campaign  is  now  being 
conducted  on  the  Erindale,  Scar- 
borough and  St.  George  campuses. 
Scores  of  canvassers  will  be  calling  on 
all  members  of  the  University  com- 
munity. I hope  that  we  can  count  on 
you  to  help  us  reach  our  goal  of 
$300,000. 

G.E.  Connell 
President 

* * * 

United  Way  progress  report:  Erindale 
principal  Paul  Fox,  campaign  chair- 
man, is  pleased  to  report  that  dona- 
tions are  up  from  last  year  at  this  time. 
Organizers  are  hopefid  that  the  goal  of 
$300,000  will  be  reached. 
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Innis:  A community  of  ‘thoughtful  pragmatists’ 


During  preparations  for  his  installa- 
tion as  principal  of  Innis  College,  John 
Browne  wondered  why  the  principal 
was  “installed”. 

“But  now  I see  that  the  word  does 
make  sense,  because  principals  are 
replaced  regularly,”  he  explained  to 
those  gathered  for  his  installation  at 
the  Innis  Town  Hall  Oct.  20.  “We 
come  and  go  and  the  college 
continues.” 

And  it  has  persisted  for  two  decades 
despite  a small  material  base,  he  said, 
because  of  a ‘powerful  unifying  idea”. 

“All  who  enter  the  University  join  a 
society  where  the  life  of  the  intellect  is 
of  primary  importance,  the  ground 
against  which  all  else  is  viewed,  the 
fundamental  option  which  governs  all 
other  choices.  Parts  of  the  University 
exult  in  pure  speculation.  People  come 
to  Innis,  I think,  to  join  a community 
that  accepts  the  paramountcy  of  the 
intellect  but  which  also  believes  that 
knowledge  must  be  expressed  and 
enacted.  Thus  the  college’s  emphasis 
on  ‘praxis’,  embodied  in  all  aspects  of 
the  college,  even  in  its  governance. 

“The  college  is  a community  wherein 
people  reason  together  to  resolve  their 
problems  and  differences.  We  think 
about  something,  we  argue  about  it, 
and  then  we  get  on  with  the  job . . . 


there  is  no  ‘Innis  man’;  nor  is  the  col- 
lege the  perfect  academy.  Our 
peripatetic  history  has  forestalled  such 
platonic  idealism.  We  are,  if  you  like, 
thoughtful  pragmatists;  ‘Let’s  try  it 
and  see  if  it  works.’  ” 

Three  of  the  four  principals  who 
came  and  went  before  Browne  were 
there  to  wish  him  well:  Robin  Harris, 
Peter  Russell  and  Dennis  Duffy.  Bill 


Say  well,  now  president  of  Simon 
Fraser  University,  was  unable  to  at- 
tend but  sent  a telegram  with  his  best 
wishes. 

Chancellor  George  Ignatieff,  Gover- 
ning Council  chairman  St.  Clair 
Balfour,  President  George  Connell, 
former  U of  T president  John  Evans, 
Erindale  College  principal  Paul  Fox 
and  David  King,  vice-principal  and 


registrar  of  Innis,  participated  in 
the  installation  ceremony,  which  was 
followed  by  a birthday  party 
celebrating  the  college’s  20th  anniver- 
sary and  an  auction  in  aid  of  Innis’ 
“20/20”  fundraising  campaign  to  raise 
$20,000. 

Three  original  drawings  for  the  set 
of  the  film  “Ghostbusters”,  donated 
by  former  Innis  film  studies  teacher 
Joe  Medjuck,  associate  director  of  the 
movie,  were  bought  by  two  U of  T 
staff  members  and  an  Innis  alumnus 
for  $325.  Another  alumnus  of  the  col- 
lege gave  $75  for  a guided  tour  behind 
the  scenes  at  the  Metro  Toronto  Zoo. 
Peter  Russell  paid  $75  for  a lunch  and 
a tour  of  the  Royal  Ontario  Museum 
with  ROM  director  James  Cruise. 
Robin  Harris  walked  off  with  a squash 
racquet  and  gym  bag  for  $45  and  his 
wife  Terri  bought  a crystal  pitcher  and 
vase  for  $76.  Dennis  Duffy, and  John 
Browne  and  wives  will  sit  down  to  a 
dinner  cooked  by  David  King  and  the 
college’s  administrative  coordinator 
Audrey  Perry,  and  served  by  associate 
registrar  Linda  Poulos,  for  which  they 
paid  $150. 

The  auction  raised  $2,250,  bringing 
the  campaign  total  to  date  to  $6,800. 


STILL  SMILING: 

John  Browne  (centre)  enjoys  his 
installation  ceremony  along  with 
Chancellor  George  Ignatieff  (left)  and 
former  Innis  principal  Peter  Russell. 

STILL  WORKING  HARD 
FOR  THE  COLLEGE: 

Past  principal  Dennis  Duffy  acts  as 
auctioneer  to  raise  money  for  Innis’ 
$20,000  fundraising  campaign. 


Recommended  dining 


MASA 

l-.nter  througli  a Japanese  rock  garden  wliich  sets  the 
scene  for  gracious,  relaxed  dining  in  the  Oriental  tradi- 
tion, surrounded  by  wicker,  bamboo,  and  Japanese  prints. 
You  can  dine  Japanese  style  at  low  tables  or,  if  you  pre- 
fer, North  American  style  with  normal  tables  and  chairs- 


the  service  is  efficient  and  polite  no  matter  which  you 
choose,  l ive  course  dinners  present  a selection  of  suki- 
yaki,  leriyaki,  shahu  shabu . or  yosenabe  as  the  m.iin 
course.  The  latter  is  prepared  in  a wok  right  at  your  table 
and  consists  of  seafoods,  vegetables  and  tasty  seaueed. 
The  main  course  Is  accompanied  by  soup,  sunomo  salad 
(octopus,  cucumber  and  shrimp),  tempura,  rice,  dessert, 
and  tea.  Amh.x,  Chgx.  195  Richmond  Street  West. 
977-9519.  Noon-2:  30  5 p.m.  to  1 1 p.m,  Mon. -In.  Sat.  5 
p.m.  to  1 1 p.m.  Closed  Sunday. 


Authentic  Japanese  Food 

ywdii 

JAPANESE 

RESTAURANT 

459  Church  Street 
924-1303 

• Licensed 


dining  lounge 

Authentic 
Japanese 
cuisine  & decor  . 


1 95  Richmond  St.  W. 
iwithin  walking  distance  of 
all  Downtown  Hotels) 

Phone  977-9519 


MICHI 

Bamboo  screens,  sliding  glass  panels  and  low  tables  pro 
vide  the  setting  for  the  gentle,  graceful  art  of  Japanesi 
dining.  Complete  dinners  include  sukiyaki,  the  sakura  din 
ner  which  has  teriyaki  for  the  main  course,  and  the  ushic 
nabc  fish  pot  dinner.  The  latter  is  a tour  de  force  served  ir 


a big  iron  pot  which  is  kept  hot  at  your  table.  The  ingredi 
ents  arc  boiled  stirimps,  lobster  tail,  crab  legs,  scallops 
white  lish  and  llsh  cake,  green  vegetables,  and  bonitc 
slock.  Soup,  appetizer  and  dessert  are  included.  Vege 
larians  will  like  the  shyo-jin-ryori  complete  dinner  i 
lascinating  melange  of  crisp  oriental  vegetables.  There  ii 
accommodation  lor  parties  of  four  or  more.  Licensed 
Ami  x,  Chgx.  459  Church  Street,  924-1303.  Noon-2:30  5 
p.m.  to  I 1 p.m.  Mon.-l  ri.  Sat.  5 p.m.  to  II  p.m.  Closed 
Sunday  -k-kit* 


By-election  result 


Cathy  Laurier  was  acclaimed  to  the 
Governing  Council  in  the  recent  by- 
election  in  Graduate  Student  Constit- 
uency II.  Laurier ’s  term'will  end 
June  30,  1985. 
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No  plan  is  best  plan 
for  Scarborough, 
new  principal  says 

by  Arthur  Kaptainis 


When  Ron  Williams  revealed  in  his 
installation  address  last  week 
that  he  answers  questions  about  his 
“plans”  by  saying  he  doesn’t  have  any, 
the  new  principal  of  Scarborough  Col- 
lege was  articulating  a sincere  and 
precise  philosophical  position. 

This  position  is  related,  he  says,  to 
the  description  of  the  University  as 
“bottom -heavy”  in  the  official  U of  T 
submission  to  the  Bovey  Commission. 

A biochemist,  Williams  also  compares 
it  to  biological  models  of  differentia- 
tion, and,  more  simply,  to  the  growing 
tree  of  the  University’s  motto,  Velut 
arbor  aevo. 

But  an  example  — Scarborough’s 
major  program  in  quaternary  studies 
— makes  the  point  most  convincingly. 

“You  will  not  find  in  any  planning 
document  in  Simcoe  Hall  the  idea  that 
the  Scarborough  campus  be  developed 
as  a centre  for  what  is  technically 
called  quaternary  environmental 
geology.  But  it  just  so  happens  that  by  ' 
the  right  mixture  of  geologists  and 
geographers  and  one  very  distinguished 
botanist,  we  have  gotten  ourselves 
that  way.  That’s  why  my  installation 
address  was  a diatribe  against 
planning. 

“And  if  it  turns  out,  as  it  seems  to  be 
turning  out,”  continues  Williams, 

“that  the  Scarborough  campus 
becomes  the  place,  not  just  at  U of  T 
or  in  Ontario  but  in  Canada,  to  do  cer- 
tain kinds  of  Third  World  development 
studies,  then  I can  assure  you  Prin- 
cipal Williams  will  be  in  there  pushing 
as  hard  as  he  can.” 

These  are  only  two  of  the  distinctive 
programs  offered  by  U of  T’s  eastern 
suburban  campus.  Among  the  others 
are  the  specialist  program  in  terrain 
and  environmental  earth  sciences  and 
the  University’s  only  cooperative  pro- 
grams, in  administration,  arts  admin- 
istration and  international  develop- 
ment studies.  Each  emerged,  says 
Williams,  more  as  a result  of  the 
strengths  of  the  faculty  than  of  well- 
laid  plans  by  the  administration. 

“Faculty  really  is  the  crucial  thing. 

If  you  have  faculty,  you  can  say,  look, 
the  people  are  here,  help  us  with  the 
finances.” 

Financial  help  for  any  new  projects, 
however,  is  in  short  supply.  This  fact 
casts  a shadow  over  Williams’  opti- 
mism and  is  a dominant  theme  in  last 
year’s  Principal’s  Advisory  Committee 
Report.  The  latter  is  a planning  docu- 
ment which  Williams  has,  paradoxi- 
cally, embraced  with  enthusiasm.  It 
concerns  itself  largely  with  demo- 
graphics and  consequent  staffing 
needs,  but  also  boldly  recommends  the 
construction  of  a campus  arts  centre 
and  a new  research  wing,  and  the 
introduction  of  more  co-op  programs. 

There  is  merit  to  these  proposals, 
Williams  says,  but  he  feels  he  will  be 


A U of  T computer  science  team  has 
been  awarded  a three-year  ^ant  from 
the  Natural  Sciences  & Engineering 
Research  Council  of  $1.5  million  for  its 
research  on  artificial  intelligence.  The 
grant  is  one  of  the  largest  computer 
science  grants  ever  awarded  by 
NSERC. 

Professor  John  Tsotsos  will  lead  the 
team  whose  goal  is  the  development  of 
a new  generation  of  “expert  systems”. 
These  are  computer  systems  that  can 
solve  difficiilt  problems  involving  a 
large  amount  of  data.  Computer  scien- 
tists expect  the  new  generation  of  ex- 
pert systems  to  permit  reasoning  by 
analogy  and  problem-solving  through 
models  and  allow  for  uncertainty  in 
calculations  and  incorporation  of  new 


Principal  Ron  Williams. 

expending  most  of  his  energy  not  on 
capital  projects  but  on  what  he  calls 
damage  control.  “I  am  not  convinced 
that  we  have  quite  reached  the  nadir 
of  the  budget-cutting  process.  And  all 
the  rumours  I have  heard  suggest  we 
haven’t.” 

The  principal  does  not  argue  that 
Scarborough  has  been  significantly 
more  underfunded  than  interests  on 
the  St.  George  campus.  But  on  a 
smaller  campus,  the  cuts  are  unkinder. 
“If  you  only  have  a small  group 
teaching  a certain  discipline,  and  you 
lose  one  teacher,  who  can’t  be  replaced 
— well,  the  effect  is  much  more  serious 
than  it  is  in  a larger  group.” 

Another  aspect  of  damage  control 
has  to  do  with  faculty  movement  — to 
a disturbing  extent  — away  from  Scar- 
borough. When  the  college  started 
recruiting  teachers  in  its  formative 
years,  it  concentrated  on  fresh  faces. 

“The  bright  young  people  recruited 
in  1972,”  explains  Williams,  “are  now 
12  years  into  it,  and,  frankly,  are  at- 
tractive to  other  places.  I like  having  a 
campus  full  of  attractive  people,  but  it 
is  a problem.  They  may  be  drawn  away 
to  other  institutions,  or  by  the  St. 
George  campus.  Often  they  go  to 
administrative  positions.” 

Two  years  ago,  one  senior  Scar- 
borough administrator,  former 


or  changing  facts  into  decision-making 
processes. 

U of  T has  already  developed  two 
systems  for  the  diagnosis  of  heart 
problems,  working  with  the  Toronto 
General  Hospital’s  Division  of  Car- 
diology. One  system  visually  analyzes 
X-rays  and  the  other  detects  arrhyth- 
mias in  electrocardiograms. 

In  evaluating  the  grant  proposal,  an 
NSERC  selection  panel  rated  U of  T’s 
team  “exceptional  . . . second  to  none 
in  Canada  and  definitely  of  world 
class”.  The  panel  added  that  “ . . . 
Canada  needs  to  have  a stake  in  expert 
systems  . . . The  potential  for  socio- 
economic benefits  is  large  and  oppor- 
tunties  exist  ...  to  develop  and  apply 
expert  systems  in  areas  such  as 


physical  sciences  chairman  Robert 
Roeder,  left  with,  as  Williams  puts  it, 
“a  splash”.  Roeder  released  a public 
statement  bluntly  identifying  budget 
cuts  and  the  public  perception  of  a 
grim  future  for  Scarborough  as  two  of 
his  reasons  for  accepting  an  offer  from 
another  institution. 

Even  more  publicized  at  the  time 
was  a “strategic  statement”  from 
former  president  James  Ham  which  in- 
cluded the  comment  that  “the  strategic 
question  of  whether  or  not  the  Univer- 
sity should  seek  to  sustain  both  Scar- 
borough and  Erindale  colleges  as 
separate  parts  of  its  geographic  role 
must  be  openly  addressed  with  a sus- 
tained concern  for  their  staff  and 
students  as  part  of  this  University”. 

The  echoes  of  that  thunderclap  have 
not  yet  died,  but  Williams  maintains 
morale  was  never  a problem  at  Scar- 
borough. “It  has  always  been  a 
cohesive  group,”  he  says.  “Even  when 
they  feel  assailed,  as  they  did  in  1982, 

I would  not  describe  morale  as  poor. 
They  are  not  a bunch  that  discourages 
easily.” 

There  are  no  secret  agendas  for 
Scarborough,  says  Principal  Williams. 
“I  would  be  delighted,”  he  says,  “if 
people  in  Simcoe  Hall  did  start  making 
suggestions  about  different  paths  the 
suburban  campuses  could  take.  I’m  not 


natural  resource  management,  com- 
munications and  transportation  . . . 
there  is  some  element  of  risk  in  the 
project,  but  . . . the  potential  for  suc- 
cess is  excellent.” 

The  core  research  team  of  six  pro- 
fessors boasts  four  fellows  of  the 
Canadian  Institute  for  Advanced 
Research  (CIAR):  John  Mylopoulos; 
Hector  Levesque;  Raymond  Reiter 
(joining  the  Department  of  Computer 
Science  in  spring  1985);  and  John 
Tsotsos,  who  became  a CIAR  fellow 
lg,st  week.  Other  co-investigators  are 
Professors  Graeme  Hirst  and  Allan 
Jepson.  Three  research  scientists  and 
30  graduate  students  will  also  work  on 
the  project. 


saying  I would  go  along  with  anything 
I heard,  but  it  would  be  a fun  dialogue 
to  be  involved  in.  I can  assure  you, 
however,  that  this  dialogue  has  not  yet 
started.” 

One  certain  development  will  be 
more  residence  space,  which  the  prin- 
cipal believes  will  make  a “very 
dramatic”  difference  to  life  on  cam- 
pus. He  is  proud  of  the  co-op  programs 
because  they  address  specific  needs 
and  are  supported  by  excellent 
students  and  staff.  However,  he  adds, 
the  current  10  percent  proportion  of 
co-op  students  is  about  right  for  the 
campus.  “I  don’t  think  people  realize 
how  close  the  University  of  Waterloo 
has  come  to  saturating  the  co-op 
market,”  he  says. 

For  other  answers,  look  to  the  fac- 
ulty, which  remains,  for  Williams,  the 
heart  of  his  campus.  “When  I first 
came  to  Scarborough,”  he  remembers, 
“I  didn’t  have  any  strong  preconcep- 
tions about  the  place,  positive  or 
negative.  But  when  I walked  into  my 
first  faculty  meeting  (in  the  Division  of 
Life  Sciences)  I realized  how  young 
people  were.  I thought,  this  is  a young, 
vigorous  faculty.  I’m  going  to  enjoy 
working  for  them.” 


ORLANDO  PAUERSON 

Jamaican-born  professor  of  sociology  at  Harvard  University 


Monday,  November  19 
SLAVERY  AND  THE 
PROBLEM  OF  FREEDOM 

RoomS-128  4 p.m. 

Public  reception  to  follow 


Professor  Patterson  is  the  author  of  the  much  acclaimed 
recent  study  of  slavery.  Slavery  and  Social  Death: 

A Comparative  Study  In  addition  to  his  position  at 
Harvard  University  he  is  a consultant  to  the 
government  of  Jamaica- 


All  are  welcome.  For  information  call  284-3243. 


Boi^  Clui  jote 

RESTAURANT  ESPANOL 

AUTHENTIC 
FLAMENCO 
DANCERS 

live  Latin 
American 
music  nightly 

Finest  Spanish  & International  Cuisine 
Special  Business  Lunch  Daily 

$3.95 

• 

Pre-theatre  Dinner 
Soup  or  Salad 
Main  Course 
Dessert,  coffee  or  tea 
$11.75 
includes  show 
CLOSED  SUNDAY 
300  College  St. 

922-7636 


10%  off  all  food  with  this  ad 


$1.5  million  grant  for  artificial  intelligence  research 
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Research  News 


Canadian  Electrical 
Association 

The  association  invites  sub- 
mission of  proposals  to  do 
research  work  on: 
mechanical  rating  scheme  for 
polymer  post  insulators. 

The  closing  date  and  time 
at  CEA  will  be  4 p.m., 
Thursday,  Januury  10.  For 
further  information,  please 
contact  ORA  at  978-2163. 

Labour  Canada 

Labour  Canada  has  an- 
nounced the  creation  of  a 
$5  million  technology  impact 
research  fund  to  support 
research  into  human  and 
social  impacts  of  techno- 
logical change  in  the 
workplace.  The  fund  will  be 
available  to  support  research 
efforts  over  the  next  three 
years.  Its  primary  purpose  is 
to  facilitate  studies  of  the 
social  and  human  effects  and 
implications  of  technical  in- 
novation on  areas  such  as 
health  and  safety, 
ergonomics,  labour- 
management  relations, 
unions,  job  satisfaction  and 
working  conditions. 

Labour  Canada  is  now 
soliciting  applications  in  the 
university  research  program 
for  the  1985-86  fiscal  year 
for  research  projects  re- 
quiring up  to  $5,000  for 
studies  in  the  field  of  in- 
dustrial relations  and  labour 
economics. 

The  deadline  date  for  both 
programs  is  January  15. 
Further  information  and  ap- 
plication forms  are  available 
from  ORA  at  978-2163. 

Ontario  Ministry  of  Health 

The  ministry  is  revising  the 
health  research  personnel 
development  program,  and 
thus  will  not  confirm  the 
deadline  dates  for  the 


1985-86  competition.  The 
awards  which  fall  into  this 
program  are  career  scientist, 
fellowship  and  student 
awards. 

In  previous  years,  the 
ministry’s  deadline  date  has 
been  — 

career  scientists  and 
fellowships:  November  15; 
student  awards:  January  15. 

We  would  suggest  that  in- 
vestigators applying  for  the 
career  scientist  or  fellowship 
program  be  prepared  to  com- 
plete their  applications  by 
November  15.  We  will  con- 
tinue to  seek  a specific  date 
from  the  ministry. 

Physicians’  Services  Inc. 
Foundation 

The  PSI  Foundation  informs 
us  that  they  will  accept  ap- 
plications for  the  Dec.  15 
(Saturday)  deadline  up  to 
5 p.m.  on  December  1 7 
(Monday). 

Upcoming  Deadline  Dates 

J.P.  Bickell  Foundation  — 
research  grants:  internal 
deadline  for  non-medical  and 
medically  related  applica- 
tions from  investigators  out- 
side the  Faculty  of  Medicine 
is  November  16  at  ORA. 

Applicants  in  the  Faculty 
of  Medicine  are  advised  that 
their  deadline  is  November  5 
at  the  research  office  of  the 
Faculty  of  Medicine . 

Canada  Council  — pro- 
grams in  writing  and 
publishing:  applications  must 
be  submitted  six  weeks  before 
one  of  the  four  meetings  of 
the  board  held  each  year.  The 
next  meeting  is  in  December. 

Canadian  Heart  Founda- 
tion — fellowships: 

December  1. 


Canadian  Liver  Founda- 
tion — research  grants, 
scholarships,  fellowships: 
November  15. 

Canadian  Lung  Associa- 
tion — fellowships: 
December  15. 

Canadian  National 
Institute  for  the  Blind, 

E.A.  Baker  Foundation  — 
grants:  December  15. 

Canadian  National  Sports- 
men’s Fund  — research 
awards:  November  15. 

Lady  Davis  Fellowship 
Trust  — visiting  professor- 
ships: December- 1. 

Energy,  Mines  & 
Resources  — research 
awards:  November  15. 

Fitness  & Amateur  Sport 
(Fitness  Canada)  — research 
grants  (forms  at  ORA): 
November  1 6. 

Gerontology  Research 
Council  of  Ontario  — 
research  grants,  fellowships: 
December  1 . 

Health  & Welfare  Canada 
— NHRDP,  new  projects: 
December  1. 

Human  Nutrition  Research 
Council  of  Ontario  — 
fellowships,  project  grants: 
December  1 . 

Japan  Foundation  — 
fellowships,  institutional  sup- 
port, library  support, 
teaching  materials,  training 
in  Japanese  language, 
publication  assistance: 
December  1 . 

MRC  — biotechnology 
training  centre  and  re- 
training grants,  MRC 
fellowships.  Centennial 
fellowships:  December  1. 

National  Cancer  Institute 
of  Canada  (NCIC)  — 
research  and  equipment: 
November  15. 


A limited  time  only  . 

offer  from  CJ  A ^ 7*^* 

Zenith  Data  Systems!  T Ej  ip  § O I 

ON  THE  PC  PACKAGE 

Buy  a “total  performance”  Zenith  Z-150/160  PC  before 
December  31, 1984  and  get  two  of  today’s  hottest 
software  programs  absolutely  free: 

Microsoft  Word  and  Multiplan  (a  $787  value) 

Word... the  powerful,  easy-to-use  word  processing  program  that 
handles  all  your  writing  tasks,  and  has  a magical  “Undo”  command  that 
makes  revisions  a snap.  Multiplan. . .the  powerful  electronic  spread- 
sheet that  lets  you  do  “what  if”  analysis,  make  technical  computations, 
even  do  your  tax  returns.  Both  these  best-sellers  are  yours  free. 

When  total  performance  is  the  only  option. 

The  IBM  PC-compatible  Zenith  Z-100  PCs. 

The  ideal  business  computers,  because  they  run  virtually  all  IBM  PC 
programs,  yet  go  beyond  IBM  with  “total  performance”  features  that 
include  greater  internal  expandability  and  a “smarter”  keyboard. 
Selected  for  use  by  dozens  of  leading  companies  and  universities. 

Offer  good  only  on  purchases  from  authorized  dealers: 

We  also  carry  Peripherals,  Printers,  supplies  and  accessories. 

We  guarantee  the  lowest  prices  anywhere  and  we  deliver. 

1 • • ‘Suggested  Retail 

Forquole  call  CIlNiCOIVip  SySTEIVIS 


625-yy  (24  hr.  line) 

or  225-1505 

~TgMini 


data 

systems 


Ontario  Mental  Health 
Foundation  — all  personnel 
awards  (except  student- 
ships): November  30. 

Ontario  Ministry  of  Health 
— fellowships,  career  scien- 
tists: Alovemfter  75. 

(Please  note  date  not  yet 
confirmed). 

Ontario  Ministry  of 
Natural  Resources  — geo- 
science research  program: 
November  1 5. 


Physicians’  Services  Inc. 
(PSI)  Foundation  — research 
grants:  December  1 7. 

(Please  note  extended 
deadline.) 

Damon  Runyon- Walter 
Winchell  Cancer  Fund  — 
fellowships:  December  15. 

SSHRC  — strategic  grants 
division,  development  of 
management  research, 
management  reorientation 
fellowships  (new  and 


renewal),  doctoral  comple- 
tion fellowships  (new  and 
renewal),  research  initia- 
tives: November  15. 

U of  T Research  Board, 
Humanities  & Social 
Sciences  Committee  — 
grants-ln-aid,  research  travel 
grants:  15  th  of  any  month. 


PhDOKds 


Since  it  is  sometimes  neces- 
sary to  change  the  date  or 
time  of  an  oral  examination, 
please  confirm  the  informa- 
tion given  in  these  listings 
with  the  PhD  oral  office, 
telephone  978-5258. 

Friday,  November  9 

Brook  M.  Taylor,  Depart- 
ment of  History,  “The 
Writing  of  English  Canadian 
History  in  the  19th  Cen- 
tury.’’ Prof.  C.C.  Berger. 
Room  309,  63  St.  George  St., 
10  a.m. 

Berend  Robbe  Jouke 
Walstra,  Department  of 
Computer  Science, 

“Iterative  Analysis  of  Net- 
works of  Queues.”  Prof.  K.C. 
Sevcik.  Room  301,  65  St. 
George  St.,  1 p.m. 

Donald  B.  Spanel,  Depart- 
ment of  Near  Eastern 
Studies,  “Beni  Hasan  in  the 
Herakleopolitan  Period.” 
Prof.  R.J.  Williams.  Room 
309,  63  St.  George  St., 

2 p.m. 

(Rescheduled) 

Monday,  November  12 

Abate  Wori  Abate,  Depart- 
ment of  Education,  “Indian 
Control  of  Indian  Education: 


A Case  Study  of  the  Six 
Nations  Reserve.”  Prof.  J. 
Farrell.  Room  309,  63  St. 
George  St.,  10  a.m. 

Wednesday,  November  14 

Barbara  Irene  Mansfield, 
Department  of  Education, 
“Audience  Reaction  to 
Educational  Portrayals.” 
Prof.  J.  Weiss.  Room  111,  63 
St.  George  St.,  2 p.m. 

Thursday,  November  15 

Keith  Richard  Laderoute, 
Department  of  Chemistry, 
“Energy-Resolved  Studies  in 
Organic  Mass  Spectro- 
metry.” Prof.  A.G.  Harrison. 
Room  309,  63  St.  George  St., 
10  a.m. 

David  Yee,  Department  of 
Mechanical  Engineering, 
“Statistical  Rate  Theory  of 
Solute  Transport  across  a 
Liquid-Liquid  Interphase.” 
Prof.  C.A.  Ward.  Room  111, 
63  St.  George  St.,  10  a.m. 

Oscar  Marius  Neirstrasz, 
Department  of  Computer 
Science,  “Message  Flow 
Analysis.”  Prof.  D. 
Tsichritzis.  Room  309,  63  St. 
George  St.,  1 p.m. 


Friday,  November  16 

Rejean  Savard,  Faculty  of 
Library  & Information 
Science,  “A  Study  of  the 
Orientation  towards  the 
Generic  and  Field-Specific 
Models  of  Professionalism 
among  Public  Library  Per- 
sonnel in  Quebec.”  Prof. 
L.-G.  Denis.  Room  111,  63 
St.  George  St.,  2 p.m. 

Monday,  November  19 

David  Wesley  Cameron, 
Department  of  Mechanical 
Engineering,  “Perspectives 
and  Insights  on  the  Cyclic 
Load  Response  of  Metals.” 
Prof.  D.W.  Hoeppner.  Room 
309,  63  St.  George  St., 

2 p.m. 

Tuesday,  November  20 

John  Arthur  Lewis  Grant, 
Department  of  Education, 
“Collingwood’s  Principles  of 
Art."  Prof.  I.  Winchester. 
Room  111,  63  St.  George  St., 
10  a.m. 


Memoriam 


Professor  Colin  Robert 
Chase,  English,  St.  Michael’s 
College,  and  the  Centre  for 
Medieval  Studies,  Oct.  13. 

Born  in  Denver,  Colorado 
in  1935,  Chase  received  his 
BA  at  Harvard  in  1956,  and 
for  five  years  attended  a 
Jesuit  seminary,  studying 
classics  and  philosophy.  He 
completed  MA  degrees  at  the 
University  of  St.  Louis  and 
Johns  Hopkins  University  in 
1962  and  1964,  and  his  PhD 
at  the  University  of  Toronto 
in  1971. 

Chase  started  at  U of  T as 
a part-time  instructor  in 
1967  and  became  assistant 
professor  in  1971  and 
associate  professor  four 
years  later.  His  promotion  to 
professor  was  under  way  this 


autumn. 

Chase  was  known  for  his 
work  on  Old  English  and 
Anglo-Latin  literature.  He 
was  chairman  of  the  centre’s 
Medieval  Latin  Committee 
from  1977  to  1984,  and  one 
of  its  most  active  and 
dedicated  teaching  members. 
His  principal  research  in- 
terest was  in  the  Pre- 
Conquest  literature  of 
England.  In  addition  to  many 
articles  on  Old  English  and 
Medieval  Latin,  his  major 
works  include  an  edition  of 
Two  A Icuin  Letter-Books 
and,  as  editor  and  con- 
tributor, The  Dating  of 
Beowulf.  The  latter  re- 
examined the  traditional 
seventh  to  eighth  century 
dating:  the  several  sugges- 


tions of  a date  in  the  10th 
century  have  drastically 
changed  scholars’  percep- 
tions of  Old  English 
literature.  Chase  had  been 
working  on  a comprehensive 
study  of  the  lives  of  saints, 
and  only  recently  launched  a 
new  series  of  editions  of  Pre- 
Conquest  saints’  lives. 

He  maintained  close  con- 
tact with  the  Roman  Catholic 
Church,  in  which  he  was  a 
Deacon  and  an  active  partici- 
pant in  the  diaconate  train- 
ing program.  Theatre  also 
held  a great  interest  for 
Chase.  His  acting  ability 
(which  almost  led  to  a stage 
career)  was  evident  in  many 
amateur  roles  on  campus. 


Scarborough  co-op  program 
receives  CIDA  funds 


The  Cooperative  Program  in  Inter- 
national Development  Studies  at  Scar- 
borough College  {Bulletin,  March  5, 
1984)  will  receive  grants  totalling 
more  than  $300,000  over  the  next  few 
years  from  the  Canadian  International 
Development  Association  (CIDA). 

The  CIDA  grants  will  support  stu- 
dent work  placements  in  Africa,  Asia 
and  Latin  America.  During  the  next 


two  years,  $57,000  will  be  spent  to 
assist  in  setting  up  the  placements, 
and  in  1986,  when  the  first  students 
begin  working  in  the  field,  CIDA  will 
provide  a further  $250,000  to  cover 
their  travelling  costs.  The  students 
will  also  contribute  $2,000  toward 
their  own  expenses,  estimated  at 
$12,000  each. 
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Private  support  desirable  but  won’t  solve 
funding  problems:  Bovey  paper 


A discussion  paper  released  by  the 
Bovey  Commission  concludes  that 
while  an  increase  in  private  funding 
for  universities  is  desirable,  private 
sources  cannot  be  coimted  on  to  make 
up  for  a decline  in  government  sup- 
port. The  paper,  titled  Private  Support 
for  Universities,  was  written  by 
U of  T professors  Richard  Bird  and 


Meyer  Bucovetsky,  both  of  the  Insti- 
tute for  Policy  Analysis. 

“Superhuman  efforts  would  ...  be 
required  to  double  the  present  flow  of 
support  from  these  sources,”  say  the 
authors,  “but  even  thus  increased, 
such  funds  would  not  make  a signifi- 
cant aggregate  contribution  to  univer- 
sity finances.” 


Million-dollar  endowment  for 
medical  research  program 


The  McLaughlin  Foundation  has 
awarded  $1  million  to  U of  T for  a 
cooperative  research  program  with  the 
Hospital  for  Sick  Children,  Toronto 
General,  Toronto  Western  and  Mount 
Sinai  Hospitals.  Income  from  the  en- 
dowment will  be  matched  annually  by 
the  hospitals  to  support  the  pro^am, 
which  will  bring  researchers,  with 
teaching  appointments  in  the  Univer- 
sity’s basic  science  departments,  to 
hospital  research  institutes. 

A search  process  has  begun  for  the 
scientists,  who  will  work  in  teams 
located  within  a hospital  research 
institute.  Those  appointed  will  be 
known  as  McLaughlin  Scientists.  The 
hospitals  will  provide  research 
facilities. 


Former  university  president,  now  MP, 
proposes  education  councii 

tant  that  the  federal  government  get 
its  thinking  together  on  its  approach 
to  universities  in  Canada.  Any  process, 
including  a council  of  this  sort,  that 
directed  more  federal  government 
attention  to  the  critical  state  of  Cana- 
dian universities  would  be  welcome.” 
Winegard  also  said  there  should  be 
either  a province-by -province  nego- 
tiated agreement  on  funding  commit- 
ments or  a simple  50-50  split  between 
Canada  and  the  provinces.  If  each 
level  were  to  be  responsible  for 
funding  different  functions,  research 
would  likely  be  the  responsibility  of 
the  federal  government. 

Research,  he  added,  is  the  only  area 
where  an  increase  in  funding  is  pos- 
sible. “It  is  wishful  thinking  to  look  for 
any  substantial  increases  in  funding,” 
he  said. 


William  Winegard,  former  president 
of  the  University  of  Guelph  and  a 
newly  elected  PC  Member  of  Parlia- 
ment, called  for  the  establishment  of  a 
“standing  council  on  university  educa- 
tion and  research”  at  the  October 
meeting  of  the  Association  of  Univer- 
sities & Colleges  of  Canada  (AUCC). 

The  council  would  oversee  university 
affairs  in  general  and  help  individual 
institutions  define  their  roles  in  the 
higher  education  system.  Winegard 
proposed  that  the  council  be  composed 
of  the  secretary  of  stale,  provincial 
cabinet  ministers,  and  university 
representatives  appointed  by  the 
AUCC. 

David  Nowlan,  U of  T’s  vice- 
president  of  research  and  government 
relations,  said  in  an  interview  he  likes 
the  Winegard  suggestion.  “It  is  impor- 


Scientists  will  pursue  research  in 
four  areas:  genetics  and  molecular 
biology,  and  growth  and  development 
(Sick  Children  and  Toronto  General); 
immunology  (Mount  Sinai);  and 
neurobiology  (Toronto  Western). 

Professor  Charles  Hollenberg,  vice- 
provost health  sciences,  says  the 
award  will  help  the  University  and 
teaching  hospitals  forge  links  between 
basic  and  clinical  sciences.  “Medical 
education  will  also  be  furthered 
because  medical  students  and  staff 
based  in  hospitals  will  be  able  to  call 
upon  a group  of  scientists  committed 
to  transferring  basic  knowledge  to 
clinical  problems.” 


Scholarship  for  Canadians  at  LSE 


A $3,000  scholarship  at  the  London 
School  of  Economics  for  Canadian  uni- 
versity graduates  has  been  financed 
follovUng  a national  appeal  launched  in 
the  fall  of  1983.  The  Robert  McKenzie 
Canadian  Scholarship,  offered  first  in 
1985,  will  be  open  to  graduates  of 
Canadian  universities  enrolling  in  a 
master’s  or  research  degree  program 
at  LSE.  It  is  named  after  Canadian 
professor  and  political  sociologist 
Robert  McKenzie,  a graduate  of  UBC 
who  taught  at  LSE  until  his  death  in 
1981. 


The  scholarship  is  open  to  students 
already  registered  at  LSE  or  to  new 
candidates. 

U of  T members  of  the  committee 
that  supported  the  appeal  were  Prin- 
cipal Paul  Fox  of  Erindale  College, 
Bennett  Kovrig,  chairman  of  the 
Department  of  Political  Science, 
political  science  professor  Frank 
Peers,  and  A1  Johnson,  former  CBC 
president  now  teaching  public  ad- 
ministration and  public  policy  at 
Uof  T. 


In  an  introductory  letter,  commis- 
sion chairman  Edmund  Bovey  says  the 
study  was  not  received  in  time  to 
distribute  it  before  the  commission’s 
hearings  in  September.  He  added  that 
the  views  expressed  in  the  paper  are 
“not  necessarily  those  of  the 
commission”. 

The  level  of  private  contributions  is 
reported  to  be  particularly  low  in  the 
area  of  research  and  development. 

Less  that  six  percent  of  total  research 
funds  for  Canadian  universities  was 
provided  by  the  private  sector  in  1983, 
the  paper  states.  Businesses  (as  op- 
posed to  charitable  foundations)  gave 
$4  million  of  the  $828  million  spent  on 
R & D by  universities  in  1981,  less 
than  one-half  of  one  percent.  If 
humanities-related  research  is  in- 
cluded in  this  figure,  the  business  con- 
tribution shrinks  into  “statistical  in- 
significance”, according  to  the  paper. 

“Statistically  speaking,”  the  authors 
conclude,  “corporate-university  rela- 
tions in  the  research  area  may  be 
generating  a lot  of  publicity,  but  there 
is  as  yet  not  much  money  in  university 
coffers  to  show  for  it.” 

More  initiative  must  be  taken  by  the 
universities  if  they  are  to  reap  what 
benefits  they  can  from  the  private  sec- 
tor, say  the  authors.  A “decentral- 
ized” approach  to  fundraising  is 
recommended.  The  “anarchy”  and 
“competitiveness”  involved  in  such  an 
approach  should  be  tolerated  because 
of  the  higher  potential  returns. 

“Even  if,  as  is  likely  to  be  the  case. 


private  funding  flows  more  readily  to 
some  parts  of  the  academic  community 
than  others,  gift  horses  should  not  be 
turned  away  simply  because  some 
must  walk  while  others  ride.” 


Alumna  endows 
lecture  series 

An  anonymous  U of  T alumna  has 
given  the  Women’s  Centenary  Year 
project  $35,000  to  establish  a lecture 
series  on  issues  of  interest  to  women. 
The  endowment  will  be  used  to  bring 
an  internationally  known  figure, 
usually  a woman,  to  speak  at  the  Uni- 
versity each  year.  “We’re  hoping  to 
start  off  the  series  this  spring,  though 
that  would  be  relatively  short  notice 
for  a major  speaker,  because  we  want 
to  do  it  during  the  centenary  year,” 
said  Jane  Millgate,  convenor  of  the 
Women’s  Centenary  Committee.  The 
gift  has  made  possible  one  of  the  three 
projects  targeted  when  the  Women’s 
Centenary  Fund  was  established.  The 
other  two  are  scholarships  and  library 
resources. 

Elizabeth  Wilson,  coordinator  of  the 
group,  has  asked  those  with  sugges- 
tions for  speakers  to  send  them  to  her 
at  room  1022  in  Sidney  Smith  Hall  or 
phone  978-4352. 


The  University  of  Toronto 

Department 
of  Political  Science 

presents 

The  John  M.  Oiin  Symposium 
on  the  American 
Presidential  Election: 

The  Implications  for  the  Future 

Professor  James  Ceasei; 

Department  of  GcMernmert, 

University  of  Virginia 

Charles  Fairbanks, 

former  U.S.  Deputy  Assislant-Secretary  of 
State  for  Human  Rights 

William  Schneider, 

Resident  Fellow  of  The  American 
Enterprise  Institute 

3:00  p.m.  Monday,  Nov.  19 
Council  Chamber,  Room  400, 
Alumni  Hall,  121  St.  Joseph  St., 

St.  Michael’s  College 

University  of  Toronto  Bulletin,  Monday,  .November  5,  1984  7 


Phone  Barry,  Jim, 
Ken,  Marc  or  Lomu 

They  make  up  our  Loan  and  Mortgage  Department  where 
WE  TAKE  THE  STUFFINESS  OUT  OF  LENDING! 


New  Car  Loans 


At  Unicoll  Credit  Union  you  don’t 
need  to  ask  for  Mr.  Johnson  or 
Mr.  Reinhardt  or  Mrs.  Hall. ..just  relax, 
come  on  in  and  we  will  look  after 
your  needs.  The  Credit  Union  is  here 
to  help.  Whether  you  are  a long 
standing  member  or  are  thinking  of 
joining  us,  it  makes  no  difference— we 
will  help  all  we  can.  100%  financing 
is  available  meaning  that  no  down 
payment  is  required.  You  can  take 
up  to  60  months  to  repay  and  we  will 
even  extend  that  should  your  loan  be 
over  $20,000.  This  exceptional  rate 
applies  to  1984  and  1985  models 
including  demonstrators.  In  a rush? 

We  can  give  a 24  hour  approval. 


What  is  an 
Open  Mortgage? 

One  of  the  problems  with  a mortgage 
is  that  you,  the  borrower,  get  “locked 
in”  for  a set  term  at  a fixed  interest 
rate  with  few  options  to  prepay  either 
in  whole  or  in  part  any  of  the  prin- 
cipal. At  UNICOLL  you  don’t  have 
that  problem. 

An  open  mortgage  is  just  that— a 
contract  that  is  open;  it  can  be  paid 
off  at  any  time  even  to  the  extent  of 
reducing  the  balance  by  as  little  as 
$100  whenever  you  feel  like  it.  The 
competition  are  slowly  trying  to  catch 
up,  but  at  UNICOLL  we  have  always 
had  this  feature! 

OUR  CURRENT 
1ST  MORTGAGE  RATE 
(OPEN,  OF  COURSE) 

12‘/2%*  p.a. 

We  also  feel  that  you  should  not  be 
penalized  when  taking  out  a 2nd 
MORTGAGE  and  as  such  our 
current  interest  rate  for  2nd  mortgages 
is  13 '/4%  and  they,  too,  are  completely 
open.  For  friendly,  fast  service  call 
978-5505  and  ask  for  Marc,  Barry, 

Jim,  Ken  or  Lonni. 


Are  you 

paying  too  much? 


To  help  you  answer  this  question  we 
have  set  up  a list  of  popular  sources 
of  borrowing  and  have  shown  their 
current  interest  rates*.  Consolidate 
your  loans  with  UNICOLL  and  have 
just  one  manageable  payment  each 
month  or  simply  transfer  your 
existing  loan  to  us  and  enjoy  the 
lower  monthly  payment.  Get  your 
finances  in  order  now,  Christmas  is 
fast  approaching. 


VISA 

MASThR  (.  HARCil- 

Z\% 

hATONS 

'lOtR  OTHhR  I.OANS 
Phone  iheni 

A:  C omparc 

UNICOLL 

143/4% 


"As  of  October  22, 1984.  Rates  subject  to  change. 


*UNICOLL  CREDIT 


UNION 


245  COLLEGE  ST.  (AT  SPADINA), 
TORONTO  M5T 1R5 
978-5505 


*Universities  and  Colleges  Credit  Union  Member  of  Ontario  Share  and  Deposit  Insurance  Corporation 


STEVE  BEHAL 


Step’right  up:  Fitness  assessment  supervisor  Carol  Brady  adjusts  controls  of  electro- 
cardiography machine  as  she  puts  Bulletin  writer  Janet  Dunbrack  through  her  paces. 

Survey  reveals  staff  want 
more  fitness  programs 


New  total  fitness 
is  more  than  aerobics 


More  than  80  percent  of  U of  T’s 
academic  and  administrative  staff  at 
the  St.  George  campus  want  to  become 
more  physically  active  and  want  to 
exercise  nearer  where  they  work,  a 
Department  of  Athletics  & Recreation 
(DAR)  survey  has  found. 

Despite  DAR’s  commitment  in  prin- 
ciple to  providing  employee  fitness 
programs,  fitness  coordinator  Mike 
Cox  says  that  meeting  employee 
wishes  would  require  hiring  two  more 


English  proficiency 
resuits 

The  September  1984  English  Profi- 
ciency test  had  a failure  rate  of  10.3 
percent  at  the  St.  George  and  Erindale 
campuses  and  13  percent  at  Scarbor- 
ough. About  6,500  students'wrote  the 
test. 

At  St.  George  and  Erindale,  66  per- 
cent got  a clear  pass,  while  23.7  got  a 
marginal  pass.  At  Scarborough,  only 
53  percent  got  a clear  pass,  with  34 
percent  passing  marginally. 

The  results  were  similar  last  year, 
when  the  failure  rate  was  9.5  percent 
at  St.  George  and  Erindale  and  65.4 
percent  received  a clear  pass.  The 
tests  have  been  given  at  the  three 
campuses  since  September  1980.  That 
year  the  failure  rate  at  St. George  and 
Erindale  was  19.2  percent,  with  50.2 
percent  getting  a clear  pass. 


professional  staff.  “With  present 
resources  stretched  to  the  limit,”  he 
added,  “we  can’t  act  on  these 
findings.” 

The  survey,  conducted  last  year  by 
an  independent  consultant,  consisted 
of  interviews  with  26  senior  officials, 
including  President  Strangway,  prin- 
cipals, deans  and  directors,  and  1,200 
questionnaires  sent  at  random  to 
employees. 

Highlights  of  the  survey: 

• senior  administrators  are  unanimous 
in  their  support  for  employee  fitness 

• 82  percent  of  respondents  want  to 
become  more  active,  although  36  per- 
cent are  not  aware  of  present  DAR 
fitness  programs 

• 89  percent  are  willing  to  pay  for  part 
of  the  program 

• wide-spread  support  for  lifestyle 
education  programs  such  as  individual 
assessment  and  counselling;  stress 
reduction;  and  health  seminars 

• preferred  physical  activities  are  in- 
dividual and  group  .exercise,  healthy 
back  program,  yoga  and  dance 

• lunch  hour -is  the  preferred  time  for 
exercise,  followed  by  after  work 

• most  people  want  to  work  out  at 
least  two  or  three  times  a week 

The  main  cost  of  providing  such  a 
program,  estimates  Cox,  is  staff  and 
equipment.  “Space  is  not  a problem  — 
I’ve  already  located  rooms  — the  ex- 
pense is  installing  showers.  If  the 
program  got  going,  we  could  probably 
impact  on  about  40  percent  of  St. 
George  employees.” 


by  Janet  Dunbrack 

When  Lillian  Jarvis  danced  the  role 
of  Juliet  in  the  National  Ballet’s 
25th  anniversary  production  in  1976, 
she  had  been  away  from  ballet  for  13 
years.  The  former  principal  ballerina 
had  spent  that  time  toning  her  body 
with  a new  technique  called  bio- 
somatics  which  she  had  developed  out 
of  a need  to  control  deep  muscles  for 
the  modern  dance  techniques  she  was 
exploring.  To  her  surprise,  she  easily 
floated  through  Romeo  and  Juliet. 

“I’m  onto  something  good  here,”  she 
decided. 

This  fall,  for  the  first  time  at  the 
athletic  centre,  Jarvis  is  teaching,  deep 
stretch  and  sports  conditioning,  a pro- 
gram using  her  biosomatics  technique. 
It’s  part  of  a new  trend  in  fitness 
which  uses  the  whole  body  and  has 
men  doing  plies  at  the  ballet  barre  and 
women  pumping  iron  in  the  weight 
room.  Not  only  keeping  up  with  the 
latest,  but  also  creating  it,  is  typical  of 
the  athletic  centre’s  fitness  program. 

“Our  clientele  is  getting  more  fit  and 
more  knowledgeable,”  says  Mike  Cox, 
coordinator  of  the  fitness  section. 
“We’ve  moved  up  the  basic  fitness 
class  level,  and  kept  the  pre-basic 
classes  we  introduced  last  year.  And 
for  the  really  fit,  there’s  a new 
‘aerobics  only’  class  with  no  floor 
work.  We  actually  had  complaints  last 
year  that  the  advanced  classes  weren’t 
hard  enough  — some  people  get  a high 
on  the  workout  and  never  have 
enough.” 

By  far  the  fastest  growing  area  in 
the  fitness  field  is  strength  training, 
according  to  Cox.  “We  now  have  2,500 
people  a week  using  the  three  body- 
building systems  in  the  field  house  and 
400  paid  members  of  the  Lower 
Weight  Room  Club  for  ‘serious 
lifters’.” 

Sex  stereotypes  in  the  gym  are 
fading  fast:  women  pour  into  the 
weight  club  to  get  their  delts,  pecs, 
and  glutes  iron-hard  and  men  are 
turning  out  for  aerobics  classes. 

“The  guys  used  to  think  aerobics 
was  non-macho,”  says  Cox,  “but  when 
they  get  out  there,  some  of  them  can’t 
make  it  through  30  minutes.  I think 
there’s  also  an  element  of  women 
wanting  to  look  at  men  in  the  weight 
room,  and  men  looking  over  the 
women  in  fitness  classes.” 

The  accent  has  shifted  to  combining 
strength  training  with  aerobics 
because  you  need  strong  muscles  to 
carry  your  body  through  fitness 
classes. 

“My  argument  with  aerobics  only  is 
that  people  are  trying  to  get  fit  before 
they  are  fit,”  says  Jarvis.  “The  body  is 
like  a machine,  made  of  hinges  and 
pulleys,  but  most  of  us  don’t  operate 
efficiently  — our  joints  bend  out  of 
alignment,  and  when  you  put  on  the 
pressure  of,  say,  running,  it  leads  to 
injuries  or  strain.  When  our  bodies  are 
properly  aligned  and  the  deep  muscles 
strong,  other  physical  activity  is 
easier,  more  comfortable  and  more 
satisfying.  On  top  of  that,  good  con- 
ditioning can  eliminate  a lot  of  lower 
back  pain  and  general  aches  going  into 
middle  age.” 

Biosomatics  is  one  of  several  deep 
stretch  and  conditioning  techniques 
making  their  way  from  the  world  of 
dance  into  the  mainstream  of  fitness 
classes.  The  centre  also  offers 
Nickolaus  and  Feldenkrais  movement 
for  strength  & body  awareness. 

“All  paths  lead  to  Rome,”  says 
Jarvis.  “Each  from  its  own  perspec- 
tive is  getting  the  body  more  efficient, 


free  of  tension,  operating  and 
humming  like  a well-oiled  machine.” 

With  the  stigma  about  men  in  dance 
fast  disappearing,  quarterbacks  are 
tripping  into  the  ballet  studio,  seeking 
new  flexibility  for  stiff,  overdeveloped 
bodies.  And  on  other  fronts,  you’ll  find 
heavyhands  and  foot  weights  on 
joggers  running  after  the  ideal  of 
physical  perfection. 

“Whatever  you  do,  don’t  beat  your 
body,”  warns  Cox.  “Find  a program 
that’s  fun  and  combines  aerobics  and 
strength.  And  above  all,  start  with  a 
fitness  assessment.” 

I did. 

Convinced  that  my  slightly  blubbery 
body  was  not  up  to  muster,  I steered 
my  old  sneakers  into  the  Fitness 
Assessment  Lab  to  take  the  $5  test. 

An  hour  later,  I emerged,  pronounced 
in  “good”  shape,  advised  to  lose  10 
pounds  and  get  into  some  regular  ex- 
ercise program.  Fitness  assessment 
supervisor  Carol  Brady  weighed  me, 
measured  my  fat  with  calipers,  tested 
the  strength  of  my  grip,  got  me  doing 
sit  ups  and  touching  my  toes  to 
measure  flexibility. 

My  favourite  part  was  tromping  up 
and  down  two  stairs  in  time  to 
kindergarten-style  xylophone  music, 
while  three  electrodes  pasted  on  my 
neck  and  chest  measured  how  fast  my 
heart  beat.  None  of  it  hurt,  and  Brady 
didn’t  giggle  or  frown  over  my  fat  or 
flexibility.  I emerged  eager  to  claim 
my  birthright  of  a perfect  body,  and 
promptly  bought  leotards  and  sport 
shoes.  The  first  class  of  pre-basic 
fitness  suits  me  to  a T. 

U of  T’s  athletic  centre  can  provide 
such  a gamut  of  up-to-date  programs 
because  its  fitness  section  is  contin- 
ually doing  research  both  on  campus 
and  off;  the  group  has  established  a 
reputation  as  one  of  the  best  on  the 
continent  through  its  consulting  work 
for  corporations  and  governments  to 
develop  and  assess  employee  fitness. 
Alex  Baumann  and  Victor  Davis  swam 
through  tests  in  the  research  pool 
before  going  on  to  win  medals  in  Los 
Angeles  this  summer. 

Research  results  are  worked  into  the 
programs  offered  by  the  centre.  Cox 
and  Lisha  van  Leeuwen,  who  super- 
vises fitness  instruction  programs, 
choose  the  staff  of  70  full-time  and  50 
part-time  professionals  for  their  skill 
and  receptiveness  to  people.  The  staff 
listen  to  consumer  opinion  and,  if  the 
ideas  are  sound,  they  show  up  in  the 
programs. 

“Our  fitness  program  now  is  prob- 
ably the  largest  in  North  America,” 
says  Cox.  “And  we’re  happy  if  we  can 
instill  in  all  our  clients  an  attitude  of 
enjoyment  and  a respect  for  the 
body.” 
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Erindale  surpasses  fundraising 
goai,  extends  scholarship  campaign 


Erindale  College  has  done  so  well  in  its 
scholarship  fundraising  campaign  that 
it  has  decided  to  extend  it.  Having  sur- 
passed its  three-year  goal  of  $250,000 
in  less  than  18  months,  the  scholarship 
committee,  headed  by  chairman  David 
Doncaster,  has  decided  to  launch  a 
second  phase  and  raise  $400,000  in  the 
original  time  frame. 

Erindale  students  pushed  phase  one 
over  target  by  contributing  $19,000 
this  year.  Total  donations  to  the  whole 
campaign  amount  to  more  than 
$279,000. 

The  city  of  Mississauga  has  donated 
$20,000  to  phase  two  to  be  used  to 
fund  an  annual  $2,000  admission 
scholarship  to  Erindale  for  a 


Mississauga  student.  The  donation 
commemorates  the  visit  of  Pope  John 
Paul  II. 

Last  year,  Erindale’s  3,800  full-time 
students  passed  a referendum  that 
gives  $5  annually  to  the  scholarship 
campaign  from  an  incidental  fee  all 
full-time  students  pay. 

“This  kind  of  undergraduate  support 
is  really  encouraging,”  says  Erindale 
principal  Paul  Fox.  “It’s  one  more 
example  of  the  wide  support  we’ve 
received  from  all  sectors  — our  fac- 
ulty, staff  and  alumni,  the  Erindale 
Associates,  the  business  community, 
service  clubs,  and  the  city  of 
Mississauga.” 


Engineers  honour  Ham,  Leitch 


Former  U of  T president  James  Ham 
will  receive  the  Professional 
Engineers’  Gold  Medal,  the  highest 
honour  bestowed  by  the  Association  of 
Professional  Engineers  of  Ontario,  in 
a ceremony  at  the  Westin  Hotel 


Honorary  degrees 
for  U of  T profs 

Francess  Halpenny,  general  editor  of 
the  Dictionary  of  Canadian  Biography, 
received  the  degree  Doctor  of  Letters, 
honoris  causa  at  the  Oct.  27 
Convocation  of  Queen’s  University. 

Also  honoured  at  a fall  Convocation 
was  University  Professor  J.M.S. 
Careless,  who  received  an  honorary 
Doctor  of  Letters  from  the  University 
of  New  Brunswick  Oct.  21. 


Nov.  17.  Also  honoured  will  be  Martha 
Leitch,  former  assistant  dean  of  the 
Faculty  of  Applied  Science  & Engin- 
eering, one  of  two  women  who  will 
receive  public  service  awards. 

Ham’s  award  is  for  outstanding 
public  service  to  Canada  and  dedica- 
tion to  his  profession.  The  citation 
notes  that  Ham,  who  served  for  seven 
years  as  dean  of  engineering,  received 
the  highest  marks  ever  awarded  an 
engineering  student  at  the  University 
— a record  he  held  for  20  years.  He 
served  as  chairman  of  the  Ontario 
Royal  Commission  on  Health  & Safety 
of  Mine  Workers  and  as  a visiting 
scientist  to  the  USSR  under  the 
National  Research  Council. 

Engineer,  architect  and  educator 
Leitch  will  receive  her  award  for 
public  service  on  government  advisory 
boards  and  a number  of  foundations 
including  the  board  of  directors  of 
Women’s  College  Hospital  and  the 
Canadian  Design  Council. 


Job  Openings 


Below  is  a partial  list  of  job  openings  at  the  University.  Inter- 
ested applicants  should  read  the  Promotional  Opportunity 
postings  on  their  staff  bulletin  boards,  or  telephone  the 
Personnel  Office  for  further  information.  The  number  in 
brackets  following  the  name  of  the  department  in  the  list 
indicates  the  personnel  officer  responsible.  Please  call: 

(1)  Sylvia  Holland,  978-6470;  (2)  Steve  Dyce,  978-5468; 

(3)  Jack  Johnston,  978-4419;  (4)  Elaine  Preston,  978-6496; 

(5)  Christine  Marchese,  978-4834;  (6)  Jeanette  May,  978-2112. 


Clerk  II 

($14,000-  16,470-  18,940) 
NCIC  Epidemiology  Unit,  50 
percent  full-time  (1) 

Telephone  Operator  I 

($12,730-  14,980-  17,230) 
Physical  Plant  (1) 

Clerk  III 

($15,420-  18,140-20,860) 
Fees  Department  (3),  Con- 
tinuing Studies  (3) 

Clerk  Typist  III 

($15,420  - 18,140  - 20,860) 
Economics  (6),  Mathematics 
(6),  Chemistry  (6) 

Secretary  I 

($15,420-  18,140-  20,860) 
International  Studies  (3), 
Zoology  (6),  Graduate 
Studies  (1),  Mechanical 
Engineering  (5) 

Administrative  Assistant  I 

($18,880  - 22,210  - 25,540) 
Faculty  of  Medicine,  Under- 
graduate Education  (2), 
Graduate  Studies  (1), 
Computer  Science  (6) 


Laboratory  Technician  I 

($15,420-  18,140-20,860) 
Life  Sciences  — Scar- 
borough, 50  percent  full-time 
(6) 

Laboratory  Technician  II 

($18,880-  22,210  - 25,540) 
Physiology  (5),  Pharma- 
cology (5),  Occupational  & 
Environmental  Health  (1) 

Computer  Operator  II 

($18,880  - 22,210  - 25, .540) 
Press (3) 

Programmer  Analyst  II 

($23,1.50-  27,240  - 31,330) 
information  Systems  Ser- 
vices (3) 

Progp’ammer  Analyst  III 

($28, .530  - 33,560  - 38,590) 
Management  System 
Facility  (3) 

Programmer  Analyst  IV 

($35,160-  41,370  - 47,.580) 
Business  Information 
Systems  (3) 

Systems  Software 
Programmer  II 

($28,530  - 33,560  - 38,590) 
Computer  Systems  Research 
Institute  (3),  Physics  (6) 


Computer  Systems 
Manager 

($28,530  - 33,560  - 38,590) 
Arts  & Science  (3) 

Energfy  Conservation 
Engineer 

($31,650  - 37,240  - 42,830) 
Physical  Plant  (1) 

Photographic  Artist 

($16,960-  19,950  -22,940) 
Technical  Services  — Erin- 
dale (6) 

Director 

($37,150-  43,710-  50,270) 
Dean’s  Office,  Medicine, 
Central  Administrative  Ser- 
vices (2) 

Director  of  Placement  & 
Public  Relations 

($28,.530  - 33,560  - 38,590) 
Library  & Information 
Science  (3) 

Publications  and  Liaison 
Officer 

($24,4.50  - 28,770  - 33,090) 
Admissions  (2) 

Manager 

(.$35,160-  41,370  - 47,580) 
Technical  Services  — 
Erindale  (6) 

Coordinator 

($33,400  - 39,290  - 45, 1 80) 
Arts  & Science,  Academic 
Systems  (6) 


Notebook 


Principal  Peter  Richardson  has  pro- 
posed a contest  to  help  University 
College  get  its  act  together  at  the 
bottom  of  the  East  Stair.  According 
to  the  UC  Newsletter,  the  creature 
lurking  there  has  been  variously 
designated  as  a gryphon,  a basilisk 
and  a dragon. 

Already,  two  suggestions  have 
come  in.  Professor  Mary  Laurence 
says  its  proper  name  is  cockatrice, 
which  is  a basilisk  combed,  wattled, 
winged  and  spurred,  with  a serpen- 
tine tail,  according  to  Webster’s  New 
Twentieth-Century  Dictionary.  Pro- 
fessor Ross  Curtis  suggests  it’s  a 
dragryphilisk  — a standard  example, 
but  beautifully  executed. 


A dragryphilisk? 


* 


George  Connell  has  already  begun 
living  up  to  the  reputation  that 
preceded  him  here  as  a man  fond  of 
a joke. 

At  his  first  meeting  of  principals, 
deans,  directors  and  chairmen,  the 
new  president  announced  dryly  that 
the  name  of  Simcoe  Hall  had  been 
changed  in  line  with  the  administra- 
tion’s desire  to  serve  them  well.  The 
building,  he  said,  is  now  known 
simply  as  The  Gift  Shop,  and  “we 
hope  you  will  all  patronize  our 
various  boutiques  on  the  second 
floor”.  He  was  referring  to  the  new 
sign  placed  outside  the  building  to 
advertise  the  U of  T Women’s 
Association’s  latest  project,  which 
from  some  angles  is  the  only  visible 
identification. 


At  the  same  meeting,  the  new 
president  assured  the  University’s 
senior  administrators  he  had  no  in- 
tention of  interfering  in  the  affairs 
of  the  vice-presidents  unless  he  was 
asked  to  do  so.  “Why  keep  a dog  if 
you’re  going  to  bark  youself?” 


* 


Along  with  Dali,  Tolstoi  and  Chagall, 
Helen  Sawyer  Hogg,  professor 
emerita  of  astronomy  at  U of  T,  had 
an  asteroid  named  in  her  honour 
recently  by  the  International 
Astronomical  Union. 

Hogg  taught  astronomy  for  more 
than  35  years  at  U of  T and  wrote  a 
column  for  The  Toronto  Star  for 
nearly  30  years.  She  is  known 
especially  for  her  research  on 
globular  clusters. 

The  asteroid  named  Sawyer  Hogg 
was  discovered  on  Sept.  2,  1980  by 
Edward  Bowell  at  the  Anderson 
Mesa  station  of  the  Lowell  Obser- 
vatory in  Flagstaff,  Arizona. 

* 


Former  U of  T president  David 
Strangway  agreed  to  appear  on  a 
panel  on  Canada’s  domestic  nuclear 
issues  sponsored  by  the  Toronto 
Jewish  and  Baha’i  communities,  the 
Toronto  Anglican  and  Roman 
Catholic  dioceses  and  the  Toronto 
Conference  of  the  United  Church  of 
Canada.  When  he  got  there  he  was 
startled  to  find  that  three  of  the  four 
members  of  the  panel  and  the 
chairperson  were  U of  T professors. 
On  the  panel  with  him  were  col- 
leagues Peter  Russell  and  former 
president  James  Ham  and  Gordon 
Butler  of  the  National  Research 
Council.  Chairperson  was  Professor 
Chaviva  Hosek. 

The  next  session  of  the  Interfaith 
Program  for  Public  Awareness  of 
Nuclear  Issues  will  be  held,  with  dif- 
ferent panels,  Nov.  12  to  16  at  the 
Church  of  the  Redeemer.  The  sub- 
ject will  be  international  nuclear 
trade.  From  Nov.  26  to  30  Canada’s 
involvement  with  nuclear  arms  will 
be  discussed  at  Holy  Blossom 
Temple. 


A new  name  for  Simcoe  Hall? 


J 
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Amendments  to  the  CUEW 
Collective  Agreement  Proposed  by 
the  University  of  Toronto 

(Presented  to  the  Union  August  30,  1984) 


The  following  are  the  proposals  for  amendment  of  the  collective  agreement 
between  the  University  of  Toronto  and  the  Canadian  Union  of  Educational 
Workers,  Local  2;  Graduate  Assistants'  Association,  presented  by  the 
University  of  Toronto  to  the  Union  on  August  30,  1984. 


2 - Amendments  Proposed  by  the  University  of  Toronto 


EXCLUSIONS 

Persons  Enrolled  in  Courses 
Involving  Instructional  Component 

Persons  enrolled  in  courses,  including  elec- 
tive courses,  which,  as  part  of  the  course, 
call  for  a person  or  persons  enrolled  in  the 
course  to  engage  in  demonstrating  or  other 
instructional  activity  are  excluded  from 
coverage  under  this  collective  agreement. 

UNION  SECURITY 

6:01  Membership  in  the  Union  shall 
be  on  a voluntary  basis;  however,  as  a 
condition  of  employment,  each  em- 
ployee shall  have  deducted  by  the 
Employer  from  each  monthly  pay  dur- 
ing the  term  of  the  Agreement  an 
amount  equivalent  to  the  Union  dues 
as  are  uniformly  levied  upon  all  mem- 
bers of  the  Union  in  accordance  with 
its  Constitution  and  By-laws.  The 
amount  of  such  dues  shall  be  certified 
to  the  Employer  in  writing  by  the 
Secretary  of  the  Union.  Notice  of  any 
change  in  dues  must  be  provided  in  writ- 
ing to  the  Employer  by  the  Secretary  of  the 
Union  and  shall  be  effective  on  the  first  day 
of  the  month  following  the  period  of  sixty 
(60)  days  from  actual  receipt  of  the  notice. 
The  Employer  shall  not  be  required  to 
implement  any  change  in  dues  affecting 
only  a portion  of  the  monthly  pay. 

The  Employer  shall  remit  the  amount 
deducted  in  accordance  with  this  Arti- 
cle to  the  Union  not  later  than  one  (1) 
month  after  the  deduction  has  been 
made.  Each  remittance  to  the  Union 
shall  be  accompanied  by  a list  of  the 
employees  from  whose  pay  the  deduc- 
tions have  been  made.  This  list  shall 
also  include  classifications;  departmental 
designations  arising  from  normal  process- 
ing of  employment  forms  in  accordance 
with  the  practices  and  procedures  estab- 
lished by  the  Employer;  and  salaries.  The 
provision  of  any  information  by  the  Em- 
ployer shall  be  in  the  form  and/or  format 
determined  by  the  Employer,  which  may 
be  varied  by  the  Employer  at  the  Em- 
ployer's sole  discretion.  The  Employer  shall 
not  be  required  to  provide  the  Union  with 
any  information  other  than  that  specifically 
mentioned  in  this  Agreement.  If  any  such 
optional  information  is  provided  at  the 
Employer's  sole  discretion,  no  future  en- 
titlement to  such  information  shall  accrue 
to  the  Union  by  reason  of  such  provision. 

All  enquiries  concerning  Union 
dues,  or  dues  deductions,  should  be 
directed  to  the  CUEW  Office,  16  Ban- 
croft Avenue,  telephone  593-7057. 

The  Union  will  indemnify  and  save 
the  University  harmless  from  any  and 
all  claims  which  may  be  made  against 
it  by  an  employee  or  employees  for 
amounts  deducted  from  pay  as  pro- 
vided for  in  this  Article. 

6:02  The  Employer  agrees  to  provide 
the  Union  with  a list  of  the  names, 
classifications,  salaries  and  depart- 
ments of  all  present  employees  in  the 
bargaining  unit  as  soon  as  possible 
and  of  all  new  employees  in  the  bar- 
gaining unit  within  two  weeks  after 
notices  of  appointment  have  been 
made. 

The  University  proposes  that  this  arti- 
cle be  deleted. 

Labour/Management  Committee 
9:02  The  Union  and  the  Employer 
acknowledge  the  mutual  benefits  to 
be  derived  from  joint  consultation  and 
approve  the  establishment  of  a Labour/ 
Management  Committee  consisting  of 
three  representatives  from  each  party. 
The  Committee  shall  function  in  an 
advisory  capacity  only  making  recom- 
mendations to  the  Union  and/or  the 
Employer  with  respect  to  its  discus- 
sions and  conclusions  and  shall  not 
have  the  power  to  add  to  or  modify 


the  terms  of  this  Agreement.  Such 
meetings  shall  be  arranged  at  the 
request  of  either  party  through  the 
Manager  of  Labour  Relations. 

The  University  proposes  that  this  arti- 
cle be  deleted. 

UNION  REPRESENTATION 

10:01  In  order  to  provide  an  orderly 
and  speedy  procedure  for  the  settling 
of  grievances,  the  Employer  acknowl- 
edges the  rights  and  duties  of  the 
Union  Stewards  to  assist  any  employ- 
ee in  the  Department  the  Steward  or 
Stewards  represent  in  preparing  and 
presenting  the  employee's  grievance 
in  accordance  with  the  Grievance  Pro- 
cedure. The  Employer  agrees  to  recog- 
nize one  (1)  Steward  for  each  Depart- 
ment employing  persons  covered  by 
this  collective  agreement.  The  Em- 
ployer agrees  to  the  recognition  of 
more  than  one  Steward  in  large  De- 
partments and  the  grouping  of  De- 
partments for  the  purpose  of  such 
union  representation  where  neces- 
sary. It  is  agreed  that  the  Steward  (or 
Stewards)  representing  a Department 
(or  group  of  Departments)  shall  be 
employed  in  that  Department  (or 
group  of  Departments).  Such  Stew- 
ards shall  be  selected  by  the  Union  in 
accordance  with  the  Union  By-laws 
and  Constitution. 

10:02  The  Employer  agrees  to  recog- 
nize the  authority  of  the  Chief  Union 
Steward  as  specified  in  the  Grievance 
Procedure.  The  Employer  also  agrees  to 
recognize  the  Chief  Union  Steward  as  the 
Acting  Steward  if  a regular  Steward  in  a 
Department  is  unavailable  for  any 
reason,  or  if  there  is  no  Steward.  It  is 
agreed  that  the  Chief  Union  Steward  shall 
be  an  employee  covered  by  this  collective 
agreement. 

10:03  The  Union  shall  notify  the  Em- 
ployer in  writing  of  the  name  of  each 
Steward,  the  Steward's  Department  of 
employment,  and  the  Department  the 
Steward  represents,  and  of  the'name 
and  Department  of  employment  of  the 
Chief  Union  Steward,  before  the  Em- 
ployer shall  be  required  to  recognize 
such  Stewards  or  the  Chief  Union 
Steward. 

GRIEVANCE  PROCEDURE 

DeBnition  of  Grievance 
11:01  A grievance  shall  be  defined  as 
any  difference  arising  out  of  the  inter- 
pretation, application,  administration 
or  alleged  violation  of  the  collective 
agreement.  An  earnest  effort  shall 
be  made  to  settle  grievances  fairly  and 
promptly  in  the  following  manner. 

Time  Limits  - Grievance  Procedure 
11:02  Time  limits  as  specified  in  Article 
11  (Grievance  Procedure)  are  mandatory. 
A grievance  which  has  not  been  processed 
in  proper  sequence  to  the  next  step  within 
the  time  limit  specified  shall  be  deemed  to 
be  settled  on  the  basis  of  the  Employer's 
last  answer.  Where  no  answer  is  given 
within  the  time  limit  specified,  the  griev- 
ing party  shall  be  entitled  to  submit  the 
grievance  to  the  next  step  of  the  grievance 
procedure.  However,  time  limits  specified 
in  Article  11  may  be  extended  by  mutual 
agreement  in  writing  between  the  parties 
hereto.  Saturdays,  Sundays  and  Univer- 
sity holidays  will  not  be  counted  in  deter- 
mining the  time  within  which  action  is  to 
be  taken  or  completed  under  the  Grievance 
Procedure.  No  matter  may  be  submitted  to 
arbitration  which  has  not  been  properly 
carried  through  all  the  requisite  steps  of  the 
Grievance  Procedure. 


Individual  Grievances 
11:03  Step  1 - If  an  employee  has  a 
grievance,  the  employee  shall  discuss 
it  with  the  employee's  immediate  su- 
pervisor within  fifteen  (15)  working 
days,  but  not  later,  after  the  occurrence 
of  the  matter  which  is  the  subject  of 
the  grievance.  The  employee  may  be 
accompanied  by  the  employee's  Stew- 
ard if  the  employee  so  wishes.  At  the 
outset  of  the  employee's  initial  contact 
with  the  employee's  supervisor,  the  em- 
ployee is  required  to  state  that  the  em- 
ployee wishes  to  discuss  a specified  griev- 
ance. The  word  "specified"  as  used  in  this 
paragraph  is  interpreted  by  the  parties  to 
mean  that  the  employee  is  required  to 
"state  the  nature  of  the  grievance  specifi- 
cally and  in  detail”.  Further,  "specified" 
shall  mean  that  each  article  of  the  collective 
agreement  alleged  to  have  been  violated 
, must  be  cited  and  be  supported  by  a specific 
and  detailed  statement  of  the  basis  for 
alleging  violation  of  the  article.  In  the 
event  the  grievance  is  settled  by  discus- 
sion, a written  statement  of  settlement 
shall  be  prepared  by  the  supervisor  and 
signed  by  both  the  employee  and  the 
supervisor,  each  of  whom  shall  retain 
copies.  The  employee's  Steward,  if  pre- 
sent, shall  also  be  provided  with  a copy.  If 
the  employee's  Steward  is  not  present,  the 
Supervisor  shall  transmit  a copy  of  the 
signed  statement  of  settlement  to  the  em- 
ployee's Steward  within  two  (2)  working 
days.  A copy  of  the  statement  of  settlement 
shall  also  be  provided  to  the  Manager  of 
Labour  Relations  by  the  supervisor. 

A grievance  which  has  been  settled  by 
discussion  may  not  be  processed  further . If 
the  grievance  is  not  settled  in  discussion,  it 
shall  be  reduced  to  writing  stating  specifi- 
cally and  in  detail  the  nature  of  the  griev- 
ance with  a citation  of  each  article  alleged 
to  have  been  violated  supported  by  a 
specific  and  detailed  statement  of  the  basis 
for  alleging  violation  of  the  article,  signed 
by  the  employee  and  the  employee's  Stew- 
ard, and  given  to  the  employee's  super- 
visor not  later  than  two  (2)  working  days 
following  the  date  of  the  discussion.  The 
supervisor  shall  give  a written  deci- 
sion to  the  employee  and  the  em- 
ployee's Steward  within  five  (5)  work- 
ing days  after  the  grievance  has  been 
presented  in  writing. 

Step  2 - If  the  grievance  is  not  re- 
solved at  Step  1,  then,  within  five  (5) 
working  days,  but  not  later,  the  written 
grievance  may  be  referred  to  the  desig- 
nated authority  of  the  Department, 
transmitted  by  a letter  signed  by  the  em- 
ployee and  the  employee's  Steward.  A copy 
of  the  response  at  Step  1 must  also  be  in- 
cluded.' The  designated  authority  of 
the  Department  will  give  a written 
decision  to  the  employee  and  the 
employee's  Steward  within  seven  (7) 
working  days  after  receipt  of  the  griev- 
ance at  Step  2. 

Step  3 (Multi-Department  Faculties 
and  Colleges)  - If  the  grievance  is 
not  resolved  at  Step  2 (Departmental 
level),  then,  within  five  (5)  working 
days,  but  not  later  the  written  griev- 
ance may  be  referred  to  the  Dean  or 
Principal,  or  the  designated  represen- 
tative of  the  Dean  or  Principal,  of  the 
employee's  Faculty  or  College,  which- 
ever is  appropriate,  transmitted  by  a 
letter  signed  by  the  employee  and  the  Chief 
Union  Steward.  Copies  of  all  previous 
correspondence  concerning  the  grievance 
must  also  be  included.  The  Dean  or 
Principal,  or  the  designated  represen- 
tative of  the  Dean  or  Principal,  will 
give  a written  decision  to  the  em- 
ployee and  the  Chief  Union  Steward 
within  seven  (7)  working  days  after 
receipt  of  the  grievance  at  Step  3. 

Step  4 - If  the  grievance  is  not  re- 
solved at  Step  3,  in  the  case  of  multi- 
Department  Faculties  or  Colleges,  or 
at  Step  2,  in  the  case  of  unitary  Facul- 
ties and  separate  Departments,  then, 
within  seven  (7)  working  days,  but  not 
later,  the  written  grievance  may  be 
referred  to  the  Vice  Provost,  or  the 
designated  representative  of  the  Vice 
Provost,  transmitted  by  a letter  signed  by 
the  employee  and  the  President  of  the 


Union.  Copies  of  all  previous  correspon- 
dence concerning  the  grievance  must  also 
be  included.  The  Vice  Provost,  or  the 
designated  representative  of  the  Vice 
Provost,  will  give  a written  decision  to 
the  employee  and  the  President  of  the 
Union  within  ten  (10)  working  days 
after  receipt  of  the  grievance  at  Step  4. 

If  the  grievance  is  not  resolved  at  Step  4, 
the  Union  may  refer  the  grievance  to 
arbitration  pursuant  to  Article  12  of 
the  collective  agreement,  within  ten 
(10)  working  days  thereafter,  but  not 
later. 

11:04  It  is  understood  that  the  Em- 
ploye may  advise  the  President  of  the 
Union,  in  writing,  of  any  complaint 
with  respect  to  the  conduct  of  the 
Union,  its  Officers,  Stewards  or  agents 
and  that,  if  such  complaint  is  not 
settled  to  the  Employer's  satisfaction,  it 
may  be  treated  as  a grievance  and 
referred  by  the  Employer  to  arbitration. 

Group  Grievance 

11:05  A group  grievance,  which  is 
defined  as  an  alleged  violation  of  this 
Agreement  concerning  two  or  more 
employees  in  a Department,  may  be 
brought  forward  in  writing  at  Step 
No.  2 of  the  Grievance  Procedure  at 
any  time  within  thirty  (30)  working 
days  after  the  circumstances  giving 
rise  to  such  group  grievance  occurred, 
and  if  it  is  not  settled  at  this  stage  it 
may  go  to  Step  No.  3 or  Step  No.  4 (as 
appropriate)  of  the  Grievance  Proce- 
dure. If  the  grievance  is  not  settled  at 
Step  No.  4 the  grievance  may  be  re- 
ferred to  a Board  of  Arbitration  pur- 
suant to  Article  12  within  fifteen  (15) 
working  days  thereafter.  The  names 
of  all  employees  known  to  be  affected 
on  behalf  of  whom  such  grievance  is 
filed  shall  be  inserted  in  the  written 
grievance  at  the  time  it  is  filed  with  the 
Employer. 

The  University  proposes  that  this  arti- 
cle be  deleted. 

Policy  Grievance 

11:05  A grievance  of  the  Employer,  or  a 
policy  grievance  of  the  Union  which  is  dis- 
tinguished from  an  individual  employee's 
grievance,  and  which  is  defined  as  a 
difference  arising  between  the  Em- 
ployer and  the  Union  as  to  the  inter- 
pretation or  alleged  violation  of  a 
specified  provision  or  provisions  of  this 
Agreement  affecting  the  Employer  or 
the  Union  as  such,  shall  be  reduced  to 
writing,  signed  by  the  President  of  the 
Union,  or  the  Vice  Provost  or  the  desig- 
nated representative  of  the  Vice  Provost, 
as  the  case  may  be,  and  submitted  to  the 
Vice  Provost  or  the  designated  representa- 
tive of  the  Vice  Provost,  or  the  President  of 
the  Union,  as  the  case  may  be,  within 
fifteen  (15)  working  days  after  the  occur- 
rence of  the  matter  which  is  the  subject  of 
the  grievance,  but  not  later.  It  is  expressly 
understood  that  the  provisions  of  this 
paragraph  may  not  be  used  by  the  Union  to 
institute  or  duplicate  any  individual  griev- 
ance directly  affecting  an  employee  which 
such  employee  could  personally  initiate, 
thereby  passing  or  paralleling  the  regular 
grievance  procedure,  whether  or  not  such 
individual  grievance  has  been  filed.  The 
initiating  party  in  its  written  grievance 
must  state  the  nature  of  the  grievance 
specifically  and  in  detail,  citing  each  arti- 
cle alleged  to  have  been  violated  and 
providing  a specific  and  detailed  statement 
of  the  basis  for  alleging  violation  of  the 
article.  The  responding  party  shall  provide 
a written  response  within  fifteen  (15) 
working  days  after  receipt  of  the  grievance. 
If  the  grievance  is  not  resolved,  the  initiat- 
ing party  may  notify  the  other  party  in 
writing  within  a period  of  ten  (10)  work- 
ing days  after  receipt  of  the  response,  but 
not  later,  that  it  intends  to  proceed  to 
arbitration  pursuant  to  Article  12  of  this 
collective  agreement. 
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Suspension  or  Discharge  Grievance 
11:06  In  the  case  of  an  employee  who 
has  been  suspended  or  discharged, 
the  employee  may  submit  a grievance 
in  writing  on  a form  supplied  by  the 
Employer,  signed  by  the  employee,  to 
the  Vice  Provost,  or  the  designated 
representative  of  the  Vice  Provost,  within 
five  (5)  working  days  after  the  em- 
ployee's suspension  or  discharge,  but 
not  later.  A copy  of  the  same  form  shall 
at  the  same  time  be  submitted  by  the 
grievor  to  the  Chairman  of  the  griev- 
or's  Department  or  the  designated 
authority.  The  Vice  Provost,  or  the 
designated  representative  of  the  Vice 
Provost,  shall  meet  with  the  President  of 
the  Union  and  the  Chief  Union  Steward 
within  a period  of  five  (5)  working 
days  after  receipt  of  the  written  griev- 
ance. If  the  grievance  is  not  settled  at 
this  meeting,  or  within  a period  of  five  (5) 
working  days  following  the  meet  mg,  then 
the  Union  may  notify  the  Employer  in 
writing  within  a further  period  of  five 
(5)  working  days,  but  not  later,  that  it 
intends  to  proceed  to  arbitration  pur- 
suant to  Article  12  of  this  collective 
agreement. 

ARBITRATION 

12:01  If  a grievance  is  not  settled  at  the 
final  stage  of  the  grievance  procedure  as 
specified  in  Article  11,  (Grievance  Proce- 
dure) the  initiating  party  may  notify  the 
other  party  within  a period  of  ten  (10) 
working  days  after  receiving  the 
written  reply,  but  not  later,  that  it 
intends  to  proceed  to  arbitration, 
except  that  for  a suspension  or  discharge 
grievance,  such  notice  must  be  provided 
within  a period  of  five  (5)  working  days 
after  receiving  the  written  reply,  but  not 
later.  The  notice  of  intention  to  pro- 
ceed to  arbitration  shall  state  the  nature 
of  the  grievance  specifically  and  in  detail, 
citing  each  article  alleged  to  have  been 
violated  and  providing  a specific  and 
detailed  statement  of  the  basis  for  alleging 
violation  of  the  article,  and  shall  contain  a 
statement  of  the  type  of  remedy 
sought  by  the  party  from  an  arbitra- 
tion board,  and  the  name  and  address 
of  the  party's  nominee  to  the  pro- 
posed arbitration  board. 

12:06  Time  limits  as  specified  in  Article 
12  (Arbitration)  are  mandatory.  How- 
ever, time  limits  specified  in  Article  12 
may  be  extended  by  mutual  agreement 
in  writing  between  the  parties  hereto. 
Saturdays,  Sundays  and  University 
holidays  will  not  be  counted  in  deter- 
mining the  time  within  which  action  is 
to  be  taken  or  completed  under  Article 
12  of  this  collective  agreement. 

Job  Posting 

13:01  Departments  shall  announce 
vacancies  as  far  in  advance  as  is 
feasible,  and  at  least  three  (3)  months 
prior  to  the  commencement  of  duties 
when  possible,  and  prior  to  the  date(s) 
of  appointment  to  these  positions  on 
Department  bulletin  boards  and  such 
other  locations  as  are  deemed  appro- 
priate by  the  Department.  Such  notices 
shall  remain  posted  for  at  least  ten  (10) 
working  days  before  such  positions 
may  be  filled;  however,  in  the  event 
that  a position  becomes  vacant  un- 
expectedly, such  position  may  be  filled 
after  posting  for  less  than  ten  (10) 
working  days  but  not  less  than  two  (2) 
working  days.  These  postings  shall 
include:  the  title  and  number  or  a refer- 
ence to  the  title  and/or  number  of  each 
course  where  positions  are  expected 
to  be  available;  an  estimate  of  the 
number  of  positions  available;  hours 
of  work;  dates  of  appointment;  salary; 
any  qualifications  required;  the  appli- 
cation procedure;  a brief  description 
of  the  duties;  and  an  announcement 
that  the  Department's  hiring  policy  is 
available  in  the  departmental  office 
and  at  the  CUEW  office.  It  is  to  be 
understood  that  some  announcements 
of  vacancies  are  tentative,  pending 
final  course  determinations  and  en- 
rolment. 


Hiring  Criteria 

13:03  Appointments  covered  by  this 
Agreement  shall  be  made  for  the  full 
academic  session,  or  a portion  there- 
of. Ability,  academic  qualifications 
and  suitability  for  the  position  shall  be 
among  the  criteria  used  in  selection. 
Financial  need  may  also  be  considered. 
Preference  shall  be  given  to  students 
(undergraduate  or  graduate,  as  defined  in 
article  2:01)  enrolled  in  the  University  of 
Toronto,  and  to  prospective  graduate 
students  who  have  made  application 
to  be  enrolled  in  the  School  of 
Graduate  Studies  of  the  University  of 
Toronto,  and  to  Post  Doctoral  Fellows  in 
the  University  of  Toronto.  However,  the 
foregoing  sentence  will  not  affect  or 
preclude  the  employment  of  persons 
who  are  not  students  nor  will  it  affect 
or  preclude  the  Employer's  policy  of 
employing  persons  on  the  basis  of 
special  experience  of  competence. 

13:04  The  Employer  agrees  that  tradi- 
tional Departmental  hiring  practices 
which  allow  employees  to  be  given  a 
further  appointment  shall  be  contin- 
ued. The  Employer  agrees  that  cur- 
rent practices  in  many  Departments 
which  result  in  notification  of  employ- 
ment (or  reappointment)  to  positions 
by  May  1 for  positions  which  com- 
mence in  September,  and  by  Novem- 
ber 1 for  positions  which  commence  in* 
January,  shall  be  continued,  and  will 
be  encouraged  in  all  possible/cases. 
The  Employer  reserves  the  right  on  a 
Departmental  basis  to  limit  the  number  of 
subsequent  appointments  available  to  per- 
sons previously  employed  in  the  De- 
partment. 

Description  of  the  Position 
13:06  At  the  time  a position  is  offered 
or  prior  to  the  commencement  of  duties, 
the  candidate  shall  be  provided  with  a 
written  description  of  the  position, 
including  the  general  nature  of  the 
duties  and  the  number  of  hours 
required  to  complete  the  said  duties. 
It  is  agreed  that  the  early  provision  of  a 
description  of  the  position  is  desirable  and 
may  be  incorporated  into  the  written  offer 
of  employment.  It  is  further  agreed  that 
acceptence  of  an  offered  position  consti- 
tutes agreement  to  perform  the  duties  of 
the  position  as  described  in  accordance 
with  the  hours  specified. 

Duties 

13:07  All  normal  duties  of  an  em- 
ployee shall  be  included  in  the  calcu- 
lation of  required  hours.  These  duties 
shall  include,  for  example,  but  are  not 
limited  to:  preparation  for  classes, 
preparation  of  written  or  audio-visual 
materials,  attending  lectures,  teach- 
ing, leading  discussions  and  supervis- 
ing laboratories,  rating  students'  work, 
holding  office  hours,  consulting  with 
students,  writing  and  grading  tests, 
examinations  and  lab  sets,  grading 
essays  and  term  papers,  setting  up 
experiments,  conducting  field  trips, 
and  conferring  with  the  supervisor  in 
charge,  as  required  by  the  employee's 
teaching  duties  as  assigned.  However, 
time  spent  by  an  employee  in  discussions 
with  the  employee's  supervisor  or  any 
other  faculty  or  staff  member  relating  to 
the  content  of  the  employee's  job  descrip- 
tion, the  employee's  performance  in  the 
position,  or  other  similar  matters,  shall 
not  be  included  in  or -charged  against 
required  hours. 


Alterations  During  the  Term  of 
Employment 

13:08  During  the  term  of  employ- 
ment, the  duties  and/or  the  time 
allocated  to  the  said  duties  may  be 
altered  after  discussion  between  the 
supervisor  and  the  employee.  The 
Employer  reserves  the  sole  right  to 
reallocate  time  applied  to  the  duties 
and  to  add  to,  revise  or  delete  duties 
without  reducing  the  total  number  of 
hours  of  the  appointment  or  signifi- 
cantly altering  the  nature  of  the 
duties.  The  employee  shall  receive  a copy 
of  any  altered  description  of  the  position. 

It  is  understood  that  the  total  hours 
applicable  to  any  position  as  stated  in  the 
written  offer  of  employment  or  other 
written  description  of  the  position  repre- 
sent the  total  amount  of  time  for  which 
compensation  is  payable,  and  that  should 
an  employee  choose  to  devote  a greater 
amount  of  time  to  the  position  or  portion 
thereof  than  that  specified  in  the  written 
offer  of  employment  or  other  written 
description  of  the  position,  as  provided  to 
and  accepted  by  the  employee,  the  Em- 
ployer shall  not  by  such  choice  of  the 
employee  be  required  to  pay  the  employee 
for  such  additional  hours  or  to  revise  the 
description  of  the  position. 

Copies  of  Job  Descriptions 
13:09  The  supervisor  shall  provide 
the  employee  with  a copy  of  the 
employee's  completed  job  description 
and  with  a copy  of  any  revised  job 
description. 

The  University  proposes  that  this 
article  be  deleted. 

13:10  It  is  agreed  that  the  employee 
and  the  employee's  supervisor  have  a 
mutual  responsibility  to  ensure  that 
the  total  hours  of  work  as  set  out  in 
the  written  description  of  the  employee's 
position  are  not  exceeded.  Where  an 
employee  has  any  reason  to  believe  that 
he/she  may  be  unable  to  perform  the  duties 
specified  in  his/her  accepted  written  offer  of 
employment  or  other  written  description 
of  the  position  within  the  hours  specified 


(either  the  total  hours  or  the  hours 
applicable  to  a section  thereof),  the  em- 
ployee must,  immediately  and  in  detail, 
complete  a "Notice  of  Request  for  Discus- 
sion" (Appendix  B)  and  deliver  it  to  the 
employee's  supervisor.  The  employee  and 
the  employee's  supervisor  shall  meet  to 
discuss  the  employee's  concerns  not  later 
than  three  (3)  working  days  after  the 
employee's  supervisor  has  received  the 
notice.  If  no  agreement  can  be  reached, 
the  employee  may  file  an  individual 
grievance  commencing  at  Step  1 of  the 
Grievance  Procedure  (Article  11).  In  any 
such  grievance,  the  arbitration  board 
may  award  payment  for  additional 
hours,  provided,  however,  that  no  such 
payment  may  be  awarded  where  the 
additional  hours  resulted  from  the  em- 
ployee's choice  of  approach  to  the  em- 
ployee's duties  and/or  where  the  additional 
hours  were  worked  more  than  two  (2) 
weeks  prior  to  the  employee's  delivery  of 
the  "Notice  of  Request  for  Discussion"  to 
the  employee's  supervisor.  No  such  griev- 
ance may  be  initiated  unless  the  employee 
has  complied  with  the  provisions  set  forth 
in  this  paragraph. 


APPENDIX  B - 

NOTICE  OF  REQUEST  FOR  DISCUSSION 
RE:  Article  13:10 

In  accordance  with  the  provisions  of  Article  13:10  of  the  collective  agreement 
between  the  University  of  Toronto  and  the  Canadian  Union  of  Educational 
Workers,  Local  2:  GAA,  I hereby  give  written  hotice  that  I wish  to  discuss  the 
hours  of  work  which  are  set  out  in  the  written  description  of  my  position  for 
the  reason(s)  listed  below: 


A copy  of  the  written  description  of  my  position  is  attached. 

PLEASE  PRINT  OR  TYPE  EXCEPT  FOR  SIGNATURE 
Notice  sent  to: 

NAME 

TITLE 

Date  mailed: (or)  Date  delivered: 

Employee's  name: 

Employee's  signature:  


OFFICE  USE  ONLY 

Date  notice  received: By: 

Date  meeting  to  be  held: 

Date  employee  advised  of  meeting  date: 

□ by  letter  dated 

□ by  telephone  on 

□ by  personal  contact  on 


4 - Amendments  Proposed  by  the  University  of  Toronto 


Departmental  Hiring  Policies 
13:11  Departmental  hiring  policies,  cop- 
ies of  which  have  been  supplied  to  the 
Union  as  a courtesy,  do  not  form  part  of 
this  collective  agreement  and  are  neither 
negotiable  nor  grievable.  In  the  event 
that  a Department  alters  its  written 
policy,  the  Employer  shall  supply  the 
Union  with  a copy  of  such  alteration. 

14:04  An  employment  file  shall  be 
maintained  within  each  Department 
for  each  employee  employed  within  it, 
which  shall  be  separate  from  the 
employee's  academic  record  as  a Stu- 
dent or  Post  Doctoral  Fellow.  The 
employment  file  shall  contain  only 
those  documents  bearing  the  em- 
ployee's signature  and  relating  to  the 
employee's  employment.  However,  an 
employee's  refusal  to  sign  a document 
relating  to  the  employee's  employment 
where  such  signature  indicates  only  that 
the  employee  acknowledges  that  the  docu- 
ment has  been  presented  to  the  employee, 
shall  not  preclude  the  insertion  of  the 
document  in  the  employee's  employment 
file. 

LEAVE  OF  ABSENCE 

Short  Term  Leave 

15:01  With  the  approval  in  advance  of 
the  supervisor(s)  concerned,  an  em- 
ployee may  arrange  to  exchange  dut- 
ies, or  for  substitution  for  periods  not 
to  exceed  one  week  at  a time.  The 
Employer  shall  not  be  liable  for  any  claims 
for  payment  arising  from  this  provision. 

Negotiations 

15:03  For  the  purpose  of  negotiations 
between  the  parties  and  as  provided 
in  and  pursuant  to  Articles  21:01  and 
21:02,  the  Employer  agrees  to  pay  not 
more  than  five  (5)  members  of  the  Union 
bargaining  committee  who  are  employees 
covered  by  this  collective  agreement  the 
equivalent  of  any  wages  lost  with  respect 
to  such  employment  where  such  lost  wages 
result  from  attendance  at  scheduled  nego- 
tiations with  the  Employer. 

It  shall  be  the  responsibility  of  the 
individual  member  of  the  Union  bar- 
gaining committee  who  is  a member  of 
the  bargaining  unit  to  arrange  for 
substitution  or  exchange  of  duties,  in 
accordance  with  Article  15:01,  if  atten- 
dance at  scheduled  negotiations  with 
the  Employer  conflicts  with  assign- 
ments arising  from  appointment  as  an 
employee. 

17:02  No  employee  shall  suffer  a 
reduction  in  pay  as  a result  of  this 
Agreement. 

The  University  proposes  that  this 
article  be  deleted. 

17:02  In  addition  to  the  above  rates, 
all  employees  shall  be  entitled  to  an 
additional  4%  of  salary  as  vacation 
pay,  payable  proportionately  with  each 
salary  payment. 

17:04  Salaries  will  be  paid  in  monthly 
instalments  over  the  period  of  appoint- 
ment of  the  employee,  in  accordance 
with  the  payment  practices  and  policies 
established  by  the  Employer.  By  prior 
arrangement  mutually  acceptable  to 
the  Employer  and  the  employee, 
payments  may  be  made  in  monthly 
instalments  over  a time  period  greater 
than  the  period  of  appointment.  With 
each  payment,  each  employee  shall  be 
provided  with  a statement  of  all 
deductions  therefrom. 

Mailboxes 

18:03  Each  employee  shall  have  ac- 
cess to  a mailbox  or  mail  receipt  facility 
located  conveniently  within  the  De- 
partment of  employment.  The  Em- 
ployer shall  not  be  held  responsible  for  any 
failure  of  Union  communications  sent  by 
campus  mail  to  reach  members  of  the 
bargaining  unit. 


Letters  of  Intent 

18:06  The  letters  of  intent  are  not  a part  of 
this  Collective  Agreement,  and  are,  there- 
fore, not  subject  to  the  provisions  of  Article 

11  (Grievance  Procedure)  and/or  Article 

12  (Arbitration). 

Department 

20:02  Whenever  the  term  "Depart- 
ment" is  used  in  this  Agreement  it 
shall  be  considered  to  mean  any 
administrative  unit  of  the  University 
of  Toronto  in  which  employees  may  be 
employed;  however,  the  Employer  re- 
serves the  right  to  designate  the  appropri- 
ate administrative  unit  with  respect  to  a 
grievance  or  the  appointment  of  a Ste- 
ward. In  the  case  of  a grievance,  the 
Employer  shall  advise  the  Union  of  such 
designation  at  the  earliest  possible  time, 
and  the  Union  shall  be  entitled  to  refile  the 
grievance  in  accordance  with  such  desig- 
nation within  a period  of  five  (5)  working 
days  after  receipt  of  the  Employer's  notice, 
but  not  later.  In  the  case  of  an  appointment 
of  a Steward,  the  Employer  shall  advise  the 
Union  at  the  earliest  possible  time  if  an 
appropriate  administrative  unit  is  not 
cited,  and  shall  not  be  required  to 
recognize  such  Steward  on  the  basis  of  the 
Union's  initial  notice. 


APPENDIX  A 

GUIDELINES  FOR 
DETERMINING  CONTENT 
OF  POSITIONS 

Purpose 

The  purpose  of  these  guidelines  is  to  assist 
in  determining  the  content  and  preparing 
the  written  description  of  each  position. 
Since  the  University  community  is  a 
diverse  and  varied  one,  the  format  or 
content  of  such  descriptions  cannot  be 
specified  in  advance;  However,  it  is 
recommended  that  determination  of  the 
content  of  a position  and  its  description 
include  consideration  of  the  following 
functional  categories:  preparation,  contact 
hours,  marking/grading,  and  other  duties. 

(a)  Preparation:  (see  Worksheet  1)  While 
this  list  is  not  exhaustive,  it  may 
assist  in  ensuring  that  important 
aspects  of  preparation  are  considered. 
Special  attention  should  be  paid  to  this 
category  for  positions  involving  a 
responsibility  for  teaching  a course  or 
section. 

(b)  Contact  hours:  (see  Worksheet  2) 
This  category  is  strqightforward. 
Every  scheduled  hour  of  class  time  is 
to  be  treated  as  sixty  (60)  minutes. 

(c)  Marking/grading:  (see  Worksheet 
3)  The  nature,  estimated  number  of 
assignments  to  be  graded,  and  the 
appropriate  amount  of  time  which 
should  be  devoted  to  marking,  as  well 
as  the  distribution  of  marking  assign- 
ments during  the  period  of  appoint- 
ment, should  be  considered.  Should 
marking  assignments  vary  signifi- 
cantly from  the  original  estimate  dur- 
ing the  period  of  appointment,  appro- 
priate adjustments  should  be  made. 

(d)  Other  duties:  These  must  be  consis- 
tent with  Article  13:07  of  the  collec- 
tive agreement. 

Revision 

Should  it  become  necessary  to  revise  the 
description  of  the  position,  refer  to  Article 
13:08  of  the  collective  agreement.  Note 
that  this  article  requires  that  the  revision 
be  discussed  with  the  employee.  A copy  of 
any  such  revision  is  to  be  provided  to  the 
employee  and  also  retained  for  the  Depart- 
ment's records. 

"Description  of  Duties  and  Alloca- 
tion of  Hours"  Form 

The  use  of  this  form  is  optional. 


LETTER  OF  INTENT 

During  the  recent  negotiations,  the 
Union  indicated  concern  that  mem- 
bers of  the  Canadian  Union  of  Educa- 
tional Workers  bargaining  unit  should 
not  bear  a disproportionate  share  of 
the  budgetary  reductions  which  con- 
front the  University  of  Toronto. 

It  is  neither  the  intention  nor  the 
policy  of  the  University  to  single  out 
any  group  of  University  employees  to 
bear  the  brunt  of  whatever  cutbacks 
may  be  necessary. 

JOINT  LETTER  OF  INTENT 

The  Employer  recognizes  that  matters 
concerning  Union  dues  or  Union 
membership  are  properly  matters  re- 
lating to  the  internal  administration  of 
the  CUEW.  Therefore,  the  Employer, 
its  agent,  or  persons  acting  on  its 
behalf,  will  not  publicize  or  post  any 
publications  dealing  with  the  matter 
of  Union  membership  or  Union  dues. 
In  the  event  the  Union  brings  to  the 
attention  of  the  Employer,  in  writing, 
notice  of  such  publications  being 
posted,  that  publication(s)  will  be 
removed  forthwith. 

The  Union  agrees  that  the  Em- 
ployer, its  agents  or  any  persons 
acting  on  its  behalf  in  the  various 
departments  may  inform  employees 
orally  about  matters  concerning  Union 
dues  in  response  to  specific  requests 
without  this  constituting  a violation  of 
this  letter  of  intent. 

The  University  proposes  that  this 
letter  of  intent  not  be  renewed. 

LETTER  OF  INTENT 

It  is  desirable  for  the  Employer  and 
prospective  employees  to  conclude 
employment  commitments  as  early  as 
May  1st;  however,  this  is  not  possible  in 
all  departments.  All  departments  are 
encouraged  to  provide  an  indication  of 
the  likelihood  of  a position  being 
offered  at  the  earliest  possible  time.  It 
will  be  the  objective  to  have  tentative 
positions  posted  in  order  that  applica- 
tions for  those  positions  may  be  filed 
with  the  departments,  so  that  appli- 
cants may  be  advised  at  the  earliest 
possible  date  of  the  outcome  of  their 
applications. 

LETTER  OF  INTENT 

The  University  agrees  that  communi- 
cation between  employees  and  stu- 
dents is  important. 

Facilities  vary  from  Department  to 
Department;  however,  the  Employer 
will  make  every  effort  to  provide  mail 
deposit  facilities  and/or  meeting  space 
to  facilitate  communcia tion  between 
employees  and  students.  Where,  the 
adequacy  or  feasibility  of  these  com- 
munication facilities  is  questioned, 
the  arrangement  may  be  referred  to 
the  Labour/Management  Committee 
for  resolution. 

The  University  proposes  that  this 
letter  of  intent  not  be  renewed. 

LETTER  OF  INTENT 

Should  the  Governing  Council  at  any 
time  during  the  1981/82  or  1982/83 
fiscal  year  grant  a supplementary 
increase  to  University  faculty  or  staff 
members,  then  consideration  would 
be  given  to  making  an  adjustment  to 
the  1981/82  or  1982/83  rates  in  the 
CUEW  collective  agreement. 

The  University  proposes  that  this 
letter  of  intent  not  be  renewed. 


‘If  special  measures  are  needed  — so 

Long-time  administrator  Reimer  says  consciousness  raised  in  new  job 


Status  of  women  officer  Lois  Reimer. 


In  August,  Lois  Reimer  became  the 
University’s  first  status  of  women 
officer,  reporting  directly  to  the 
president.  During  more  than  20  years 
of  service  at  U of  T,  she  has  held  a 
variety  of  posts  in  the  central  admin- 
istration. Reimer  spoke  recently  to 
Bulletin  writer  Janet  Dunhrack  about 
the  role  of  this  new  office. 

Q.  Now  that  you’ve  had  a couple  of 
months  in  office  to  assess  the  situation 
for  women  at  the  University,  what  do 
you  see  as  your  priorities? 

A.  First  of  all,  I’m  still  getting  ac- 
quainted with  the  job.  My  mandate  is 
to  advise  on  matters  pertaining  to  the 
status  of  women  — faculty,  students 
and  administrative  staff  — on  all  three 
campuses.  I’m  still  getting  in  touch 
with  campus  groups. 

My  questions  to  them  have  been: 
What  do  you  want  to  see  this  office  do? 
What  are  your  problems,  and  what  are 
realistic  objectives  in  terms  of  solving 
them?  I’ll  be  continuing  to  read  and 
meet  people. 

One  of  my  priorities  is  to  develop  a 
good  data  base.  I want  to  ask  for  up- 
dates of  studies  done  at  the  University 
with  a breakdown  of  figures  into  male 
and  female,  and  get  the  latest  Statis- 
tics Canada  data  on  such  things  as 
enrolment  of  women  in  medicine,  law 
and  engineering.  Are  women  still  as 
under-represented  at  the  associate  and 
full  professor  level  as  they  once  were? 

I need  this  information  before  I can 
determine  what  special  measures  are 
needed. 

Q.  A great  deal  of  data  is  available 
now.  At  what  point  do  you  stop  doing 
studies? 

A.  We  don’t  know  all  the  questions 
. . . take  the  responsibility  of 
motherhood,  for  example.  In  a super- 
visor’s mind,  does  motherhood  make  a 
woman  less  desirable  for  selection  to 
attend  workshops  and  conferences, 
which  are  important  for  professional 
development?  An  obvious  question  is: 
would  part-time  work  be  better  for 
mothers?  Women  may  react  negative- 
ly to  it  for  fear  of  losing  both  money 
and  their  toehold  on  the  career  ladder. 
We  need  to  know  what  the  questions 
are  before  looking  at  increased  part- 
time  opportunities  as  an  option. 

At  the  academic  level,  we  need  to 
know  why  women  are  clamped  down 
at  the  lecturer  and  tutor  level.  What 
factors  combine  to  make  them  stay 
there?  Female  faculty  often  teach  the 
larger  first-year  classes,  which  gives 
them  a great  deal  of  marking  and 
limits  their  research  output.  We  have 
to  find  out  what’s  behind  this  before 
we  can  change  policy  . . . and  at  a time 
when  the  University  can’t  make  many 
new  appointments,  we  have  to  be 
creative  in  answering  the  question 
‘What  can  we  do?’ 

Q.  Can  you  be  more  specific  about 
possible  solutions  to  the  problems  in 
the  three  constituencies? 

A.  In  regard  to  faculty  hiring,  I want 
to  remind  selection  bodies  to  actively 
seek  women  . . . possible  ways  of 
doing  this  are  vetting  search  commit- 
tees to  ensure  women  sit  on  them,  or 
asking  committees  how  many  women 
made  the  short  list  and  how  many 
were  interviewed.  I don’t  have  this 
authority  yet,  but  it’s  being  done  at 
other  universities  and  it  may  be 
needed  here.  There  are  many  ways  it 
could  be  done  — via  the  personnel 
department  or  through  the  divisions. 

The  University  of  Western  Ontario 
has  before  it  an  interesting  proposal 
that  a separate  faculty  stream  be  set 


up  for  women.  There  would  be  a small 
pool  of  money  set  up  from  which 
departments  could  apply  for  new 
appointments  . . . the  new  positions 
would  be  a carrot  for  departments. 
Those  chosen  would  be  top  women  — 
no  standards  would  be  relaxed  to  make 
the  appointments.  There  are  human 
rights  considerations,  of  course,  with 
this  proposal.  That’s  an  example  of  the 
ideas  from  elsewhere  that  I’m  keeping 
an  eye  on  . . . they’re  options  to 
discuss  with  the  president. 

For  administrative  staff,  there  must 
be  more  aggressive  measures  to  iden- 
tify talented  women  who  can  move  out 
from  under  the  ceiling  of,  say,  sec- 
retarial work  onto  a career  ladder  that 
will  take  them  higher.  The  UTSA 
study  [of  disparities  in  staff  salaries] 
has  to  be  addressed.  We  have  to  ask:  is 
the  University’s  commitment  to  an 
equal  opportunity  policy  reflected  in 
its  employment  record? 

Q.  What  about  students? 

A.  One  of  their  primary  concerns,  par- 
ticularly for  graduate  students,  is  sex- 
ual harassment  of  female  students  by 
professors  who  may  be  the  key  to  their 
advancement.  The  University  hasn’t  a 
clear  procedure  . . . the  ombudsman 
can  be  just  a shoulder  to  cry  on  and  I 
don’t  think  any  cases  have  been  raised 
under  the  academic  code.  Frequently 
there  are  no  witnesses.  The  coalition 
studying  sexual  harassment  last 
spring  recommended  that  a separate 
process  be  set  up  to  deal  with  this 
problem.  The  problem  for  the  adminis- 
tration is  reconciling  these  different 
procedures. 


Q.  What  is  your  role  in  the  attempt  to 
establish  a women’s  centre  on  campus? 
A.  In  April,  the  Coalition  for  a 
Women’s  Centre  sent  me  a proposal, 
which  I found  splendid.  Then  a period 
of  crisis  set  in  with  the  dismantling  of 
the  Office  of  Personnel  & Student  Af- 
fairs . . . because  of  that  I didn’t  look 
carefully  enough  at  their  proposal. 

Had  I thought  it  through  more  careful- 
ly at  the  time,  I would  have  advised 
them  to  seek  sponsorship.  In  order  to 
be  eligible  to  apply  for  permanent 
space,  they  have  to  be  a new  Univer- 
sity service  or  program  — which 
they’re  not  — or  be  sponsored  by  a 
University  program  or  unit. 

I’ve  had  no  formal  discussion  with 
the  coalition  since  September  . . . 
they’ve  written  to  me  asking  for  status 
as  a recognized  group,  which  I haven’t 
responded  to  yet.  Because  they  won’t 
admit  men  to  their  collective,  they 
don’t  meet  the  required  conditions  for 
official  recognition.  I’m  actively  pur- 
suing the  possibility  of  informal  spon- 
sorship from  the  wonien’s  studies  pro- 
gram at  New  College  . . . but  even  if 
they  are  recognized,  that  still  doesn’t 
guarantee  them  space. 

Q.  The  position  of  dean  of  women  at 
University  College  may  be  eliminated, 
and  this  is  raising  protests  from 
several  quarters.  Are  you  able  to  do 
anything  about  this? 

A.  I’ve  spoken  to  Principal  Richardson 
...  he  regards  the  position  of  dean  of 
women  as  significant  and  has  said  that 
he  personally  doesn’t  intend  to  elim- 
inate it.  His  committee  has  advised 
otherwise.  I’m  concerned  if  the  female 


belt’ 


students  are  concerned  at  the  loss  of  a 
voice  for  them.  I feel  hopeful  — a small 
advisory  committee  of  students,  UC 
residents  and  one  faculty  member  will 
be  looking  at  the  question  over  the 
winter  and  making  a recommendation 
before  the  dean’s  term  is  up  on 
June  30. 

Q.  With  the  top  ranks  at  Simcoe  Hall 
filled  almost  exclusively  by  men,  do 
you  have  much  hope  of  being  listened 
to? 

A.  We  have  had,  in  the  past,  some 
women  in  top  posts  — Lorna  Marsden 
and  Jill  Conway,  who  went  on  to  be 
president  of  Smith  College,  so  there  is 
a precedent  for  women’s  voices  in  high 
places.  I think  George  Connell’s  con- 
sciousness is  fairly  high. 

A male  faculty  member  told  me 
recently  that,  deep  inside,  his  male 
colleagues  are  not  convinced  that 
changes  are  desirable  . . . their 
“liberated”  behaviour  is  only  a veneer. 
Well,  at  this  point,  I would  settle  for 
veneer  — it’s  better  than  nothing.  My 
belief  is  that  if  a man  assumes  the 
veneer,  this  reflects  in  his  behaviour. 

If  you  attack  the  symptoms,  you  at- 
tack the  disease. 

Over  the  longer  term.  I’m  optimistic, 
there  are  enough  things  happening  on 
enough  fronts  to  keep  the  momentum 
going.  Reason  alone  dictates  that  any 
rational  society  cannot  ignore 
women’s  proper  place.  If  special 
measures  are  needed  for  a time  to 
bring  about  a balance  ...  so  be  it. 

One  thing  that  gives  me  comfort  is 
the  progress  we’ve  made  over  the  past 
six  years  in  access  for  the  disabled.  We 
went  from  nothing  to  making  immense 
strides,  to  the  credit  of  Eileen 
Barbeau.  It  can  be  done. 

I want  to  point  out  that  my  con- 
sciousness has  been  raised  by  this  job. 
Because  I’m  an  old  hand  here.  I’ve  had 
to  guard  against  not  noticing  discrim- 
ination. I’ve  become  more  watchful  of 
myself. 

Q.  You’re  both  status  of  women  officer 
and  executive  assistant  to  the  presi- 
dent — both  of  these  part-time.  How 
can  you  do  justice  to  either? 

A.  They  really  are  two  full-time  jobs. 
By  the  end  of  the  year,  I may  recom- 
mend a change  but,  so  far.  I’m  man- 
aging to  do  it.  As  far  as  status  of 
women  goes,  I hope  to  have  an  ad- 
visory committee  for  help  and  ideas 
and  I’m  considering  the  possibility  of 
small  task  forces  for  specific  projects. 

As  for  being  executive  asssistant, 
and  the  sole  one  for  now.  I’ve  found 
George  Connell  so  far  very  generous 
...  it  will  take  a working-in  period. 
Some  of  the  things  I do  for  the  presi- 
dent are  related  to  the  status  of 
women  — personnel  and  human  rights 
questions,  for  example. 

There’s  an  advantage,  of  course,  in 
having  one  foot  in  the  president’s 
office  when  it  comes  to  giving  advice 
and  getting  his  ear. 

Q.  Do  you  ever  feel  you  have  to  be 
Superwoman? 

A.  No  . . . I’m  single,  so  I can  take  a 
briefcase  home  every  evening,  and 
work  long  hours.  The  real  super- 
women  are  mothers  who  juggle  a 
career  and  a family,  who  need  very 
supportive  husbands.  I’m  going  to 
more  events  now  in  my  off  hours 
because  of  the  status  of  women  job, 
which  cuts  into  my  leisure  time,  but  I 
do  it  because  I want  a high  profile  for 
this  position  ...  I want  people  to  be 
aware  of  it. 
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Events 


University  College's  annual  Alexander  lectures  take  place 
Nov.  12  to  15.  This  year  Prof.  Guy  Davenport,  University  of 
Kentucky,  will  give  the  series,  “Objects  on  a Table:  Still  Life 
in  Literature  and  Painting.”  See  details  below. 


Lectures 

Separation  of  the  Siamese 
Twins. 

Monday,  November  5 
Dr.  Robert  M.  Filler,  Depart- 
ment of  Surgery.  2172 
Medical  Sciences  Building. 

4 p.m. 

(Pathology) 


Boethius  of  Dacia:  On  the 
Highest  Good. 

Monday,  November  5 
Prof.  Anthony  Celano, 
Stonehill  College,  Mass. 
Common  room,  Pontifical  In- 
stitute of  Mediaeval  Studies. 

4.10  p.m. 

(Medieval  Studies  and  PIMS) 


Neuroscience  Lecture 
Series  1984-85. 

Synaptic  Action  in  Spinal 
Motoneurons:  Anatomy, 
Physiology  and  Computer 
Models. 

Tuesday.  November  6 
Dr.  Robert  Burke,  National 
Institutes  of  Health, 
Bethesda. 

(Physiology) 

Biochemical  Approaches  to 
the  Etiologies  of 
Degenerative  Brain 
Disorders. 

Tuesday,  November  20 
Dr.  Thomas  Perry,  Univer- 
sity of  British  Columbia. 
(Psychiatry  and  Canadian 
Coalition  for  Neurological 
Diseases) 

2172  Medical  Sciences 
Building.  4 p.m. 


Byzantine  Social  and 
Economic  History. 

Series  of  lectures  and 
seminars. 

Toward  a History  of 
Woman  and  the  Family  in 
the  Byzantine  Empire. 

Wednesday,  November  7 

Byzantine  Cities  in  the  14th 
Century. 

Tuesday,  November  13 
Prof.  Angeliki  E.  Laiou,  Har- 
vard University.  Common 
room,  Pontifical  Institute  of 
Mediaeval  Studies,  59 
Queen’s  Park  Cresc.  E. 

4.10  p.m. 

(Medieval  Studies  and  PIMS) 


First  100  Years  of  Women 
at  U of  T. 

Wednesday,  November  7 
Anne  Rochon  Ford,  Women 
in  Toronto;  illustrated  talk; 
WIT  history  presentation. 
George  Ignatieff  Theatre, 
Trinity  College,  Devonshire 
Place,  4.30  p.m. 


Philosophy  of  Language  at 
the  University  of  Toronto. 

Belief,  Attribution  and 
Context. 

Thursday,  November  8 
Prof.  Robert  Stalnaker,  Cor- 
nell University.  Croft 
Chapter  House,  University 
College.  4 to  6 p.m. 

Opacity. 

Monday,  November  12 
Prof.  David  Kaplan,  Univer- 
sity of  California,  Los 
Angeles.  Debates  Room, 

Hart  House.  4 to  6 p.m. 
Second  and  third  in  series  of 
five  public  lectures. 
(Philosophy;  Arts  & Science; 
Brett  Club,  Trinity  College; 
and  SGS  Alumni  Association) 

South  Africa’s  Total 
Strategy  in  Southern 
Africa. 

Thursday,  November  8 
Prof.  Dan  O’Meara,  Eduard 
Mondlane  University, 
Maputo,  Mozambique.  3050 
Sidney  Smith  Hall.  4 p.m. 
(African  Studies  Committee, 
CIS) 


The  Acquisition  of  Likes 
and  Dislikes  for  Foods. 

Thursday,  November  8 
Prof.  Paul  Rozin,  University 
of  Pennsylvania;  11th  annual 
Edna  W.  Park  lecture. 
Auditorium,  Medical 
Sciences  Building.  8 p.m. 
(Household  Science  Alumni 
Association) 


Excavating  Pithom:  The 
Wadi  Tumilat  Project  (in 
Egypt)  1977-83. 

Thursday,  November  8 
Prof.  J.S  Holladay,  Depart- 
ment of  Near  Eastern 
Studies.  115  Victoria  Col- 
lege. 8 p.m. 

(Society  for  Mediterranean 
Studies) 


A 16th  Century  Art  of  Suc- 
ceeding at  the  Papal  Court: 
Baldovino  del  Monte’s 
L ’Idea  del  Prelato. 

Thursday,  November  8 
Prof.  Pierre  Hurtubise,  St. 
Paul’s  University,  Ottawa. 
Senior  common  room.  Bur- 
wash  Hall,  Victoria  College. 
8 p.m. 

(Centre  for  Reformation  & 
Renaissance  Studies  and 
Toronto  Renaissance  & 
Reformation  Colloquium) 


Early  Life  on  Earth. 

Friday,  November  9 
Prof.  Lynn  Margulis,  Univer- 
sity of  Boston;  Snider 
visiting  lecturer.  S-309  Scar- 
borough College . 4 p.m. 


Magic  and  Medicine  in 
Anglo-Saxon  Times. 

Friday,  November  9 
Prof.  M.L.  Cameron, 
Dalhousie  University.  Com- 
mon room.  Pontifical  Insti- 
tute of  Mediaeval  Studies. 

4.10  p.m. 

(Medieval  Studies) 


Royal  Canadian  Institute. 

Banting  after  Insulin:  The 
Strains  of  Heroism. 

Sunday,  November  1 1 
Prof.  Michael  Bliss,  Depart- 
ment of  History. 

Memoirs  of  a Mountain 
Man. 

Sunday,  November  18 
Andy  Russell,  Turner  Valley, 
Alberta;  screening  of 
speaker’s  film  “Grizzly  Coun- 
try”; joint  meeting  with 
Sierra  Club  of  Ontario. 
Auditorium,  Medical 
Sciences  Building.  3 p.m. 


Objects  on  a Table:  Still 
Life  in  Literature  and 
Painting. 

A Basket  of  Summer  Fruit. 

Monday,  November  12 

The  Head  as  Fate. 

Tuesday,  November  18 

Apples  and  Pears. 

Wednesday,  November  H 

Metaphysical  Light  in 
Turin. 

Thursday,  November  15 
Prof.  Guy  Davenport,  Uni- 
versity of  Kentucky;  1984 
Alexander  lectures.  West 
Hall,  University  College. 
4.30  p.m. 

(UC) 


Professionalism:  Develop- 
ment, Future,  Influence  on 
Education,  Desirability. 

Monday,  November  12 
Dean  Margaretta  Styles, 
University  of  California,  San 
Francisco;  Nettie  Douglas- 
Fidler  lecture.  Cody  Hall,  , 
Faculty  of  Nursing.  8 p.m. 
(Nursing  Alumni 
Association) 


Women  in  18th  Century 
Ontario:  from  Old  Diaries 
and  Letters,  a Portrait  of 
Women  in  the  Wilderness. 

Tuesday,  November  13 
Edith  Firth,  formerly 
Baldwin  Room,  Toronto 
Public  Library.  Room  205, 
Faculty  of  Library  & Infor- 
mation Science.  8 p.m. 


The  Second  Half:  A New 
Perspective  on  the  Later 
Work  of  the  Members  of  the 
Group  of  Seven. 

Wednesday,  November  H 
Dennis  Reid,  Art  Gallery  of 
Ontario;  Snider  visiting  lec- 
turer. S-319  Scarborough 
College.  4.15  p.m. 


We  the  People:  A Prescrip- 
tion for  Ending  the  Arms 
Race. 

Wednesday,  November  H 
Dr.  Helen  Caldicott,  Physi- 
cians for  Social  Responsibil- 
ity; Bronowski  memorial  lec- 
ture. Wetmore  Hall,  New 
College,  Classic  Avenue. 

8 p.m. 

(New) 


Slavery  and  the  Problem  of 
Freedom. 

Monday,  November  1 9 
Prof.  Orlando  Patterson, 
Harvard  University;  Snider 
visiting  lecturer.  S-128  Scar- 
borough College.  4 p.m. 


"A  1 6th  Century  Art  of  Succeeding  at  the  Papal  Court: 
Baldovino  del  Monte’s  L'Idea  del  Prelato" , lecture  by  Prof. 
Pierre  Hurtubise,  St.  Paul’s  University,  Ottawa.  See  details 
above. 


Seminars 

The  Linguistics  of 
Speaking  and  Writing. 

Monday,  November  5 
Prof.  Wallace  Chafe,  Univer- 
sity of  California,  Berkeley; 
second  in  monthly  series. 
Problems  in  Literacy.  Coach 
House,  39A  Queen’s  Park 
Crescent  E.  7.30  p.m. 
(McLuhan  Program  in 
Culture  & Technology) 


Law  and  Economics 
Workshop  Series. 

Economic  Analysis  of  Com- 
parative Law. 

Wednesday,  November  7 
Prof.  J.R.S.  Prichard,  Fac- 
ulty of  Law.  Solarium, 
Falconer  Hall.  12  noon  to 
1.45  p.m. 

Copy  of  paper  in  advance  $3 
(includes  lunch)  from  Verna 
Percival,  Faculty  of  Law, 
978-6767. 


Experimental  and  Human 
Pathology. 

Elicitation  of  the  Schwartz- 
mann  Reaction  with  Endo- 
toxin and  Ageiits  which  Ac- 
tivate the  Complement 
System. 

Wednesday,  November  7 
Dr.  Henry  Movat,  Depart- 
ment of  Pathology. 

Promotion  of  Experimental 
Hepatocarcinogenesis  by 
Endogenous  Factors  — A 
Progress  Report. 

Wednesday ,"  November  14 
Dr.  Prema  M.  Rao,  Depart- 
ment of  Pathology. 

4171  Medical  Sciences 
Building.  4 p.m. 


Byzantine  Social  and 
Economic  History. 

Series  of  seminars  and 
lectures. 

Betrothal  and  Marriage. 

Thursday,  November  8 

Divorce. 

Friday,  November  9 
Constantinople  in  the 
Mid-14th  Century. 

Monday,  November  12 
Prof.  Angeliki  E.  Laiou, 
Harvard  University. 

Seminar  room.  Centre  for 
Medieval  Studies,  39 
Queen’s  Park  Cresc.  E. 

4.10  p.m. 

(Medieval  Studies  and  PIMS) 


Sexual  Assault  and  the 
Feminist  Judge. 

Friday,  November  9 
Prof.  Christine  Boyle, 
Dalhousie  Law  School;  Clara 
Brett  Martin  workshop 
series  1984-85.  Solarium, 
Falconer  Hall.  1 p.m. 

(Law) 


Reading  Manuscripts  from 
Petrarch  to  Milton 
(1350-1650). 

Using  Manuscript 
Libraries:  An  Introduction. 

Friday,  November  9 
Prof.  Germaine  Warkentin, 
Department  of  English. 

Paleography  in  England. 

1:  Latin. 

Friday,  November  1 6 
Abigail  Young,  Records  of 
Early  English  Drama. 

First  two  in  series  of  four 
workshops.  119  Northrop 
Frye  Hall,  Victoria  College. 

2 to  4 p.m. 

Information  and  preregistra- 
tion: 978-3929. 

(Reformation  & Renaissance 
Studies  and  REED) 


The  Indian  Economy  — 
Retrospect  and  Prospect. 
(Dark  Clouds  and  Silver 
Linings.) 

Friday,  November  9 
Prof.  N.K.  Choudhry, 
Department  of  Economics. 
2090A  Sidney  Smith  Hall.  3 
to  5 p.m. 

(South  Asian  Studies) 


The  Age  Structure  of  the 
Roman  Family  and  Its 
Implications. 

Friday,  November  9 
Prof.  Richard  Sailer,  Univer- 
sity of  Chicago.  148  Univer- 
sity College.  3 p.m. 

(Classics) 


Economic  Growth  in  Inter- 
War  China. 

Monday,  November  12 
Prof.  Tom  Rawski,  Depart- 
ment of  Economics; 
economic  history  workshop. 
3037  Sidney  Smith  Hall. 

8 p.m. 

Copy  of  paper  $3  from 
Ursula  (jutenberg,  Depart- 
ment of  Economics. 


Managerial  Aspects  of  a 
Curator’s  Job. 

Thursday,  November  15 
Dennis  Reid,  Art  Gallery  of 
Ontario;  Snider  visiting  lec- 
turer. Council  Chamber, 
Scarborough  College. 

11  a.m. 


Application  of  Weak  DC 
Electric  Fields  to  the  Leg 
of  Adult  Rats  Enhances 
Sensory  Nerve  Sprouting 
and  Motor  Nerve 
Regeneration. 

Thursday,  November  15 
Prof.  Bruce  H.  Pomeranz, 
Department  of  Zoology; 
seminar  series  on  interaction 
of  electric  and  magnetic 
fields  with  living  matter. 
Room  111,  1 Spadina  Cresc. 
11  a.m. 

(Ophthalmology  and  MRC 
Group  in  Periodontal 
Physiology) 


Historical  Canadian 
Painting  as  a Document  of 
Our  Past. 

Thursday,  November  15 
Dennis  Reid,  Art  Gallery  of 
Ontario;  Snider  visiting  lec- 
turer. Council  Chamber, 
Scarborough  College. 

1.15  p.m. 


Reform  Versus  Revolution: 
Two  Options  in  Late 
Colonial  Brazil. 

Thursday,  November  15 
Prof.  Leopoldo  Jobim,  Uni- 
versity of  Brasilia.  2090 
Sidney  Smith  Hall.  7.30  p.m. 
(Brazil  Seminar  and  Brascan 
Ltd.) 


Economic  Thought  and 
Colonialism  in  18th  Century^ 
Brazil. 

Friday,  November  16 
Prof.  Leopoldo  Jobim,  Uni- 
versity of  Brasilia.  Upper 
Library,  Massey  College. 

11  a.m. 

(Brazil  Seminar  and  Brascan 
Ltd.) 


Legal  Theory  Workshop 
Series. 

Interest  Groups  and  the 
American  Constitution. 

Friday,  November  1 6 
Prof.  Cass  Sunstein,  Univer- 
sity of  Chicago  Law  School. 
Solarium,  Falconer  Hall. 

1.10  to  2.45  p.m. 

Copy  of  paper  in  advance  $3 
(includes  lunch)  from  Verna 
Percival,  Faculty  of  Law, 
978-6767. 


Embryology  in  the  Quran. 

Friday,  November  1 6 
Assoc.  Dean  Keith  Moore, 
Faculty  of  Medicine.  1105 
Sanford  Fleming  Building. 
7.30  p.m. 


The  Glucose  Paradox:  Is 
Glucose  a Substrate  for 
Liver  Metabolism? 

Monday,  November  1 9 
Dr.  Denis  McGarry,  Univer- 
sity of  Texas  Health  Science 
Center,  Dallas.  Basement 
level,  McMaster  Building, 
Hospital  for  Sick  Children, 
180  Elizabeth  St.  5 p.m. 
(Banting  & Best  Diabetes 
Centre) 
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Colloquia 

Some  Astrophysical 
Applications  of 
Microcomputers. 

Wednesday,  November  7 
Prof.  Charles  C.  Dyer, 
Department  of  Astronomy. 
137  McLennan  Physical 
Laboratories.  3.10  p.m. 
(Astronomy) 


The  Principles  of  Super- 
position and  Interference  in 
the  Early  19th  Century. 

Thursday,  November  15 
Naum  Kipnis,  Bakken 
Library,  Minneapolis.  301 
Victoria  College.  4 p.m. 
(IHPST,  Kenneth  0.  May 
Fund) 


Governing  Council 
& Committees 


Academic  Affairs 
Committee. 

Thursday,  November  8 
Council  Chamber,  Simcoe 
Hall.  4 p.m. 


Planning  & Resources 
Committee. 

Monday,  November  12 
Council  Chamber,  Simcoe 
Hall.  4 p.m. 


Governing  Council. 

Thursday,  November  15 
Council  Chamber,  Simcoe 
Hall.  4.30  p.m. 


Planning  Subcommittee. 

Monday,  November  19 
Board  Room,  Simcoe  Hall. 
4 p.m. 


Business  Affairs 
Committee. 

Wednesday,  November  H 
Board  Room,  Simcoe  Hall. 
4 p.m. 

Research  & Academic 
Services  Subcommittee. 

Wednesday,  November  14 
Council  Chamber,  Simcoe 
Hall.  4 p.m. 


Conference 

Anxiety  Disorders:  Theory, 
Diagnosis  and  Treatment. 

Thursday,  November  8 and 
Friday,  November  9 
Clarke  Institute  of 
Psychiatry. 

Information:  Evon  Essue, 
979-2221,  ext.  202. 


‘‘Reading  Manuscripts  from  Petrarch  to  Milton  (1350-1650)” 
is  a series  of  four  workshops  co-sponsored  by  the  Centre  for 
Reformation  & Renaissance  Studies  and  Records  of  Early 
English  Drama.  See  Seminars  for  details. 


UNIVERSITY  OF  TORONTO 

BiMe^ 

Events  deadlines 

Please  note  that  information  for  Events 
listings  must  be  received  in  writing  at  the 
Bulletin  offices,  45  Willcocks  St.,  by  the 
following  times: 

Bulletin  Events  for  issue  of  November  19: 
Monday,  November  Sat  5 p.m. 

Bulletin  Events  for  issue  of  December  3: 
Monday,  November  19  at  5 p.m. 


Barristers  & Solicitors 
RICE,  CALARCO 

Initial  Consultation:  $25 
Mon.,  Wed.,  Fri.:  9-6 
Tues.,  Thurs.;  9-9 

Suite  200,  105  Carlton  Street 

Toronto,  MSB  1M2  - (416)  595-9942 


Concerts 

FACULTY  OF  MUSIC 
EDWARD  JOHNSON 
BUILDING 

Bach,  Handel,  Scarlatti. 

Tuesday,  November  6 
Singing  with  Style  in  the 
Late  Baroque;  Julianne 
Baird,  soprano;  co-sponsored 
by  the  Royal  Conservatory  of 
Music  and  the  Canada  Coun- 
cil. Common  Room. 

Scott  Ross,  harpsichord. 
Walter  Hall. 

Tuesday,  November  13 
How  to  Make  a Keyboard 
Suite;  Prof.  John  Mayo, 
Faculty  of  Music.  Common 
Room. 

Angela  Hewitt,  piano. 

Walter  Hall. 

Third  and  fourth  in  series  of 
seven  lectures  and  recitals 
honouring  the  tricentenary 
of  the  births  of  J.S.  Bach, 
G.F.  Handel  and  Domenico 
Scarlatti,  co-sponsored  by 
CBC  Stereo. 

Lectures  7 p.m.,  concerts 
8 p.m. 

Lectures  free;  concerts, 
single  tickets  $12.50, 
students  and  senior  citizens 
$7.50. 

Thursday  Afternoon  Series. 

Thursday,  November  8 
To  be  announced. 

Thursday,  November  1 5 
John  Arpin  in  concert. 
Walter  Hall.  2.10  p.m. 

U of  T Brass  Ensemble. 

Sunday,  November  18 
Conductor  Stephen 
Chenette.  Walter  Hall. 

3 p.m. 

Information  on  all  concerts 
in  Edward  Johnson  Building 
available  from  box  office, 
978-3744. 


ROYAL  CONSERVATORY 
OF  MUSIC 

Noon-hour  Series. 

Wednesday,  November  7 
Richard  Kolb,  lute.  Concert 
Hall.  12.15  p.m. 

CJRT-FM  Series. 

Sunday,  November  1 1 
Hyeil  Cho,  soprano. 

Sunday,  November  18 
Andrew  Moorosi,  oboe. 
Sunday  evening  series  of  ) 


Exhibitions 

Justina  M.  Barnicke 
Gallery, 

Hart  House. 

To  November  8 

West  Gallery:  David  Kaye, 

woven  wall  hangings. 

East  Gallery:  Susan  Scott, 
paintings  and  drawings 
illustrating  sayings. 
November  15  to  December  13 
West  Gallery:  David 
Rokeby,  installation. 

East  Gallery:  Catherine 
Newcomb,  installation. 
Gallery  hours:  Tuesday- 
Saturday,  11  a.m.  to  6 p.m. 


Faculty  of  Architecture  & 
Landscape  Architecture. 

Australia’s  New 
Parliament  House. 

To  November  1 6 
Drawings,  photographs  and 
model  by  Mitchell/Giurgola 
& Thorp.  230  College  S^t. 
Gallery  hours:  Monday- 
Friday,  9 a.m.  to  5 p.m. 


Robarts  Library. 

Developing  Partnerships. 

To  November  26 
Multicultural  education  in 
Canada.  Main  display  area. 
(U  of  T,  Metropolitan 
Toronto  Public  Libraries, 
Canadian  Council  for 
Multicultural  & Inter- 
cultural  Education  and  On- 
tario Multicultural 
Association) 


‘‘Man  Equals  Man”, 
by  Bertolt  Brecht,  is 
second  in  Graduate 
Centre  for  the  Study 
of  Drama’s  1984-85 
Hart  House  Theatre 
season.  See  details 
below. 


Plays,  Readings  and  Opera 


performances  by  outstanding 
Conservatory  students. 
Broadcast  5 p.m.  CJRT-FM 
radio  91.1. 

Twilight  Series. 

Thursday,  November  15 
Artur  Jansons,  viola;  Randi 
Schonning,  violin;  and  Jane 
Hayes,  piano.  Concert  Hall. 
5.15  p.m. 

Tickets  $2,  students  and 
senior  citizens  $1. 

Michael  Rusinek,  Clarinet. 

Friday,  November  16 
Second  in  series  of  concerts 
highlighting  outstanding  stu- 
dent performers.  Concert 
Hall.  5.15  p.m. 

Royal  Conservatory 
Orchestra. 

Friday,  November  1 6 
Guest  conductor  Charles 
Zachary  Bornstein.  Church 
of  the  ^deemer,  Bloor  and 
Avenue  Rd.  8 p.m. 

Tickets  $9.50,  $7  and  $4.50; 
students,  senior  citizens  and 
handicapped  $7,  $5.25  and 
$3.50;  details  on  subscrip- 
tions from  box  office, 
978-5470. 

Art  Gallery  Series. 

Sunday,  November  1 8 
Royal  Conservatory  Or- 
chestra, guest  conductor 
Charles  Zachary  Bornstein; 
soloist,  winner  of  Mozart 
violin  competition.  Walker 
Court,  Art  Gallery  of  On- 
tario. 3 p.m. 

(Northern  Telecom  Ltd.) 

1984  Canadian  Music  Com- 
petitions: Winners  and 
Finalists. 

Sunday,  November  18 
Jason  Li,  piano;  Elizabeth 
Kim,  violin;  Andrew  Dittgen, 
piano;  Stephen  Sitarski, 
violin;  Monica  and  Renata 
Kasprzak,  piano  duo.  Con- 
cert Hall.  7.30  p.m. 

Tickets  $5,  students  and 
senior  citizens  $2;  proceeds 
to  CMC  and  RCM  scholar- 
ship funds. 

Information  on  all  Conser- 
vatory concerts  available 
from  publicity  office, 
978-3771. 


Andrei  Sheptyts’kyi:  His 
Life  and  Work. 

To  November  29 
Publications  by  and  about 
Andrei  Sheptyts’kyi. 

Display  case,  south 
entrance. 

(Chair  of  Ukrainian  Studies) 


Thomas  Fisher  Rare  Book 
Library. 

Men  Who  March  Away. 

To  November  30 
Marking  the  70th  anniver- 
sary of  beginning  of  First 
World  War. 


U.C.  Poetry  Readings. 

Monday,  November  5 
The  Poetic  Tree,  Julian 
Patrick. 

Monday,  November  12 
Roo  Borson  reads  her  own 
poems. 

Walden  Lounge,  University 
College  Union,  79  St.  George 
St.  4.10  p.m. 


Man’s  Desire  and  Fleeting 
Beauty. 

November  9 to  11  and  1 7 and 
18 

16th  century  Dutch  comedy, 
second  production  in  PLS 
1985  season.  Debates  Room, 
Hart  House.  8 p.m.; 
matinees  Nov.  10  and  18  at  • 
2 p.m. 

Tickets  $6,  students  and 
senior  citizens  $3;  matinee 
Nov.  10  pay -what -you-can. 
Information  and  reserva- 
tions: Hart  House  Theatre 
box  office,  978-8668,  Monday- 
Friday  11  a.m.  to  5 p.m. 


HART  HOUSE  THEATRE 

Man  Equals  Man. 

November  14  to  17  and  21  to 
24 

By  Bertolt  Brecht;  second  in 
Graduate  Centre  for  the 
Study  of  Drama  1984-85 
Hart  House  Theatre  Season. 
8 p.m. 

Tickets  $7,  students  and 
senior  citizens  $3.50. 
Information  and  reserva- 
tions: 978-8668. 


MACMILLAN  THEATRE 

The  Crucible. 

November  16, 17,  23  and  24 
By  Robert  Ward,  based  on 
play  by  Arthur  Miller;  first 
production  in  Opera  Division, 
Faculty  of  Music,  1984-85 
season.  8 p.m. 

Tickets  $8,  students  and 
senior  citizens  $5. 
Information  and  reserva- 
tions: Edward  Johnson 
Building  box  office,  978-3744. 


Dr.  Joanne  Lamarche-Craven 

is  pleased  to  announce 
the  opening  of  her  practice  of 

DENTISTRY 

720  Spadina  Ave. 

(at  Bloor)  923-9798 

Suite  309,  Toronto 

Evening  & Saturday  appointments  available 

“WE  THE  PEOPLE:  A PRESCRIPTION  FOR 
ENDING  THE  ARMS  RACE” 

DR.  HELEN  CALDICOTT 

1984 

JACOB  BRONOWSKI  MEMORIAL  LECTURE 

8 p.m.,  Wednesday,  November  14, 1984 
Wetmore  Hall,  New  College  (Huron  St.  & Classic  Ave.) 
ADMISSION  FREE 
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Akanni  Calendar 


Films 

The  Draughtsman’s 
Contract. 

Thursday,  November  8 
Screening  and  discussion 
with  filmmaker  Peter 
Greenaway.  Innis  College 
Town  Hall.  7.30  p.m. 
Admission  $3.50 
(Grierson  Seminar,  20/20, 
Innis  Film  Society) 


Kay  Armatage,  Filmmaker: 
A Woman’s  Voice,  Her 
Gaze. 

Thursday,  November  1 5 
Screening  and  discussion  of 
“Bed  and  Sofa”  (1979), 
“Speak  Body” (1979) and 
“Storytelling”  (1983). 

Innis  College  Town  Hall. 

7.30  p.m. 

(Innis  and  Film  Studies 
Association-of  Canada) 


Miscellany 

Women  and  Peace. 

Wednesday,  November  7 
Fourth  in  series  of  bag-lunch 
talks.  Library,  New  College, 
20  Willcocks  St.  12  noon. 
(Women’s  Studies) 


Book  Sale. 

Wednesday,  November  7 to 
Friday,  November  9 
For  benefit  of  Fine  Art 
Library.  6032B  Sidney  Smith 
Hall.  12  noon  to  5 p.m. 


The  Glory  of  Byzantium. 

Saturday,  November  10 
Day-long  “cultural  feast”  of 
lectures,  displays,  films  and 
music.  9 a.m.  to  6 p.m. 
Registration  fee  $50, 
students  $15,  includes 
Byzantine  luncheon;  forms 
from  School  of  Continuing 
Studies. 

Information:  978-2400. 

(SCS  and  Medieval  Studies) 


University  of  Toronto  / University  of  Waterloo 
Cooperative  on  Information  Technology 

1984  RESEARCH  CHALLENGES 
IN  INFORMATION  TECHNOLOGY 

COMPUTERS  AND 
COMMUNICATIONS 


Tuesday,  November  27,  1984  West  Hall,  University  College 

9:30  a.m.  - 5:00  p.m.  University  of  Toronto 

Registration:  9:00  a.m.,  West  Hall 

1 . University  World  of  Networks  - How  It  Is  or  How  It  Will  Be  (?) 

(9:30  a.m. -12  noon) 

Shirley  Fenton,.  Eugene  Radasinu,  Norm  Housley, 

Roger  Watt,  Ron  Vander  Kratts,  Ted  Fillery 

2a.  Technical  Research  Challenges  — Future 

(1 :30  p.m.  - 3.15  p.m.) 

Al  Heyworth,  Bill  McGee,  Jim  Field,  Eric  Manning,  Carl  Fiamacher 

2b.  Social  Research  Challenges 

(1:30  p.m.  -3:15  p.m.) 

Barry  Wellman,  Sally  Lerner,  Lome  Tepperman,  David  Conrath 

3.  Interaction:  How  the  Two  Come  Together 

(3:30  p.m.  - 5:00  p.m.) 

Bill  Vanderburg,  George  Soulis,  Brian  Gaines 

Fees:  Affiliates  and  subscribers  $25;  Non-members  $35;  students  $5. 
For  information  and  registration: 

Ruth  Lee,  Room  622, 140  St.  George  St.,  Toronto,  M5S  1 Al  (978-5460) 


Imperialism. 

To  Sing  Our  Own  Song. 

Tuesday,  November  6 
The  Philippines  and  Marcos. 

Americas  in  Transition. 

Tuesday,  November  13 
Central  and  Latin  America. 
Last  two  in  series.  Room 
153,  level  A,  Sigmund 
Samuel  Library.  12  noon. 
(Audiovisual  Library) 


“Man's  Desire  and  Fleeting  Beauty"  a 16th  century  Dutch 
comedy  will  be  performed  by  PLS,  the  President’s  Players, 
Nov.  9,10,11,17  and  1 8.  See  previous  page  for  details. 


Gandhi. 

Thursday,  November  8 
Profiles  in  Power  series. 
Learning  Corporation  of 
America.  Fourth  in  series  of 
10  films  on  south  Asia.  Room 
154,  level  A,  Audiovisual 
Library,  Sigmund  Samuel 
Library.  12  to  12.35  p.m. 
(South  Asian  Studies) 


Business  Certificate 
Alumni  Association 
Executive. 

Monday,  November  5 
Alumni  House.  6 p.m. 


Physical  & Occupational 
Therapy  Alumni  Associa- 
tion Executive. 

Wednesday,  November  7 
Alumni  House.  7 p.m. 


Management  Studies 
Alumni  Association. 

Thursday,  November  15 
7th  floor  conference  room. 
Faculty  of  Management 
Studies.  6 p.m. 


Alumni  of  Victoria  College 
Executive. 

Monday,  November  19 
Wymilwood.  6.30  p.m. 


Community  Health  Alumni 
Association. 

Thursday,  November  22 
Wine  and  careers  night. 
McMurrich  Building.  4 p.m. 


O.I.S.E.  Alumni 
Association. 

Monday,  November  26 
Ontario  Institute  for  Studies 
in  Education,  252  Bloor  St. 
W.  5 p.m. 


Woodsworth  College 
Alumni  Executive. 

Tuesday,  November  27 
Woodsworth  College.  7 p.m, 


Speech  Pathology  Alumni 
Executive. 

Tuesday,  November  27 
Alumni  House.  7.30  p.m. 


AppoMments 


Tennyson  next  director  of 
aerospace  studies 


Phillips  new 
director  of 
administration, 
Scarborough 

Patrick  S.  Phillips  has  been  appointed 
director  of  administration  at  Scar- 
borough College,  succeeding  John 
Brook,  who  has  retired. 

Phillips,  who  for  the  past  13  years 
was  director  of  the  Office  of  Student 
Awards,  started  at  U of  T in  1968  as 
administrative  assistant  to  the  vice- 
president  and  registrar.  The  following 
year  he  became  a student  awards  of- 
ficer and  then,  in  1971,  was  made 
director.  He  was  secretary  of  the 
Academic  Discipline  Tribunal  from 
1974  and  executive  assistant  to  the 
assistant  vice-president  (planning)  and 
registrar  for  the  past  two  years. 

Phillips  received  his  BA  from  U of  T 
in  1965  and  a CA  in  1968  from  the  In- 
stitute of  Chartered  Accountants  of 
Ontario.  He  has  chaired  a number  of 
national  councils  and  committees  on 
student  financial  aid. 


Professor  Roderick  C.  Tennyson  has 
been  appointed  director  of  the  Insti- 
tute for  Aerospace  Studies,  effective 
July  1,  1985  to  June  30, 1990.  He  will 
succeed  J.H.  de  Leeuw. 

Tennyson  received  his  BASc  in 
1960,  his  MASc  in  1961  and  his  PhD  in 


1965  from  the  University  of  Toronto. 
He  became  a lecturer  in  aerospace 
studies  at  U of  T in  1962,  assistant 
professor  in  1964,  and  professor  in 
1974.  He  was  made  chairman  of  the 
Department  of  Engineering  Science  in 
1982. 

Tennyson  has  been  a consultant  to 
several  Canadian  aircraft  companies 
■and  to  SPAR  Aerospace,  as  well  as 
scientific  adviser  to  the  Ministry  of 
State  for  Science  & Technology.  He  is 
a fellow  of  the  Canadian  Aeronautics 
& Space  Institute,  a member  of  the 
American  Institute  for  Aeronautics  & 
Astronautics,  the  Association  of  Pro- 
fessional Engineers  of  Ontario,  and 
was  a founding  member  of  the 
American  Academy  of  Mechanics. 

He  advises  Transport  Canada  on 
matters  relating  to  airworthiness  of 
aircraft,  was  on  the  board  of  directors 
of  the  Ontario  Centre  for  Advanced 
Manufacturing,  and  is  a member  of  the 
University’s  Centre  for  Nuclear 
Engineering. 

An  expert  on  materials  for  aero- 
space applications,  Tennyson  cur- 
rently is  working  on  analysis  of  recent 
space  shuttle  experiments.  {Bulletin, 
Feb.  20  and  Oct.  9, 1984) 
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Let’s  retire 
the  hoary  myths 


by  Robin  Armstrong 


Whilst  all  of  them  should  be  searching 
for  excellence,  they  should  also  bear  in 
mind  the  word  practicality.  In  other 
words  we  need  an  excellence  we  can 
use  — not  one  we  can  just  admire. 

Hal  E.  Wyatt,  vice-chairman,  the 
Royal  Bank  of  Canada,  Calgary, 
Alberta. 

I sat  at  a table  with  John  Evans  and 
Mamie  Paikin  just  a few  feet  away 
from  Royal  Bank  of  Canada  executive 
Hal  Wyatt  when  he  delivered  his  ad- 
dress to  the  recent  Niagara-on-the- 
Lake  conference  sponsored  by  the 
deans  of  arts  and  science  of  Ontario 
universities.  Allan  Taylor,  the  presi- 
dent of  Mr.  Wyatt’s  own  bank,  had 
made  a reasoned  statement  on  the  role 
of  the  universities  only  five  days 
earlier,  and  I had  assumed  we  were 
about  to  hear  another  contribution  to 
the  recently  accelerated  dialogue 
between  business  and  education 
leaders.  Just  a few  days  earlier  I had 
written  to  Gulf  Canada  in  response  to 
their  invitation  to  participate  in 
industry-university  dialogue  expressed 
by  them  in  a full-page  newspaper 
advertisement.  Stronger  links  must  be 
forged  with  business  and  the  dialogue 


must  proceed  on  many  levels. 

It  is  Mr.  Wyatt’s  right  to  comment 
on  the  state  of  our  universities;  indeed, 
he  had  been  invited  to  the  conference 
to  do  so.  But  although  I would  not 
have  described  myself  as  “stunned”  by 
his  attack  — the  adjective  is  from  the 
frong  page  headline  in  The  Globe  and 
Mail  — I was  troubled  by  many  of  the 
arguments  he  advanced,  by  his  total 
misunderstanding  of  the  modern  uni- 
versity, and  by  the  negative  tone  of  his 
remarks.  Excerpts  from  the  text  are 
reprinted  below  and  I will  not  repeat 
them  here.  I cannot,  however,  resist 
commenting  on  a few  of  the  hoary  old 
myths  that  resurface  with  new  vigour 
in  the  Wyatt  text. 

It  appears  that  no  cliche  about  the 
university  is  too  tired;  we  are  even 
treated  to  that  most  familiar  of  all  — 
the  taxi-driver  with  the  PhD.  Let  me 
say  that  despite  many  years  of  associa- 
tion with  the  University  and  frequent 
use  of  taxis  I have  yet  to  meet  such  a 
person;  if  he  or  she  does  exist,  I suggest 
the  career  is  a matter  of  personal  choice. 

Mr.  Wyatt  also  raised  the  spectre  of 
a university  destroyed  by  the  exis- 
tence of  tenure  — this  is  nonsense  and 
we  must  work  harder  to  convince  the 


business  community  of  the  value  of  the 
intellectual  independence  that  is  the 
basis  for  tenure. 

Mr.  Wyatt  chides  the  universities  for 
not  having  higher  standards  and  in- 


vokes the  gloomy  statements  of  The 
Great  Brain  Robbery  on  this  topic.  But 
let  me  remind  him  that  the  decision  to 
make  university  education  accessible 
to  all  qualified  applicants  (i.e.  those 
who  had  completed  grade  13  with  60 
percent)  was  not  made  by  the  univer- 
sities but  by  the  government  of  this 
province.  And  there  are  convincing 
arguments  to  support  a policy  of  mass 
education.  Citizens  with  university 
education  are  known  to  participate 
more  fully  in  community  and  national 
affairs,  to  earn  higher  salaries  and 
thereby  contribute  more  to  the  econ- 
omy, to  give  more  support  to  the  arts, 
and  so  on.  My  point  is  merely  that  the 
continuance  or  dfs-continuance  of  the 
present  level  of  accessibility  and  all 
that  it  implies  is  a matter  of  public 
policy  and  we  have  every  right  to  ex- 
pect leadership  from  our  government 
in  dealing  with  this  issue.  It  is  not  good 
enough  that  for  reasons  of  political  ex- 
pediency the  government  now  appears 
to  intend  to  starve  what  is  a creature 
of  its  own  making.  Unfortunately, 
there  is  no  quick  fix.  Mr.  Wyatt  thinks 
that  by  eliminating  waste  such  as 
remedial  classes  our  financial  prob- 
lems will  be  solved.  He  clearly  does  not 
realize  that  the  amount  of  money 
spent  on  remedial  work  and  other 
peripherals  is  insignificantly  small. 

There  is  no  question  that  university 
education  in  the  1980s  is  different 
from  that  in  the  1950s  when  a much 
smaller  proportion  of  the  students  in 
this  province  attended  our  univer- 
sities. And  some  members  of  the  uni- 
versity community  are  less  than  happy 
with  the  new  situation.  But  the  public 
must  learn  how  to  interpret  self- 
criticisms  from  professors  such  as 
Both  well  et  al.  Free  speech  is  one  of 
the  strengths  of  universities  and  I 
wouldn’t  have  it  any  other  way.  But  as 
former  president  John  Evans  com- 
mented at  this  same  conference  when 
the  Bothwell  book  was  mentioned. 

Continued  on  Page  1 6 


vice-chairman  Wyatt 


The  words  of 


Below  are  excerpts  from  the  speech 
given  by  Royal  Bank  of  Canada  vice- 
chairman  Hal  E.  Wyatt  on  quality  of 
education  at  the  conference  of  the 
Council  of  Deans  of  Arts  & Science 
in  Niagara-on-the-Lake  last  month. 

• For  some,  the  university  has  been 
viewed  as  a fortress  of  research  . . . 
distant,  untouchable,  unsullied  by 
the  grime  of  commerce  or  politics.  In 
fact,  tenure  was  one  of  the  vehicles 
intended  to  keep  it  that  way  ...  by 
encouraging  new  thinking,  bold  in- 
itiatives and  untried  techniques. 

Well,  tenure  has  a way  of  seduc- 
ing, and  remolding  even  the  most 
resolute  of  intentions,  and  I believe 
tenure  now  serves  as  a “safety  net” 
which  allows  some  individuals  to 
recycle  outmoded,  but  intellectually 
safe,  thinking. 

• I question  the  process  that  allows 
or  encourages  unrealistic  expecta- 
tions in  university  students  . . . and 
then  douses  that  youthful  drive  and 
enthusiasm  with  the  stark  reality  of 
the  marketplace.  No  one  segment  of 
society  is  at  fault  . . . However,  this 
is  one  area  where  universities  could 
adopt  a leadership  role.  Universities 
should  be  in  the  vanguard  of  our 
society  — recognizing  developing 
trends,  responding  to  changing 
needs,  reacting  to  environmental 
stimulus,  and  being  responsible  for 
proposing  new  standards. 

• The  biggest  need  in  our  society  to- 
day is  the  need  to  develop  a person’s 


skills  and  abilities  so  he  or  she  can 
live  in  our  society  and  deal  with 
rapid  change. 

We  must  help  young  people  to  be 
flexible,  help  them  to  adapt  to 
changing  patterns  in  social,  political, 
economic  and  technological  con- 
cepts. We  must  help  them  develop 
the  skills  to  achieve  an  appropriate 
balance  of  interests. 

In  other  words  ...  a university 
must  act  as  an  agent  for  social 
change. 

If  the  university  is  not  doing  an 
adequate  job  of  preparing  our  future 
leaders  and  statesmen,  it’s  because 
we  either  let  it  evolve  that  way  . . . 
through  neglect,  or  we  made  it  that 
way  deliberately. 

• The  national  director  of  personnel 
for  Clarkson,  Gordon  Co.  said  many 
of  the  people  coming  to  him  for  a job 
cannot  think  and  analyze.  He  said 
that  his  company  sees  the  cream  of 
the  graduating  class,  yet  many  can- 
not speak,  or  write  well.  They  have 
to  be  taught  to  communicate 
effectively. 

Is  that  the  responsibility  of 
employers  ...  or  should  they  expect 
a “minimum  standard  of  proficien- 
cy” when  a student  with  a degree 
applies  for  a job? 

• Professor  Robert  Bothwell  says 
“Grades  have  risen,  and  degree 
standards  have  been  lowered  to  the 
point  where  few  students  fail”. 

Compounding  this  is  the  fact  that 
tenure,  and  faculty  unions,  have 


caused  some  professors  to  become 
lazy. 

If  I was  to  believe  only  half  of 
what  I’m  reading,  and  hearing, 
about  education,  then  I must  sur- 
mise that  our  educational  institu- 
tions are  in  deep  trouble. 

Even  worse,  the  impressions  I’m 
gathering  tell  me  the  problems  that 
are  surfacing  are  just  the  tip  of  an 
iceberg. 

• I think  there’s  universal  agree- 
ment that  standards  should  be 
raised. 

The  improvement  in  standards 
must  start  before  university  en- 
trance. I don’t  think  university  is  the 
appropriate  place  for  “remedial” 
classes,  and  yet  I understand  a 
number  of  universities  have  to  pro- 
vide these  for  first  year  students. 

The  only  criterion  for  admission  to 
a university  should  be  competence  or 
excellence. 

If  the  applicants  don’t  have  the 
skills  to  function  in  a university  . . . 
then  they  shouldn’t  be  there  — and 
they  should  be  told  this  well  before 
university  entrance.  If  the  fault  lies 
with  the  school  system,  let’s  remedy 
it  at  the  source. 

• Obviously,  in  times  of  financial 
stress,  all  government  funding  pro- 
grams are  going  to  be  questioned, 
and  priorities  established. 

One  of  the  first  steps  could  be  the 
elimination  of  remedial  classes.  It’s 
an  expense  that  isn’t  warranted.  It’s 
money  that  could  be  saved! 
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“employees  in  the  business  community 
are  not  so  free  to  shoot  themselves  in 
the  foot”. 

Related  to  the  discussion  of  stan- 
dards is  the  myth  that  “students  ar- 
riving at  university  now  aren’t  as  good 
as  they  used  to  be”.  Well,  I don’t 
believe  it.  Yes  they  are  different  but 
in  some  ways  they  are  superior. 
Speaking  from  my  own  experience,  I 
find  the  students  coming  to  university 
today  more  self-assured,  more  sophis- 
ticated, more  analytical,  and  more  ex- 
perienced in  research  methods.  Also  it 
should  be  recalled  that  the  Faculty  of 
Arts  & Science  changed  to  its  New 
Program,  not  because  of  increasing 
numbers,  but  from  a wish  to  improve 
the  lot  of  those  students  in  the  old 
general  courses  — second  class  citizens 
often  embarrassed  to  admit  they  were 
not  in  an  honours  program.  The 
change  also  allowed  for  a more  flexible 
system  and  for  specializations  in  a far 
wider  variety  of  areas.  The  cafeteria 
approach  was  not  without  its  problems 
but  our  faculty  took  care  to  remedy 
that  by  the  more  focused  degree  re- 
quirements instituted  in  1980  as  part 
of  the  Kelly  reforms. 

Mr.  Wyatt’s  emphasis  on  the  “prac- 
ticality” of  university  research  may  be 
that  of  a typical  businessman  but  it  is 
shortsighted  in  the  extreme.  Who  is  to 
decide  what  is  useful  and  on  what  time 
scale  and  by  what  criteria?  Let  me  give 
an  example  from  my  own  area  of 
research.  In  the  early  days  of  the 
development  of  quantum  mechanics,  it 
was  postulated  that  associated  with 
the  atomic  nucleus  is  an  intrinsic  spin 
angular  momentum,  a quantity  with 
no  counterpart  in  classical  physics. 
Would  Mr.  Wyatt  have  agreed  to  fund 


or  indeed  even  allowed  such  research? 
Could  he  or  anyone  else  have  predicted 
that  this  esoteric  concept  would  lead  to 
a billion  dollar  a year  industry  in  the , 
1980s?  In  fact,  the  existence  of  the 
nuclear  spin  led  to  the  development  of 
nuclear  magnetic  resonance  (NMR)  in 
the  1940s  and  of  NMR  imaging  in  the 
1970s.  Now  it  is  widely  thought  that 
MR  imaging  of  humans  will  provide 
the  dominant  diagnostic  modality  in 
the  1990s.  General  Electric,  for  ex- 
ample, expects  within  the  next  few 
years  to  sell  about  300  units  per  year 
at  a price  in  the  $2.5  million  range  per 
unit. 

Although  I have  drawn  this  example 
from  my  own  experience,  it  is  by  no 
means  unique  to  my  discipline.  My  col- 
leagues in  the  social  sciences  and 
humanities  could  provide  equally  com- 
pelling arguments  for  the  support  of 
their  research.  My  point  is  that  it  is  in 
the  best  interests  of  our  society  that 
the  universities  must  remain  institu- 
tions where  “curiosity  motivated 
research”  can  continue  to  be  under- 
taken without  apologies  and  with 
ample  financial  support. 

The  universities  of  Ontario  are  in 
desperate  financial  trouble.  They  did 
not  create  the  situation  they  now  find 
themselves  in,  nor  can  they  resolve  it 
by  themselves.  Let  us  all  hope  that  the 
three  wise  men  of  the  Bovey  Commis- 
sion will  define  a university  system  in 
which  excellence  can  flourish  in  a 
variety  of  institutional  forms  and  that 
the  government  will  be  willing  to  fund 
the  different  universities  at  an  ap- 
propriate level. 

Robin  Armstrong  is  dean  of  the 
Faculty  of  Arts  & Science. 


Search  committees  have  been 
established  in  the  Faculty  of  Arts  & 
Science  to  recommend  a chairperson 
in  each  of  the  folio-wing  departments. 
An  external  review  is  being  conducted 
in  each  department  prior  to  the  search 
process. 

Chemistry 

Dean  R.L.  Armstrong  (chairman); 
Vice-Dean  J.J.B.  Smith;  Professors 
D.J.  Rowe,  associate  dean,  SGS;  Theo 
Hofmann,  medicine;  B.I.  Roots, 
zoology;  G.A.  Ozin,  Peter  Yates,  J.C. 
Polanyi  and  R.L.  Kluger,  chemistry; 
Martin  Moskovits,  physical  sciences, 
Erindale  College;  and  Alan  Walker, 
physical  sciences,  Scarborough 
College. 

Computer  Science 

Dean  R.L.  Armstrong  (chairman); 

Vice-Dean  J.J.B.  Smith;  Professors 

D. J.  Rowe,  associate  dean,  SGS;  V.C. 
Hamacher,  applied  science  and 
engineering;  D.F.  Andrews,  statistics; 
T.E.  Hull  and  J.K.  Tsotsos,  computer 
science;  W.H.  Enright,  physical 
sciences,  Scarborough  College;  and 
G.S.  Graham,  physical  sciences,  Erin- 
dale College. 

East  Asian  Studies 
Dean  R.L.  Armstrong  (chairman); 
Vice-Dean  Jane  Millgate;  Professors 
R.C.  Brown,  associate  dean,  SGS; 

E. R.  Alexander,  law;  M.W.  Donnelly, 
political  science,  Scarborough  College; 
and  J.S.  Brownlee,  D.B.  Waterhouse 
and  Catherine  Stevens,  East  Asian 
studies. 


Psychology 

Dean  R.L.  Armstrong  (chairman); 
Vice-Dean  J.J.B.  Smith;  Professors 
A.H.  Melcher,  associate  dean,  SGS; 
Merrijoy  Kelner,  medicine;  Nicholas 
Mrosovsky,  zoology;  J.B.  Gilmore  and 
J.S.  Yeomans,  psychology;  S.E. 
Trehub,  life  sciences,  Erindale  Col- 
lege; and  J.E.  Grusec,  life  sciences, 
Scarborough  College. 

Religious  Studies 
Dean  R.L.  Armstrong  fc/iairman); 
Vice-Dean  Ian  Drummond;  Professors 
R.J.  Helmstadter,  history;  Sister  A.T. 
Sheehan,  education;  and  James 
Gollnick,  W.D.  Neelands  and  G.P. 
Richardson,  religious  studies. 

Sociology 

Dean  R.L.  Armstrong  (chairman); 
Vice-Dean  Ian  Drummond;  Professors 
R.C.  Brown,  associate  dean,  SGS; 
Ralph  Garber,  social  work;  A.J. 
Arrowood,  psychology;  H.K.  Nishio 
and  R.J.  Brym,  sociology;  Warren 
Kalbach,  social  sciences,  Erindale  Col- 
lege; and  Roger  O’Toole,  social 
sciences,  Scarborough  College. 

The  committees  would  appreciate 
receiving  nominations  and/or  com- 
ments from  interested  members  of  the 
University  community.  These  can  be 
made  verbally  or  in  writing  to  the 
chairman  of  the  committee,  or  to  any 
member  of  the  committee. 


BALANSACTIV  BALANS  MOBIL  BAUVNS  VITAL 

Model  6000  Model  6020  Model  6035 

Less  fatigue,  greater  alertness,  reduced  absentee- 
ism! Balans  Chairs  offer  a natural  way  to  sit,  you  feel 
better,  you  work  better.  A team  of  orthopedics, 
therapists  and  designers  discovered  that  a forward- 
slanting  seat  and  supportive  knee-cushion  align  the 
spine  in  an  ideal  sitting  position,  greatly  reducing 


pressure  on  the  lower  lumbar  region.  There  is  less 
stress  on  back,  neck  and  shoulder  muscles.  Body 
posture  is  opened  to  120°,  circulation  is  improved, 
breathing  is  easier,  promoting  a feeling  of  well-being 
and  alertness.  Try  a Balans  Chair  (you'll  be  sur- 
prised how  good  you  feel  about  working  harder) . 


DO  YOU  NEED  A BALANS  CHAIR? 

Jf  you  cant  make  up  you  mind,  let  your  back  decide! 

...  sit  smart! 

For  more  information  contact 


balans”  DAL-CAN  SEATING  SYSTEMS 


CANADIAN  DISTRIBUTORS  OF  HAG-balans 
253  COLLEGE  ST„  BOX  211 
TORONTO,  ONTARIO  M5T  1R5 
(416)  785-0235 


or  visit  our  showroom  at  168  Bedford  Rd,  Toronto 
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created  by  a team  of 
designers  in  collaboration 
with  Doctors  and  Physi- 
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and  completely  comforta- 
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Moves  toward  unionization 
shouid  be  biocked 


In  the  University  of  Toronto  Faculty 
Association  Newsletter  of  Oct.  15, 
1984,  the  president  of  UTFA,  Pro- 
fessor Dyson,  stated  that  “the  decision 
to  seek  certification  would  be  made  in 
order  to  conserve  and  preserve  the 
traditions  established  by  the 
Memorandum  of  Agreement” . 

I believe  the  exact  opposite  to  be  the 
case.  The  Memorandum  of  Agreement, 
signed  by  the  Governing  Council  and 
UTFA  in  1977,  enshrined  principles  of 
collegiality,  academic  freedom  and 
self-government  which  are  the  anti- 
thesis of  the  polarized  workers/bosses 
relationship  advocated  by  the  present 
UTFA  executive  and  council.  In  1980, 
the  Memorandum  of  Agreement  was 
revised,  and  renewed  for  a further 
three  years  or  until  repudiated  by 
either  signatory.  The  fact  that  so  few 
changes  were  made  to  the  text  of  the 
1977  agreement  indicated  that  by  and 
large  the  faculty  were  satisfied  with  it. 

On  July  24,  1984,  when  many 
members  of  the  faculty  were  absent 
from  the  campus,  a special  meeting  of 
the  UTFA  council  passed  the  following 
resolution: 

“That  the  Council  of  the  University 
of  Toronto  Faculty  Association,  while 
reserving  the  final  decision  to  author- 
ize certification,  instruct  the  executive 
committee  to  undertake  the  necessary 
preparations  to  mount  a certification 
campaign.” 

The  UTFA  council  plans  to  convene 
a general  meeting  on  Nov.  19  to 
amend  the  constitution  of  the  associa- 
tion so  as  to  exclude  “management”; 
this  is  a necessary  step  on  the  path  to 
unionization.  In  my  view,  we  must  at- 
tempt to  defeat  this  motion.  The  term 
“management”  would  include  the 
members  of  the  central  administra- 
tion, the  large  group  known  as 


“principals,  deans  and  directors”,  and, 
quite  possibly,  departmental  chairmen 
as  well.  One  wonders  how  many  of  our 
colleagues  would  continue  to  accept 
administrative  office  if  they  were  to  be 
placed  in  the  position  of  constant  con- 
frontation with  a hostile  “us”. 

Why  is  the  executive  committee  of 
UTF A so  determined  to  stampede  us 
along  the  path  of  unionization?  Solely 
in  the  hope  of  getting  a six  percent 
rather  than  a five  percent  salary  in- 
crease? With  an  average  faculty  salary 


of  $47,000,  are  we  really  prepared  to 
go  to  the  public  and  plead  poverty?  In 
this  (probably  vain)  hope  of  gaining  a 
slightly  larger  increase,  UTFA  is 
apparently  prepared  to  destroy  the 
Memorandum  of  Agreement  which  has 
served  us  so  well  and,  as  President 
Ham  said  in  1980,  “represents  a dif- 
ferent approach  from  that  of  other  uni- 
versities and  is  a unique  product  of  the 
particular  circumstances  of  this 
academic  city”.  Let  us  preserve  this 
uniqueness,  and  our  own  self-respect 


and  academic  freedom,  by  attending 
the  UTFA  meeting  on  Nov.  12  and 
blocking  any  further  moves  toward 
unionization. 

Roger  M.  Savory 

Member  of  UTFA  Council  1977-1980 
Vice-President  of  UTFA  1979-1980 


Proposals  defend  administration’s  autonomy 


Provost  Frank  lacobucci,  in  his 
“Report”  of  Oct.  10  to  faculty 
members  and  librarians  on  Article  6 
negotiations  with  UTFA,  lays  out 
what  ‘‘we  (that  is,  the  administration) 
proposed”  to  the  faculty  association. 
These  proposals,  he  continues,  reflect 
what  ‘‘we  feel”  is  the  uniqueness  of 
‘‘our  situation  as  the  leading  univer- 
sity in  the  country”  and  are  designed, 
he  further  continues,  to  put  in  place  a 
process  that  will  not  “reduce  our 
autonomy.” 

The  chain  of  pronominal  references 
is  clear,  and,  no  doubt  unintentionally, 
revealing. 

The  administration  proposals,  as 
outlined  in  the  report,  and  as  embodied 
in  their  final  negotiating  position,  are 
designed  to  ensure  that  in  any  process 
of  negotiation,  control  will  ultimately 


remain  in  the  hands  of  the  administra- 
tion: by  insisting  upon  instructed 
nominees  on  an  arbitration  panel,  they 
can  ensure  that  any  decision  they  do 
not  like  can  be  non-unanimous  and 
therefore  open  to  repudiation  by 
Governing  Council  on  the  president’s 
recommendation.  In  short,  the  pro- 
posals are  designed  to  ensure  that 
there  is  no  constraint  on  the  autonomy 
of  the  administration  to  decide  as  they 
see  fit. 

While  the  report  attempted  to 
camouflage  this  aspect  of  the  pro- 
posals, it  is  nonetheless  precisely,  what 
Provost  lacobucci  states  is  the  admin- 
istration position:  “we  proposed”  in 
such  a way  as  not  “to  reduce  our 
autonomy”. 

No  doubt  this  is  a verbal  slip,  but, 
like  so  many  such  slips,  serves  to 


University  strike  a ‘useless  weapon’ 


The  disadvantages  of  faculty  union 
certification  would  by  far  outweigh 
any  possible  benefits.  Salaries  seem  to 
be  the  fundamental  issue,  but  as  Prof- 
essor Hughes  correctly  emphasized 
there  is  no  abundance  of  funds  waiting 
to  be  shared  {Bulletin,  Oct.  22). 
Moreover  the  province  has  quickly 


placed  a ceiling  on  debts  universities 
can  incur.  Assuming  that  we  do  not 
wish  to  use  funds  for  salaries  at  the  ex- 
pense of  a further  deterioration  of  the 
teaching  and  research  facilities,  there 
clearly  is  nothing  to  be  gained  with 
certification. 

University  professors  traditionally 


If  you  value  your 
don’t  sign  UTFA 


freedoms, 

card 


The  recent  letters  to  the  Bulletin 
about  certification  have  overlooked  an  ' 
important  point:  the  cards  that  we’ll 
be  asked  to  sign  if  there  is  a certifica- 
tion drive.  If  UTFA  can  get  55  percent 
of  us,  plus  one,  to  pay  a trifling  sum 
and  sign  a card  authorizing  UTFA  to 
represent  us,  then  all  of  us  will  be  com- 
pelled to  belong. 

Right  now,  we  can  join  UTFA  or 
not,  as  we  please.  If  UTFA  gets  itself 
certified,  then  our  freedom  of  choice 
goes  right  down  the  tubes. 

The  card,  which  doesn’t  even  have  to 
bear  “union”  or  “certification”,  is  the 
only  vote  we’ll  have  on  the  question. 


Academic  freedom  is  multi-faceted, 
and  every  side  is  important.  If  we  sign 
the  card  and  lose  the  freedom  to 
choose,  what  freedom  will  we  lose 
next? 

If  you  are  neutral,  don’t  sign.  If  you 
are  psychologically  or  philosophically 
opposed  to  compulsion,  don’t  sign.  If 
you  value  all  our  freedoms,  don’t  sign. 

Certification  cannot  give  us 
anything  that  we  don’t  already  have 
under  the  Memorandum  of  Agreement. 
So  why  certify? 

AlanM.  Gordon 

Department  of  Spanish  & Portuguese 


have  been  very  largely  managers  of 
their  own  time  and  work  patterns. 
Generally  they  determine  the  content 
of  their  courses,  their  form  of  presen- 
tation and  evaluation.  I very  much 
doubt  whether  certification  would 
preserve  these  privileges.  Ambitious 
career  union  managers  would  be  in- 
clined to  formulate  and  define  every 
aspect  of  our  employment.  Gradually 
everything  would  become  codified 
with  a total  loss  of  our  traditional 
freedoms. 

Normally  a strike  is  the  ultimate 
weapon  of  a union,  but  it  is  doubtful 
whether  it  can  play  an  effective  role  in 
a university  setting.  Numerous  prof- 
essors would  want  to  continue  their 
classes.  They  would  be  very  reluctant 
to  hurt  innocent  bystanders  — the 
students.  All  of  them  certainly  would 
continue  with  almost  all  other  com- 
ponents of  their  employment:  re- 
search, scholarly  writing,  preparation 
of  lectures  and  reading  of  assign- 
ments. In  short,  a strike  by  university 
professors  makes  no  sense  at  all.  How 
many  of  us  would  be  prepared  to  give 
up  our  freedoms  to  get  access  to  a 
useless  weapon  in  order  to  obtain  a 
share  in  a non-existing  pot  of  gold? 

Jacob  Spelt 

Department  of  Geography 


reveal  the  underlying  thoughts  and 
motives. 

But  in  any  case,  the  reference  to 
“autonomy”  is  an  attempt  to  exploit  a 
spurious  analogy. 

We  of  course  all  want  to  defend  uni- 
versity autonomy  in  the  sense  in  which 
that  phrase  has  traditionally  been  used 

— that  is,  to  mean  that  the  university 
is  so  funded  and  institutionally  pro- 
tected that  it  can  decide  academic 
matters  and  academic  priorities  in 
terms  of  its  own  criteria  without  fear 
of  arbitrary  interventions  by  govern- 
ments and  powerful  interest  groups 
such  as  the  press  and  business.  But  it 
has  been  accepted  as  no  infringement 
upon  university  autonomy  if  certain 
decisions  affecting  academic  priorities 
are  delegated  to  parties  outside  the 
university,  provided  that  the  latter  are 
themselves  impartial  and  independent. 
For  example,  accreditation  decisions, 
which  surely  affect  academic  prior- 
ities, are  made  by  independent  and  im- 
partial outside  bodies.  Such  decisions 
may  place  constraints  on  what  a par- 
ticular university  can  do,  but  they  do 
not  in  any  way  infringe  upon  univer- 
sity autonomy  as  traditionally  under- 
stood. In  similar  fashion,  to  ask  an  im- 
partial and  independent  outside  party 
to  make  a decision  on  salaries  that  is 
binding  on  all  parties  would  certainly 
constrain  the  administration’s  capa- 
city to  decide  priorities,  but  it  would 
not  be  an  infringement  of  university 
autonomy.  To  suppose  otherwise  as 
the  administration  seems  to  do,  is 
simply  to  reveal  that  one  has  failed  to 
think  clearly  about  the  whole  issue  of 
university  autonomy. 

And  that  is  what  really  should  be  of 
concern. 

Provost  lacobucci’s  report  tells  us 
what  ‘‘we  (the  administration)  pro- 
posed” with  respect  to  ‘‘our  situation 
as  the  leading  university  in  the  coun- 
try”. If  we  take  the  grammar  seriously 

— as  I think  we  should  — then  the  ad- 
ministration is  identifying  the  Univer- 
sity of  Toronto  with  — the  administra- 
tion! This  arrogance,  even  if  it  is,  as  is 
likely,  unconscious,  would  be  mildly 
amusing  and  perhaps  pitiable,  were  it 
not  in  the  context  so  dangerous.  For 
what  this  reveals  is  that  the  adminis- 
tration in  fact  tends  to  identify  univer- 
sity autonomy  with  its  own  capacity  to 
unilaterally  control  decisions  con- 
cerning salaries  and  benefits.  No 
wonder,  then,  that  when  autonomy  is 
really  threatened  the  administration 
simply  fails  to  come  to  the  defence  of 

• Continued  on  Page  1 8 
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At  5p.m.  |o 
underground 

Downstairs  in  our  cellar  we  serve 
delicious  food  thoughtfully  prepared 
and  vintage  wines  by  the  glass.  Why 
keep  your  curiosity  bottled  up?  The 
cellar  in  Le  Rendez-vous  - the  place 
to  rendez-vous  in  Toronto. 

LE 

KERDEZ-VOUS 

Restaurant  Franc^ais 
14  Prince  Arthur  961-6111 
12.00  - 2.30  - Monday  to  Friday 


■ 

1 HARTHOUSE  I 

SEAFOOD 

FESTIVAL 


November  5 - 9 only 
5:30  - 7:30  p.m. 


For  reservations, 
call  978-2445 

Located  2nd  Floor, 
Hart  House 

Licensed  under  L.L.B.O. 


G^LLCRY  CLUB 


TRAVEL  CUTS  ^ 

SPEND  CHRISTMAS 
IN  LONDON  only  $499 

and  more 

LONDON  SPECIALS 

Fixed  Returns  from  $429 

One  Ways  from  299 

Open  Returns  from  575 

BOOK  NOW!  Limited  seats 
on  selected  dates 


Serving  the 
university  community 

TRAVEL  CUTS  TRAVEL  CUTS 

44  St.  George  St.  96  Gerrard  St.  E. 

979-2406  977-0441 


Little  change  in  prices  at  cafeteria 
(and  there  are  bigger  muffins) 


The  recent  letter  by  Professor  Murray 
about  the  Medical  Sciences  Building 
cafeteria  requires  a response  {Bulletin, 
Oct.  22). 

The  writer  is  unaware  that  the  new 
caterer  had  only  one  weekend,  Labour 
Day,  to  move  into  several  locations  on 
campus,  bring  in  supplies,  become 
familiar  with  the  equipment,  set  up  for 
operations,  and  be  ready  to  open  for 
business  on  the  Tuesday  morning. 
Under  the  circumstances  some 
mistakes  can  be  expected  and  those 
brought  to  the  attention  of  the  caterer 
were  quickly  rectified. 

Dr.  Murray’s  muffin  at  80  cents  is 
one  example.  From  the  outset  the 
caterer  proposed  to  offer  two  sizes  of 
muffins,  regular  at  50  cents,  large  at 
80  cents.  By  opening  day,  the  pans  for 
making  the  large  muffins  had  not  ar- 
rived but  the  higher  price  was  charged 
in  error.  This  was  corrected  early  on, 
so  Dr.  Murray  can  now  enjoy  his 
breakfast  for  $1.05,  not  $1.35. 1 should 


add  that  the  previous  caterer  offered 
only  a standard  size  muffin. 

In  general  there  has  been  little 
change  in  prices  from  last  year  to  this 
in  the  cafeteria.  A comparison  of  the 
price  lists  of  the  previous  and  the  pre- 
sent caterer  reveals  that  for  over  two 
dozen  items  that  can  reasonably  be 
matched,  the  average  cost  varies  by 
less  than  one  percent. 

Regular  users  of  the  MSB  cafeteria 
will  have  noticed  that  the  caterer  has 
introduced  several  improvements  to 
enhance  the  variety  of  offerings. 

These  include  a pizza  and  sub  bar,  a 
rotisserie  for  freshly  broiled  chicken, 
an  expanded  salad  bar,  and  an  attrac- 
tive snack  wagon,  not  to  mention  im- 
proved and  more  readable  signage. 

The  policy  regarding  University 
cafeterias  is  to  provide  an  adequate 
number  of  outlets  to  meet  the  needs  of 
staff  and  students,  to  serve  a variety 
of  foods  at  competitive  prices  in  an  at- 
mosphere that  is  clean  and  attractive. 


Food  services  are  required  to  be  finan- 
cially self-supporting.  “Sociable  en- 
vironments for  intellectual  and  other 
discussions’’  are  more  properly  sought 
in  staff  and  student  lounges  and  com- 
mon rooms. 

There  is  no  quarrel  with  Dr.  Murray’s 
observation  that  the  decor  of  the  MSB 
cafeteria  is  austere.  The  same  holds 
for  several  other  cafeterias.  One  of  the 
principal  objectives  in  tendering  the 
operation  of  most  of  the  food  services 
to  a single  caterer  was  to  make  poss- 
ible the  updating  of  equipment  and 
improvements  to  decor  and  furnishings. 
There  is  a reasonable  expectation  of 
such  improvements  over  the  next  few 
years. 

M.A.  Malcolm 
Director 

Residence,  Food  & Beverage  Services 


Administration  proposais 

Continued  from  Page  1 7 


the  University.  That  is  what  is 
dangerous. 

Recently  John  Wilson,  a poobah  at 
Woods  Gordon,  claimed,  referring  to 
what  Ontario  universities  teach,  that 
“there  is  a lot  of  crud  in  the  spread  at 
U of  T”.  He  later  withdrew  the 
wording  but  the  substance  of  the 
remark  formed  the  implicit  core  of  an 
argument  for  dramatic  surgery  on  the 
universities  that  he  presented  at  a con- 
ference on  post-secondary  education 
sponsored  by  the  Ontario  Economic 
Council.  Since  the  Ontario  government 
can  provide  no  more  funds,  he  argued, 
rationalization  is  needed.  This  implies 
the  closing  of  some  Ontario  univer- 
sities, since  on  anything  short  of  that 
the  savings  would  be  marginal.  He 
simply  avoided  the  point  that  it  is  also 
government  policy  not  to  close  any 
universities.  In  effect,  then,  his  argu- 
ment consisted  of  rejecting  govern- 
ment policy  on  university  closures 
while  accepting  its  spending  priorities 
— which  is  to  say  that  he  accepted  the 
policy  of  borrowing  to  invest  in  Hydro 
so  as  to  export  power  to  the  US,  while 
rejecting  borrowing  to  invest  in  the 
universities  and  the  human  capital  of 
the  province.  Wilson  claimed  to  speak 
for  business  on  these  topics  — though 
the  day  after  the  conference  The  Globe 
and  Mail  reported  other  businessmen 
were  challenging  government  policy  of 
giving  Hydro  priority  in  investment. 
Why  Wilson  should  claim  to  speak  for 
all  business  when  he  clearly  did  not, 
was  not  explained;  but  this  is  what  he 
did  claim,  and  his  remarks  were 
reported  in  that  light  in  the  media. 

When  challenged  Wilson  never  ex- 
plained why  he  accepted  present 
government  spending  priorities.  But  it 
was  clear  that  it  was  not  just  a love  of 
Queen’s  Park  priorities,  but  also  a 
sense  that  there  is  “a  lot  of  crud’’  at 
the  universities  — that  there  is  waste, 
inefficiency,  and  low  quality.  The  dif- 
ficulty was  that  Wilson  provided  no 
evidence  that  this  premise  is  true.  In 
other  words,  personal  and  unsup- 
ported opinion  was  represented  as  the 
wisdom  of  the  business  community. 
That  is  how  a responsible  businessman 
deals  with  the  universities! 

It  should  go  without  saying  that  such 
ignorance,  if  it  gains  currency  as 


authoritative,  is  as  severe  a threat  as 
anything  to  the  capacity  of  the  univer- 
sity to  make  its  own  decisions  on  what 
it  is  academically  reasonable  to  teach 
and  on  what  its  academic  priorities  will 
be.  Here  is  a real  threat  to  academic 
autonomy. 

Yet  where  were  our  leaders  who 
identify  the  University  with  them- 
selves? In  spite  of  the  advance  pub- 
licity Wilson’s  talk  received  and  in 
spite  of  the  opportunity  to  attend  the 
conference  and  reply  so  as  to  defend 
genuine  autonomy,  not  one  spoke  up  — 
not  one  was  there.  It  was  left  to  in- 
dividual professors  and  CAUT  repre- 
sentatives to  defend  the  academic 
community. 

More  recently,  Hal  Wyatt,  a Royal 
Bank  executive,  spoke  at  a conference 
organized  by  Ontario  deans  of  arts  and 
science.  According  to  reports,  he  at- 
tacked not  only  what  universities 
teach  but  also  such  guarantees  of 
academic  freedom  as  tenure  — all  in 
the  interest  of  the  business  standards 
of  productivity,  quality  control  and 
value.  He  apparently  did  not  consider 
it  important  to  introduce  evidence  for 
his  opinions;  but  news  reports  pre- 
sented them  as  authoritative  and 
responsible.  It  bespeaks  the  naivete  of 
the  organizers  that  no  discussion  was 
permitted  after  Mr.  Wyatt  delivered 
his  attack. 

According  to  the  report  in  The  Globe 
and  Mail,  the  only  dean  who  took  ad- 
vantage of  subsequent  opportunities  to 
reply  to  Wyatt  was  from  Carlton. 

From  others  in  attendance,  I gather 
that  this  report  is  correct,  though 


representatives  of  CAUT  were 
vigorous  in  their  attack  from  the  floor 
of  these  threats  to  university 
autonomy. 

Again  our  own  administration  failed 
us.  I understand  that  the  principal  of 
Scarborough  College  rose  to  the  occa- 
sion, but  the  dean  of  arts  and  science, 
though  present,  at  no  time  took  advan- 
tage of  the  opportunity  to  defend  uni- 
versity autonomy  from  outside 
threats.  Did  he  even  recognize  the 
need? 

Our  administration  is  more  con- 
cerned with  threats  to  its  own  capacity 
to  unilaterially  decide  than  it  is  with  - 
threats  to  central  academic  values 
from  uninformed  but  influential  and 
certainly  not  impartial  outsiders. 

This  bespeaks  once  again  the  real 
priorities  of  the  administration  of  this 
university. 

It  also  testifies  to  the  need  for 
strong  faculty  organizations  to  defend 
the  values  of  the  University,  values 
that  are  of  central  concern  to  all  con- 
stituencies in  the  University  — faculty 
and  librarians,  students  and  staff. 

It  is  the  abdication  by  the  adminis- 
tration of  its  own  responsibility  to 
defend  the  University  and' all  its  con- 
stituencies, rather  than  its  own  right 
to  manage  through  unilateral  deci- 
sions, that  creates  the  need  for  a 
strong  CAUT  and  a strong  UTFA. 

Fred  Wilson 
Chairman 

University  & External  Affairs 

Committee 

U of  T Faculty  Association 
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1 am  grateful  to  have  been  chosen  to  be  a TA’ 


Some  320  of  2,300  teaching  assistants 
voted  last  week  on  whether  or  not  to 
authorize  a strike  vote  (93  percent 
were  in  favour  of  one).  This  over- 
whelming lack  of  interest  would  in- 
dicate, however,  that  the  union  has 
lost  touch  with  TAs  such  as  me,  and  I 
should  like  to  take  this  opportunity  to 
explain  why.  Flyers  with  drawings  of 
$0.00  cheques,  headlines  like  “slash 
slash  slash”  and  so  forth  have  caused 
the  quality  of  general  information  and 
subsequent  debate  to  deteriorate  to  a 
level  resembling  the  international  sec- 
tion of  the  Toronto  Sun.  One  mailing 
which  is  more  or  less  coherent  has 
been  sent  out,  and  it  is  to  this  that  I ad- 
dress the  following  remarks: 

(1)  I am  grateful  to  have  been  chosen 
to  be  a TA,  and  view  it  as  an  integral 
part  not  only  of  the  financial 
machinery  which  enables  so  many  of 
us  to  pursue  graduate  studies,  but  also 
of  my  studies  themselves.  A teaching 
assistantship  represents  invaluable 
teaching  experience.  It  is  generally 
awarded  on  a one  or  two-semester 
basis,  with  renewals  based  on  concur- 
rent academic  achievements.  To  speak 
of  “job  security”  is  not  simply  absurd 
but  counterproductive.  The  individual 
University  department  which  awards 
the  TAship  must  be  allowed  to  judge 
who  is  deserving  and  who  is  not,  based 
on  departmental  criteria,  and  to  act  ac- 
cordingly. Moreover  the  University 
must  maintain  enough  flexibility  to 
restructure  its  finances,  even  at  the 
cost  of  a reduction  in  TAships,  should 
such  be  deemed  unavoidable. 

Unlimited  entitlement  will  serve  only 
to  maintain  the  status  quo  until  the  in- 
evitable collapse  of  the  entire  Univer- 
sity as  we  know  it.  The  foundation  we 


now  have  is  solid  and  viable  — modif- 
ication is  by  far  the  most  preferable 
route  to  follow. 

My  department  suffered  a reduction 
of  25  percent  this  year  — from  16  to  12 
TAships  — and  the  consequences  are 
severe:  courses  in  “Reading  German” 
designed  for  graduate  students  of 
other  faculties  have  been  or  are 
scheduled  to  be  eliminated,  although 
those  other  faculties  will  continue  to 
require  a reading  knowledge  of  Ger- 
man as  a prerequisite  for  many  PhDs. 
An  equally  dramatic  example  is  to  be 
found  in  the  conversation  component 
of  some  undergraduate  courses: 
GER210Y  meets  for  50  minutes 
weekly,  with  up  to  25  students.  If  the 
TA  does  not  speak  at  all  and  offers  no 
corrections  each  student  can  “prac- 
tice” for  two  minutes  a week,  perhaps 
20  minutes  a semester.  Nevertheless 
an  oral  examination  must  be  passed  by 
all  students  graduating  as  majors  or 
specialists  in  German.  As  a TA  who 
has  taught  or  is  presently  teaching 
both  of  the  aforementioned  courses,  I 
do  not  agree  with  the  administrative 
decisions  which  brought  about  such 
reductions.  The  consequences  will  be 
nothing  less  than  devastating.  How- 
ever, the  union’s  role  entails  repre- 
senting TAs  as  employees  to  our 
employer,  thus  such  considerations 
must  remain  of  a peripheral  nature, 
our  concerns  as  members  of  the  Uni- 
versity community,  not  as  TAs. 

(2)  The  increased  workload  which 
might  naturally  result  must,  however, 
be  of  paramount  importance  to  TAs 
and  to  our  union.  Yet  again  I have  no 
problem.  Within  our  department  the 
problem  has  been  resolved  by  modi- 
fying courses  to  accommodate  the 


If  book  ‘a  recipe  for  mediocrity’ 
it  may  be  redundant 


We  have  read  with  interest  Professor 
W.J.  Callahan’s  polemical  response  to 
our  recent  polemic.  The  Great  Brain 
Robbery  {Bulletin,  Oct.  22).  It  is 
always  a pleasure  to  attract  the  in- 
terest of  such  a distinguished  academic 
conservative,  even  when  his  interest 
runs  athwart  the  purpose  of  our  book 
and  even  when,  in  the  interest  of 
polemic,  he  exaggerates  its  contents. 
We  stand  accused  of  nostalgia,  when 
in  fact  our  book  simply  argues  for  the 
kind  of  structure  of  education  that 
distinguishes  some  universities 
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Masses  daily  and  Confessions  by  appointment 


(though  few  Canadian  ones)  in  the 
present  as  well  as  the  past.  And  as  a 
historian  Professor  Callahan  might 
concede  that  the  past  is  not  entirely  ir- 
relevant to  present  purposes. 

Professor  Callahan  prefers  a view  of 
tenure  and  contractual  arrangements 
that  would  defend  university  faculty 
against  the  depredations  of  the  world 
outside.  His  is  certainly  an  arguable 
point  of  view,  but  in  arguing  it  he  does 
not  completely  satisfy  us  that  he  takes 
fully  into  account  the  non-performance 
that  tenure  defends  even  if,  in  the  best 
of  all  possible  worlds,  it  is  not  sup- 
posed to  encourage  it.  Professor 
Callahan  suggests  that  our  proposal  of 
renewable  contracts  will  in  some  way 
damage  the  universities.  But  tenure 
has  failed  to  maintain  the  quality,  or 
even  the  freedom  of  speech,  of  many 
universities  south  of  the  border.  Nor 
will  it  indefinitely  defend  our  colleges 
and  universities  against  an  increasing 
and  valid  public  perception  that  the 
emperor  has  no  clothes.  If  our  book 
furnishes  a “recipe  for  mediocrity”  as 
Professor  Callahan  claims,  then  it 
may,  we  admit,  be  redundant,  for  the 
mediocrity  is  already  here.  It  needs  no 
invitation  from  us  to  make  itself  at 
home. 

Robert  Bothwell 
Department  of  History 
J.L.  Granatstein 
Department  of  History 
York  University 


greater  numbers  of  students.  If  a 
course  is  overcrowded  fewer  tests  are 
given,  less  material  is  used,  etc.,  while 
an  attempt  is  made  to  get  as  far  in  the 
proverbial  “book”  as  one  would  have 
under  happier  circumstances.  If, 
however,  there  are  departments  less 
reasonable  than  my  own,  departments 
which  are  in  fact  abusing  their  TAs, 
then  I would  strike  if  necessary  in  a 
show  of  solidarity.  But  such  abuse 
would  have  to  have  been  clearly 
documented  both  to  me  and  the  Uni- 
versity before  I would  consider  such 
action.  We  must  also  bear  in  mind  that 
checking  homework  is  markedly  dif- 
ferent than  checking  carburetors,  and 
the  notion  of  hourly  wages  so 
prevalent  at  CM  has  no  placed  at 
U of  T.  The  first  time  I teach  a course 
it  may  well  require  12  hours  a week, 
but  the  next  time  around  it  may  re- 
quire only  eight  hours,  as  I have 
preparation  behind  me.  Calculating 
the  hours  a TA  works  is  a concept 
divorced  from  reality.  I had  never 
taught  German  before  coming  here, 
the  department  gave  me  a chance  and 
I did  reasonably  well  at  it.  If  I worked 
more  than  the  10  hours  a week 
represented  in  my  contract  on  the  first 
course  I taught  here  it  was  a result  of 
inexperience,  not  overwork.  Shall  I de- 
mand monetary  compensation  for  my 
own  lack  of  competence? 

(3)  Describing  a PhD-level  TA’s 
salary  as  $3,000  below  the  poverty 
level  is  sheer  obfuscation.  It  is  a 
10-hour  a week  position.  Multiplied  by 
four  the  salary  would  be  about  $30,000 
a year.  Poverty  level?  There  exists  as 
well  a plethora  of  fellowships,  loans 
and  the  like  with  which  graduate 
students  can  supplement  this  income.  I 
find  the  (estimated)  $16/hr.  a very 
reasonable,  even  generous  wage. 
Please  do  not  lose  sight  of  the  fact  that 
we  are  talking  about  jobs,  not  financial 
aid,  and  that  the  two  are  intended  to 
complement  one  another. 

(4)  As  to  the  issue  of  a pay  scale  or  a 
uniform  rate,  certainly  in  the  German 
department  the  latter  would  make 
more  sense:  a first  year  MA  candidate 
can  teach  GER210Y  conversation  just 
as  well  as  a third  year  PhD  candidate. 
But  that  is  the  exception,  not  the  rule. 


While  it  may  not  be  true  in  labour  rela- 
tions, in  virtually  every  academic 
discipline  the  longer  one  studies  the 
more  one  learns,  ergo  the  more  com- 
petent one  becomes  in  that  field.  Thus 
a third  year  history  PhD  is  far  better 
equipped  to  teach  history  than  a first 
year  MA,  and  if  that  is  taken  into  ac- 
count, a differential  of  some  15  per- 
cent is  clearly  justified. 

(5)  Sexual  harassment  is  without 
question  a serious  matter,  as  indicated 
by  universities  throughout  North 
America.  Yet  what  role  falls  to  the 
union?  Since  all  TAs  are  also  students, 
and  all  students  can  conceivably  be 
subjected  to  sexual  harassment,  our 
student  government  should  take  ac- 
tion in  this  regard,  with  the  full 
backing  and  cooperation  of  the  union. 
The  issue  does  not  belong  in  labour- 
management  negotiations. 

(6)  Safety  in  the  work  place  sounds 
laudable,  but  the  University  as  an 
employer  is  aware  of  its  liabilities  to 
any  employee  injured  on  the  job. 
Recently,  a portion  of  the  ceiling  (more 
than  one  metre  in  diameter)  in  my 
department’s  largest  classroom  fell  to 
the  floor.  No  one  was  injured,  and  it 
remains  unrepaired.  If  a piece  falls  on 
me  I will  sue  the  University.  If  I am 
uncomforable  teaching  in  that  room  I 
will  call  the  building  inspector,  the 
health  and  safety  department,  the  fire 
department,  or  all  three.  Do  I really 
need  my  union  for  yet  another  avenue 
of  pursuit,  another  clause  in  my 
contract? 

(7)  The  grievance  committee  has 
apparently  functioned  to  our  benefit  in 
the  past,  and  having  proved  its  ef- 
ficacy deserves  to  be  maintained. 
There  is  no  duplication  and  there  is  a 
need.  In  fact,  our  recently  expired  con- 
tract is  quite  good  — even  exemplary. 
The  union  is  to  be  congratulated  for  its 
past  accomplishments. 

The  union  I see  reflected  in  my 
recently  expired  contract  is  one  of 
reason  and  measured  progress,  while 
that  mirrored  in  the  infantile  flyers 
with  which  my  mailbox  has  been 
stuffed  is  one  of  radicals  in  search  of  a 
time  warp. 

William  B.  Saunders 


The  Faculty  Club 

41  Willcocks  Street 
Telephone:  978-6325 


Enough! 
Tomorrow  I 
go  back  to 
the  snack 
bar  at  the 
club! 

Hamburgers,  Club 
Sandwiches,  Quiche, 
Corned  Beef,  Cornish 
Pasties,  Steak  on  a Bun, 
Open-face  Sandwiches, 
Daily  Special. 

LICENSED 

2nd  floor  11:30-2:30 
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Cbs^ied 


A classified  ad  costs  $5  for  up  to 
35  words  and  $.25  for  each  addi- 
tional word.  Your  name  counts  as 
one  word  as  does  your  phone 
number,  but  the  components  of 
your  address  will  each  be 
counted  as  a word.  No  charge  for 
postal  code. 

A cheque  or  money  order 
payable  to  University  of  Toronto 
must  accompany  your  ad. 

Ads  must  be  submitted  in 
writing,  10  days  before  Bulletin 
publication  date,  to  Marion  de 
Courcy-lreland,  Department  of 
Communications,  45  Willcocks 
St.  Ads  will  not  be  accepted  over 
the  phone. 


Accommodation 

Rentals  Available  — Metro 

For  rent.  Three  storey  family 
home,  fully  furnished,  four 
bedrooms,  second  floor  den 
study.  Casa  Loma  area,  walk  or 
bike  to  University,  on  subway. 
$1500  per  month  available 
December,  1984  until  August, 
1985.  Phone  978-6767, 
968-7373. 

Beautiful  furnished  home. 

Available  in  January  for  5 to  8 
months.  Recently  renovated,  4 
bedrooms,  2V2  baths,  family 
room,  fireplace,  laundry.  Near 
Yonge-Eglinton  subway.  $1 200 
+ utilities.  Call  484-1334. 
References  required. 

For  rent.  Lesiie  & York  Mills 

— 3 bedroom  home,  2 
bathrooms,  3 appliances,  air- 
conditioning,  inground  pool, 
weekly  gardener,  guest  house 
or  office,  available  Jan. 
1985.  444-3444. 


FOR  RENT:  renovated  3 
bedroom  house  near  Donlands 
subway,  10  minutes  to 
downtown.  Four  appliances, 
wood  trim,  oak  floors,  quiet 
neighbourhood,  close  to 
shopping.  Available  January  1 , 
1985  for  one  year.  $900 
monthly  plus  utilities.  Call 
463-8192. 

Near  Harbord.  Walk  to  U of  T. 

Large  three  bedroom  Victorian 
home,  marble  fireplace, 
modern  kitchen  & bath,  with 
deck  and  treed,  fenced  yard. 
Children  welcome,  parking 
available.  $1 350/mo.  utilities  in- 
cluded. 594-0560.  References. 

House  for  rent  Wilson  Heights 
& Sheppard.  3 bedroom 
bungalow,  semi-furnished. 
Possession  immediately  'til 
Aug.  20/85.  $650/mo.  plus  all 
utilities.  Call  days  782-4520 
Rob. 

Annex  house  for  rent. 

January  to  end  of  June.  Walk  to 
University  of  Toronto.  4 
bedrooms,  2 studies,  2 
bathrooms,  garden.  Fully  fur- 
nished. Call  960-8314.  Perfect 
for  visiting  professsors.  $900 
per  month  plus  utilities. 

Jan.  1 Lower  garden  duplex. 

1 bedroom.  Den.  Fireplace. 
Sun  room.  Bloor/  Ossington. 
$725.00  -I-  utilities.  487-0006.“ 

Walk  to  U of  T.  Available  Dec. 
15.  Fxtra-large  bachelor  apt.  in 
quiet  Victorian  home.  Fireplace, 
balcony,  parking.  Partially  fur- 
nished. $475  month  includes 
utilities.  Single  non-smoker 
preferred.  922-4610. 


Accommodation 

Rentals  Required 

Downtown  Toronto.  Visiting 
academic  researcher  wishes 
space  in  a compatible  co-op 
house.  Starting  spring  or 
summer,  1985.  1-632-2283. 

Visiting  Prof,  would  like  to  rent 
a small  house  (wife  and  child) 
for  a one-year  period,  starting 
Jan.  1,  1985.  Call  978-2040, 
Mrs.  Khatchadourian. 


Accommodation 

Shared 


For  rent:  Large  room  (can  be 
furnished)  in  house  shared  with 
two  non-smoking  mature  (30 -i-) 
people.  Big  kitchen,  two 
bathrooms,  washer,  dryer, 
garden.  Walking  distance  to 
U of  T.  $265  + . Monica 
929-0270. 

Share  charming  two 
bedrooms  plus  den  apartment 
at  Avenue  Road/  St,  Clair  within 
walking  distance  University  of 
Toronto.  Spacious  well- 
furnished  living  room  with 
fireplace,  separate  dining  room 
overlooking  Amsterdam  Park. 
Located  on  streetcar,  bus  and 
subway  lines.  Everything  in- 
cluded (telephone,  hydro) 
$475.  per  month.  Call  Linda 
Sands  - Home  924-6397. 


See  And  Be  Seen 

Without  REFLEcnoN 


Supercote  99  Improves  your  Vision 
and  your  Appearance 


he  latest  thin  film  technology,  as  used  in  the 
photographic,  electronic  and  aerospace  industries, 
is  now  utilized  to  produce  the  most  efficient  anti- 
refection coating  for  your  ophthalmic  lenses. 

SUPERCOTE  99,  a four  layer  multicoating,  is 
evaporated  onto  both  surfaces  of  the  lens  in  a high 
vacuum  process.  It  becomes  an  itegral  part  of  the 
lens  and  is  therefore,  as  durable  as  the  substrate  it 
is  applied  to. 

SUPERCOTE  99  is  a vital  component  of  your  eye 
glass  prescription,  which  increases  light  transmis- 
sion, eliminates  reflections  and  thus  maximizes  op- 
tical efficiency  of  prescription  eyewear. 

SUPERCOTE  99  not  only  heightens  visual  acuity 
and  colour  perception,  but  also  improves  the 
cosmetic  appearance  of  your  glasses. 


IMPERIAL 

OPTICAL 

CANADA 


Accommodation 

Out-of-town 


Mexlco-Manzanlllo  - private 
bedroom,  bathroom  and  en- 
trance, sleeps  2,  in  house  by 
beach,  $200/mo.  including  bed 
& breakfast.  Canadian  Hostess. 
Contact  Ella  for  further  informa- 
tion, 978-2917  during  day. 

Burlington:  One-year  sublet. 
Furnished  spacious 

2-bedroom,  top  floor  of 
building,  right  on  Lake  Ontario, 
Beautiful  view.  Indoor  pool, 
sauna.  Ideal  for  visiting  pro- 
fessor at  McMaster.  About 
$388/  month,  including  utilities, 
1-632-2283.  Spring  or  summer 
1985. 

Clearwater,  Florida.  3 

bedroom  home.  Close  to 
beaches,  tennis  and  golf.  Ideal 
for  1 or  2 families.  US  $275/ 
week  April-November;  US 
$325/week  Dec. -March,  ex- 
tended rates  on  request. 
978-7078  or  593-5186. 

Amsterdam.  Apartment  for 
rent  in  old  south  of  city,  $150 
per  week,  $550  per  month,  Ms. 
Joan  Pennings,  284-5058  after 
5 p.m. 


Secretarial 


Typing  of  books,  theses, 
term  papers.  Fifteen  years' 
academic,  legal  and  business 
experience.  Highest  quality 
work.  IBM  Correcting  Seiectric 
III.  $1 .35  each  double-spaced 
text  page.  Pam,  925-4967.  St. 
George  Street,  north  of  Bloor. 

Word  processing  services  — 

manuscripts,  theses,  resumes, 
reports,  etc.  Efficient, 
reasonable  and  fast.  Call  The 
Word  Movers  531-8782. 

Professional  Word  Process- 
ing (“camera  ready”  copy), 

photocopying,  transcription. 
Specializing  in  theses,  scientific 
reports,  multiple-repetitive 
letters  and  persuasive  resumes. 
Sterling  University  References. 
On  campus  - 81  Harbord  St.  at 
Spadina.  968-6327. 

BUSY  FINGERS  Secretarial 
Services  — We  offer  fast  and 
accurate  typing  of  essays, 
theses,  academic  papers,  etc. 
Satisfaction  guaranteed. 
1050-A  Bloor  St.  W.,  Toronto, 
532-5101. 

Professional  typing  — 

Essays,  theses,  manuscripts, 
resumes,  etc.  Fast  and  ac- 
curate at  reasonable  rates.  Call 
Diane  at  463-9558.  Central 
location. 

ACU  Word  Processing, 

1179A  St,  Clair  Ave.  West 
(Dufferin).  For  Best  Rates  Call 
654-1700.  Theses,  Resumes, 
Special  Assignments,  Reports 
(Legal  or  Medical)  and  more. 
All  our  services  are  handled 
with  care  and  efficiency  using 
the  AES. 

AFT  Word  Processing  Ink. 

“Today's  Secretarial  Service". 
Professional,  fast,  accurate  and 
reasonable  rates.  For  all  your 
repetitive  chores  and  typing 
needs,  specializing  in  letters, 
reports,  manuscripts,  theses, 
essays,  books,  etc.,  call  now  at 
924-5287, 


College  Typing  & Word  Pro- 
cessing. Books,  scripts,  scien- 
tific articles,  letters, 
bibliographies.  Complete  pro- 
fessional and  technical  word 
processing  service.  “Camera- 
ready"  copy.  Letter  quality 
printing  also  available  for  most 
user-prepared  disks.  270 
Augusta  Ave.  928-3492. 

Computerized  or  manual 

bookkeeping  and  accounting 
services.  Word  processing  with 
special  emphasis  on  resumbs. 
SMA  Associates,  923-8597. 

Fast,  accurate,  professional 
typing.  Twenty-five  years' 
business,  secretarial  and  adver- 
tising experience.  I.B.M.  Seiec- 
tric II.  Bilingual  (French/ 
English).  Translations. 
Reasonable  rates.  Annex.  Call 
536-7359  after  noon. 

NO  WHITE-OUT!  Typing 
$1 .65/  double-spaced  page  on 
IBM  Seiectric  by  English  major. 
Includes  bond  paper,  gram- 
mar/ spelling/ form  corrections 
and  proof-reading,  French 
symbols  available.  Work 
guaranteed.  Phone  Jessica 
533-0536  evenings. 

Roncesvalles/College. 

Word  Processing  Typing 

Theses,  Resumbs,  Manu- 
scripts, Reports,  Letters,. 
Labels,  Envelopes,  etc.  We 
provide  final  copy  on  plain 
bond  for  photocopying  or  on 
your  letterhead.  Call  the  Word 
Processing  Professionals 
593-6250.  WORDWRAP  111 
Elizabeth  Street,  (Downtown). 


Miscellaneous 


Passport  photos  now  on 

campus.  B/W  Polaroid,  2 for 
$5.50  (incl.  tax,  cash  or  internal 
code  only).  Wednesdays  10-2 
(other  times  by  appt.)  Inst. 
Media  Services,  Rm  021,  Best 
Inst.  1 1 2 College  St.  978-891 9. 

Backpack  Canada  & United 
States.  Adventuresome 
backpacking  treks  in  the  Cana- 
dian Rockies,  The  Grand  Can- 
yon in  Arizona,  The  Grand 
Tetons  in  Wyoming,  The  Great 
Smokies  in  Georgia,  The 
Florida  Trail,  The  White  Moun- 
tains of  New  Hampshire,  etc. 
Also,  base  camp  hiking  trips. 
Adult,  co-ed,  7 to  10  days.  We 
have  a great  time.  Request 
brochure.  WILLARD’S  ADVEN-  ' 
TURF  EXPEDITIONS,  Box  10, 
Barrie,  Ontario,  Canada 
L4M  4S9. 

Drive  righties  crazy:  left- 
handed,  wing-style  corkscrew, 
$9.95.  Catalogue  of  left-handed 
items  $2  (refundable  on  $10 
order):  Sinister  Shoppe,  Box 
261 , Stn.  C,  Toronto,  M6J  2P4. 
Display:  Leeds,  773  Queen  St. 
W. 

Unwinding  Sportsmassage 
& Stress  Clinics.  14  Prince 
Arthur  Ave.,  Ste  103.  922-7446 
by  appointment.  Ann 
Ruebottom,  B.A.,  R.M.T. 
(1970).  $5  off  1st  full  body 
massage  fee  with  this  ad  until 
Dec.  31/84. 


Editorial  assistant  for 
academic  journal,  full-time, 
$5.50  hourly.  Expert 
knowledge  classical  and 
mediaeval  Latin,  Latin 
paleography,  editing  of  Latin 
and  vernacular  manuscripts, 
reading  knowledge  mediaeval 
and  modern  English,  French, 
German,  Italian  essential.  MA  or 
PhD  in  mediaeval  studies  or 
equivalent,  previous  ex- 
perience copyediting  and 
proofreading  necessary. 
Resumb  to  Prof.  Virginia 
Brown,  PIMS,  59  Queen's  Park 
Crescent  East,  Toronto,  MSS 
2C4. 

For  Sale:  G.C.S.  Copier 

(Nashua),  two  tray  sizes  and  ex- 
isting supply  of  toner  and 
developer.  $300.00  or  best 
offer.  Please  call  978-2584 
between  the  hours  of  8.00  a.m. 
to  4.00  p.m. 

EDITOR.  Assistance  with  the 
editing  and  design  of  books, 
dissertations  or  brochures. 
Sheldon  Fischer  593-6536. 

Airtight  Fireplace  Insert. 

Complete  with  efficiency 
blower.  Firebox  dimensions  of 
26" W X 22V2H.  Moved.  Must 
sell.  Call  978-7151. 

For  sale  Quebec  antique  fur- 
niture. Pine  cobbler's  bench, 
original  paint  $400.00:  Quebec 
pine  trunk  $225.00:  Quebec 
pine  ox  yoke  with  kerosene 
lamps  $425.00:  “French  ivory” 
pieces  $5.00  each.  Evenings 
487-7260. 

University  of  Toronto.  Ban- 
ting and  Best  Department  of 
Medical  Research.  A postdoc- 
toral position  is  available  in  early 
1985  to  join  a group  con- 
ducting research  on  the 
mechanisms  of  cell-cell  Inter- 
actions, characterization  of  cell 
adhesion  molecules  and  their 
receptors,  and  molecular  clon- 
ing of  their  genes.  Ph.  D.  with 
experience  in  protein  chemistry 
or  molecular  biology  desirable. 
Applicants*  should  send  cur- 
riculum vitae  and  names  of 
three  referees  to  Dr.  C.H.  Siu, 
Charles  H.  Best  Institute,  112 
College  Street,  Toronto,  Ontario 
M5G  1 L6.  In  accordance  with 
Canadian  immigration  re- 
quirements, this  advertisement 
is  directed  to  Canadian  citizens 
and  permanent  residents. 

For  Sale:  Two  Lear-Siegler 
ADM-5  terminals  and  two  CAT 
300  baud  modems.  One  year 
old,  hardly  used.  $350  per  ter- 
minal; $100  per  modem.  Call 
978-3916,  ask  for  Abby. 

Search  and  research  service 

access  to  British  libraries, 
museums,  official  and  private 
archives  for  the  overseas 
researcher.  Write:  M.  Lubowski. 
BCM  Box  1555,  London  WCIN 
3XX,  England. 

Parking  available  5 minutes 
from  campus  - $35  per  month. 
Phone  967-5733  any  time. 

For  Sale:  Steinway  Model  D 
Concert  Grand.  Excellent  con- 
dition. $29,500.  Call  271-5890. 


ACT  OF  REMEMBRANCE 
Soldiers’  Tower  - Hart  House 

Friday,  November  9 at  10:40  a.m. 


Alt  members  of  the  University  community  are  invited  to  attend 
this  simple  but  significant  event. 
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